Hidden Valley Lake Community Services District
Regular Board Meeting Agenda
Wednesday, September 16, 2026 - 6:00 PM
19400 Hartmann Rd, Hidden Valley Lake, CA

The agenda and all supporting documents are available for public review at 19400
Hartmann Road, Hidden Valley Lake, CA 95467, 72 hours in advance of each regularly
scheduled meeting. Materials related to any items on this agenda submitted to the Board
after distribution of the agenda, and not otherwise exempt from disclosure, will be made
available for public review during normal business hours.

Assistance for Disabled: If you are disabled in any way and need accommodation to
participate in the meeting, please call the Clerk of the Board at 707-987-9201 so the
necessary arrangements can be made.

1) Opening Greeting
a) Callto Order
b) Roll Call:
Attending Remote:
Director Freeman
17 River Road
South Deerfield, MA 01373
c) Pledge of Allegiance
d) Approval or Amendment of the Agenda

2) Public Discussion

The public is welcomed and encouraged to address the Board at this time on matters not
on the agenda. Please be advised that pursuant to Government Code Section 54954.2, the
Board is not permitted to act on any matter not on the agenda unless it determines an
emergency exists or the need to take action arose after the posting of the agenda. This
period will be limited to thirty minutes and individual speakers will be limited to five
minutes.

3) Consent Calendar



Consent Calendar items are expected to be routine and non-controversial and are to be
acted upon by the Board by one motion, without discussion. If any Board member, staff
member, or interested person requests that an item be removed from the Consent
Calendar for further discussion, it will be moved to the first item on the Action Agenda.

4)

5)

6)

7)

a) Minutes:
1. Approval of the August 12, 2026, FLASHES Committee Meeting Minutes
2. Approval of the August 19, 2026, Personnel Committee Meeting Minutes
3. Approval of the August 19, 2026, Regular Board Meeting Minutes
b) Disbursements:
1. Check#001083-#001143including drafts and payrollfor a total of $1,174,370.88.

Discussion and Possible Action: Consider Approval and Adopt Resolution 2026-10 A
Resolution of the Board of Directors of the Hidden Valley Lake Community Services
District Supporting ACWA’s Vision For Our Water Future

Discussion and Possible Action: Consider Approval and Adopt Resolution 2026-11 A
Resolution of the Hidden Valley Lake Community Services District Approving the Form of
and Authorizing the Execution of a Memorandum of Understanding and Authorizing
Participation in the Special Districts Risk Management Authority’s Health Benefits
Program

Discussion and Possible Action: Review and Discuss MaclLeod Watts GASB 75 Report
FYE 2026

Reports:

The following agenda items are reports. They are placed on the agenda to provide information to the
Board and the public. There is no action called regarding these matters

a. Board Reports

1. Finance Committee
Personnel Committee
Emergency Preparedness Committee
FLASHES/Trane Committee
Lake Water Use Agreement Ad Hoc Committee
Valley Oaks Project Sub-Committee

No ok obd

Brambles Ad Hoc Committee

b. General Manager and Staff Reports
1. Board Priorities
2. Projects Update



Financial Report
Administration/Customer Service Report
Regulatory and Legislative Updates

Field Operations Report

General Manager’s Report

No o s W

8) Public Comment

9) Board Member Comment

10) Adjourn



HIDDEN VALLEY LAKE COMMUNITY SERVICES DISTRICT

FLASHES PROJECT COMMITTEE MEETING
MEETING MINUTES
WEDNESDAY AUGUST 12, 2026 - 2:30 PM

The Hidden Valley Lake Community Services District (District) FLASHES Committee met at
the District office located at 19400 Hartmann Road Hidden Valley Lake, California 95467.

Present were:
Director Sean Millerick
Paul Kelley, General Manager
Hannah Davidson, Project Manager
Kelly Reese, Administrative Services Manager

Remote Attendance:
Director Gary Graves
Al Chehrehsaz, TerreVerde Energy Consultant
Simon Loos, TerreVerde Energy Consultant
Micheal Day, Trane
Connor Secrest, Trane
CALLTO ORDER
The meeting was called to order at 2:32 p.m. by Director Millerick.

DISCUSSION AND POSSIBLE RECOMMENDATION:
a) Microgrid Incentive Grant Program Update

District staff provided an update on the FLASHES Project. PG&E is reviewing the grant and
the District is waiting to hear from officials about signature completion from PG&E. District
staff discussed payment and reimbursement process as well as property purchase
procedures.

b) Update from Trane and TerreVerde on FLASHES Feasibility Study

Micheal Day & Connor Secrest, Trane, presented a status update on PG&E, grant
signatures, subcontractor requests, surveying schedule, property owner payment status,
property owner requests, and easements.

Simon Loos, TerreVerde, provided an update on project status, data compilation efforts,
and insights gained from reviewing the project's history and objectives moving forward.

The Committee members discussed the information presented. Staff and consultant
representatives responded to questions and provided clarification as requested.

PUBLIC COMMENT
A member of the public provided public comment.
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COMMITTEE MEMBER COMMENT
Members of the committee expressed appreciation to staff and consultants for their time
and commitment to this project.

ADJOURNMENT
Director Millerick moved to adjourn the meeting at 3:11 p.m.

The meeting adjourned at 3:11 p.m.
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HIDDEN VALLEY LAKE COMMUNITY SERVICES DISTRICT

PERSONNEL COMMITTEE MEETING
MEETING MINUTES
Wednesday, August 19,2026 - 5:00 PM

The Hidden Valley Lake Community Services District (District) Personnel Committee met
at the District office located at 19400 Hartmann Road Hidden Valley Lake, California
95467.

Present were:
Director Sean Millerick
Director Matthew Metcalf
Paul Kelley, General Manager
Kelly Reese, Administrative Services Manager

CALLTO ORDER
The meeting was called to order at 5:00 p.m. by Director Millerick.

APPROVAL OF AGENDA
Director Metcalf moved to approve the August 19, 2026, Personnel Committee agenda as
presented. The motion was seconded by Director Millerick.

PUBLIC DISCUSSION
No public present.

DISCUSSION AND POSSIBLE RECOMMENDATION:
Review and Recommend the Approval of the Revisions to the Operator-In-Training Job
Description
The Personnel Committee discussed the updated revisions to the Operator-In-Training job
description.

Staff discussed the revisions, responded to committee questions, and will correct
grammatical errors.

The committee directed the General Manager to proceed with the updates and
recommend Board Approval.

DISCUSSION AND POSSIBLE RECOMMENDATION:
Review and Recommend the Approval of the Revisions to the Operator |, Operator ll,
Lead Operator, and Utility Superintendent Job
Descriptions
The Personnel Committee reviewed the Operator |, Operator Il, Lead Operator, and Utility
Superintendent Job Descriptions.

Staff discussed the revisions, responded to committee questions, and will correct
grammatical errors.
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Following discussion, the committee directed the General Manager to proceed with the
updates and recommend Board Approval.

PUBLIC COMMENT

No Public Present.

COMMITTEE MEMBER COMMENT
No committee member comments.

ADJOURNMENT
Director Millerick moved to adjourn the meeting at 5:10 p.m.

Meeting adjourned at 5:10 p.m.

Page 2 of 2
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HIDDEN VALLEY LAKE COMMUNITY SERVICES DISTRICT
BOARD OF DIRECTORS

REGULAR BOARD MEETING
WEDNESDAY, AUGUST 19, 2026 - 6:00 PM
MEETING MINUTES

The Regular Meeting of the Hidden Valley Lake Community Services District (District) Board
of Directors was in the District Boardroom at 19400 Hartmann Rd, Hidden Valley Lake,
California 95467.

Directors Present:
Director Jim Freeman, President — Attended Remotely
Director Gary Graves, Vice President
Director Jim Lieberman
Director Sean Millerick
Director Matthew Metcalf

Staff Present:
Paul Kelley, General Manager
Trish Wilkinson, Accounting Supervisor
Hannah Davidson, Project Manager
Kelly Reese, Administrative Services Manager

CALLTO ORDER
The meeting was called to order at 6:01 p.m. by Director Graves.

APPROVAL OF AGENDA
Director Millerick made a motion to amend the Consent Calendar. Item 3.1 on July 15,
2026, minutes needs to be corrected to reflect the motion passing by majority vote.

Director Lieberman seconded the motion to amend the consent calendar.

Roll Call Vote:
AYES: (5) Directors, Lieberman, Graves, Millerick, Metcalf and Freeman.
NAYS: (0)
ABSTAIN: (0)
ABSENT: (0)
Motion carries unanimously to approve the Consent calendar with amendments.
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PUBLIC DISCUSSION

No public comment.

CONSENT CALENDAR

a. Minutes:

1. Approval of the August 12,2026, FLASHES Committee Meeting Minutes.

2. Approval of the August 19, 2026, Personnel Committee Meeting Minutes.

3. Approval of the August 19, 2026, Regular Board of Directors Meeting Minutes.
b. Disbursements:

1. Check #1002 - #1082 including drafts and payroll for a total of $1,321,848.25.

Director Millerick made a motion to Approve the Consent calendar as amended.
Director Lieberman seconded the motion.

Roll Call Vote:

AYES: (5) Directors, Lieberman, Graves, Millerick, Metcalf and Freeman

NAYS: (0)

ABSTAIN: (0)

ABSENT: (0)

Motion carries unanimously to approve the Consent calendar with the discussed amendments.

4. Discussion and Possible Action: Consider Approval of Annual Stale Check Handling

Staff discussed the Annual Stale Check Handling process, which includes the publication of
unclaimed funds notices. These funds represent uncashed refund checks issued to customers
due to escrow overpayments, property sales, account closures, or situations where no
forwarding address was available. Notices will be published twice in the Lake County Record-
Bee, and claimants will have 60 days to recover the funds. Any funds remaining unclaimed after
the notice period will be transferred to the District's General Fund.

Board members discussed the Annual Stale Check Handling. Staff addressed Board inquiries
as requested.

No further discussion.
No public comment.

Director Lieberman made a motion to Approve the Annual Stale Check Handling.
Director Millerick seconded the motion.
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Roll Call Vote:

AYES: (5) Directors, Metcalf, Freeman, Millerick, Lieberman, and Graves
NAYS: (0)

ABSTAIN: (0)

ABSENT: (0)

Motion carries unanimously to Approve Annual Stale Check Handling.

5. Discussion and Possible Action: Consider Approval of the Revisions to the Operator-In-
Training Job Description

Staff presented and discussed updates and revisions to the Operator-in-Training position.
Staff explained the necessary changes related to supervisory structure, updated language to
more accurately reflect the position, accommodation statements, certification timelines and
requirements.

Board members discussed the revisions to the Operator-In-Training job description. Staff
addressed Board inquires as requested.

No further discussion.
No public comment.

Director Millerick made a motion to Approve the Revisions to the Operator-In-Training Job
Description.
Director Metcalf seconded the motion.

Roll Call Vote:

AYES: (5) Directors, Lieberman, Freeman, Millerick, Metcalf, and Graves

NAYS: (0)

ABSTAIN: (0)

ABSENT: (0)

Motion carries unanimously to Approve the Revisions to the Operator-In-Training Job

description.

6. Discussion and Possible Action: Consider Approval of the Revisions to the Operator |,
Operator Il, Lead Operator, and Utility Superintendent Job Descriptions

Staff presented and discussed the necessary updates to the Operator I, Operator Il, Lead
Operator, and Utility Superintendent job descriptions. Updates included revisions to driving
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requirements, certification requirements/timeline, and supervisory structure to ensure the
positions accurately reflect current operational responsibilities.

Board members discussed the updated job descriptions. Staff responded to Board inquiries
as requested.

No further discussion.
No public comment.

Director Lieberman made a motion to Approve the Revisions to the Operator I, Operator I,
Lead Operator, and Utility Superintendent Job Descriptions.
Director Metcalf seconded the motion.

Roll Call Vote:

AYES: (5) Directors, Millerick, Freeman, Metcalf, Lieberman, and Graves

NAYS: (0)

ABSTAIN: (0)

ABSENT: (0)

Motion carries unanimously to Approve the Revisions to the Operator |, Operator Il, Lead

Operator, and Utility Superintendent Job Descriptions.

7. Discussion and Possible Action: Consider Approval of the Purchase of an Upgraded
Pump for Well 3 in the Amount of $48,452.63

Staff presented and discussed the necessary elements required to increase capacity at Well 3.

Board members discussed the pump and its importance to the system. Staff addressed Board
inquiries as requested.

No further discussion.
Public comment addressed.

Director Lieberman made a motion to Approve the Purchase of an Upgraded Pump for Well 3in
the Amount of $48,452.63
Director Metcalf seconded the motion.

Roll Call Vote:

AYES: (5) Directors, Millerick, Freeman, Lieberman, Metcalf, and Graves
NAYS: (0)

ABSTAIN: (0)
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ABSENT: (0)
Motion carries unanimously to Approve the Purchase of an Upgraded Pump for Well 3 in the
Amount of $48,452.63

8. Discussion and Possible Action: Discussion and Possible Direction Regarding District
Property or Easement Purchase and Acquisition

Staff discussed the desire for direction regarding future property acquisitions and easement
purchases by the District.

Board members directed staff to pursue District Property and Easement Purchase and
Acquisition Plan.

No further discussion.
No public comment.

9. Discussion and Possible Action: Review Notice DR4308 Debt Recovery Payment of
$211,231.11 for the 2017 Stormwater Disaster

Staff discussed and presented the CalOES Debt Recovery Payment letter from the 2017
Stormwater Disaster.

Board members discussed the Recovery Payment Letter from the 2017 Stormwater Disaster.
Staff responded to Board inquiries as requested.

No action on this item.

No further discussion.
No public comment.

10. Discussion and Possible Action: Monthly Financials
Staff discussed and presented the Monthly Financials.

Board members discussed the financials presented. Staff responded to Board inquiries as
requested.

No action on this item.
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No further discussion.
No public comment.

11. Reports:
Board Reports

Finance Committee: Did Not Met in August.
Personnel Committee: Met.

Emergency Preparedness Committee: To be scheduled.
FLASHES/Trane Committee: Met.

Lake Water Use Agreement Ad Hoc Committee: Have not met.
Valley Oaks Project Sub-Committee: Have not met.

Brambles Ad Hoc Committee: Have not met.

General Manager and Staff Reports

Board Priorities: Update provided by staff.

Projects Update: Update provided by staff.

Financial Report: Update provided by staff on item #10.

Administration/Customer Service Report: Update provided by staff.

Regulatory and Legislative Updates: Update provided by staff.

Field Operations Report: Update provided by staff.

General Manager’s Report: Update provided by staff. The General Manager addressed all inquiries
from the Board.

12. Public Comment
The Board received public comments; no motions or actions were taken in response.

13. Board Member Comment

Members of the Board expressed their gratitude to the staff.

14. Adjourn

Motion by Director Lieberman to adjourn at 7:31 p.m. Second by Director Millerick.
No further discussion.

No public comment.
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Meeting adjourned at 7:31 p.m.

Gary Graves Date Paul Kelley Date
Vice President General Manager/Secretary to the Board
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09-03-2026 09:20 AM ACCOUNTS PAYABTLE PAGE: 1
VENDOR SET: 01 Hidden Valley Lake DISBURSEMENT REPORT BANK: ALL
VENDOR CLASS (ES) : ALL CLASSES
REPORTING FUND NO#: 120 SEWER ENTERPRISE FUN SORTED BY FUND

NO# TOTAL G/L G/L G/L
VENDOR NAME INVOICES AMOUNT 1099 ACCT NO# NAME AMOUNT
01-11 STATE OF CALIFORNIA EDD N FUND TOTAL FOR VENDOR 2,075.41
01-1122 PARKSON CORPORATION N FUND TOTAL FOR VENDOR 14,727.26
01-1705 SPECIAL DISTRICT RISK MAN N FUND TOTAL FOR VENDOR 25,648.10
01-1722 US DEPARTMENT OF THE TREA N FUND TOTAL FOR VENDOR 4,946.89
01-1751 USA BLUE BOOK N FUND TOTAL FOR VENDOR 1,356.73
01-21 CALIFORNIA PUBLIC EMPLOYE N FUND TOTAL FOR VENDOR 6,729.85
01-2111 DATAPROSE, LLC N FUND TOTAL FOR VENDOR 1,216.66
01-2195 TELSTAR INSTRUMENTS N FUND TOTAL FOR VENDOR 4,620.50
01-2283 ARMED FORCE PEST CONTROL, N FUND TOTAL FOR VENDOR 102.50
01-2538 HARDESTER'S MARKETS & HAR N FUND TOTAL FOR VENDOR 71.44
01-2585 TYLER TECHNOLOGY N FUND TOTAL FOR VENDOR 1,250.00
01-2598 VERIZON WIRELESS N FUND TOTAL FOR VENDOR 1,040.61
01-2636 ACTION SANITARY, INC. N FUND TOTAL FOR VENDOR 121.53
01-2792 ADVANCED SECURITY SYSTEMS N FUND TOTAL FOR VENDOR 549.00
01-2816 ELAN CARDMEMBER SERVICE N FUND TOTAL FOR VENDOR 1,730.96
01-2820 ALPHA ANALYTICAL LABORATO N FUND TOTAL FOR VENDOR 3,836.25
01-2823 IAN GIBBS N FUND TOTAL FOR VENDOR 100.00
01-2825 NATIONWIDE RETIREMENT SOL N FUND TOTAL FOR VENDOR 1,800.00
01-2842 COASTLAND CIVIL ENGINEERI N FUND TOTAL FOR VENDOR 270.00
01-2860 WESTGATE PETROLEUM CO., I N FUND TOTAL FOR VENDOR 862.75
01-2885 RGW GROUNDSKEEPING, LLC N FUND TOTAL FOR VENDOR 900.00
01-2890 CURTIS EDWARD'S ROOFING N FUND TOTAL FOR VENDOR 1,827.50
01-2922 AMAZON CAPITAL SERVICES, N FUND TOTAL FOR VENDOR 456.70
01-2945 APPLIED TECHNOLOGY SOLUTI N FUND TOTAL FOR VENDOR 1,274.43
01-2950 AFLAC N FUND TOTAL FOR VENDOR 177.46
01-2951 JENFITCH, LLC N FUND TOTAL FOR VENDOR 9,977.11
01-2952 MACLEOD WATTS, INC. N FUND TOTAL FOR VENDOR 925.00
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09-03-2026 09:20 AM ACCOUNTS PAYABTLE PAGE: 2

VENDOR SET: 01 Hidden Valley Lake DISBURSEMENT REPORT BANK: ALL
VENDOR CLASS (ES) : ALL CLASSES
REPORTING FUND NO#: 120 SEWER ENTERPRISE FUN SORTED BY FUND
NO# TOTAL G/L G/L G/L

VENDOR NAME INVOICES AMOUNT 1099 ACCT NO# NAME AMOUNT
01-3076 UBEO WEST, LLC N FUND TOTAL FOR VENDOR 269.15
01-3093 LAKE COUNTY WASTE SOLUTIO N FUND TOTAL FOR VENDOR 354.97
01-3110 COURTNEY HERNANDEZ N FUND TOTAL FOR VENDOR 1,215.00
01-3142 TOTAL ADMINISTRATIVE SERV N FUND TOTAL FOR VENDOR 63.46
01-3164 UBEO WEST LLC N FUND TOTAL FOR VENDOR 31.19
01-3171 CLOVERDALE LOCK & KEY N FUND TOTAL FOR VENDOR 1,582.69
01-3182 TRIPLE CROWN PRODUCTS N FUND TOTAL FOR VENDOR 156.30
01-3188 AMERITAS LIFE INSURANCE C N FUND TOTAL FOR VENDOR 1,142.70
01-9 PACIFIC GAS & ELECTRIC CO N FUND TOTAL FOR VENDOR 7,153.05

**%* FUND TOTALS *** 100,563.15
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09-03-2026 09:20 AM ACCOUNTS PAYABTLE 3
VENDOR SET: 01 Hidden Valley Lake DISBURSEMENT REPORT ALL
VENDOR CLASS (ES) : ALL CLASSES
REPORTING FUND NO#: 130 WATER ENTERPRISE FUN SORTED BY FUND

G/L G/L G/L
VENDOR NAME 1099 ACCT NO# NAME AMOUNT
01-1 MISCELLANEOUS VENDOR N FUND TOTAL FOR VENDOR 416.19
01-11 STATE OF CALIFORNIA EDD N FUND TOTAL FOR VENDOR 2,093.26
01-1705 SPECIAL DISTRICT RISK MAN N FUND TOTAL FOR VENDOR 25,648.07
01-1722 US DEPARTMENT OF THE TREA N FUND TOTAL FOR VENDOR 4,975.64
01-21 CALIFORNIA PUBLIC EMPLOYE N FUND TOTAL FOR VENDOR 6,809.69
01-2111 DATAPROSE, LLC N FUND TOTAL FOR VENDOR 1,216.64
01-2195 TELSTAR INSTRUMENTS N FUND TOTAL FOR VENDOR 4,620.50
01-2283 ARMED FORCE PEST CONTROL, N FUND TOTAL FOR VENDOR 102.50
01-2538 HARDESTER'S MARKETS & HAR N FUND TOTAL FOR VENDOR 44,58
01-2541 MENDO MILL CLEARLAKE N FUND TOTAL FOR VENDOR 27.01
01-2585 TYLER TECHNOLOGY N FUND TOTAL FOR VENDOR 1,250.00
01-2598 VERIZON WIRELESS N FUND TOTAL FOR VENDOR 1,040.61
01-2636 ACTION SANITARY, INC. N FUND TOTAL FOR VENDOR 121.52
01-2702 PACE SUPPLY CORP N FUND TOTAL FOR VENDOR 3,540.07
01-2788 GHD N FUND TOTAL FOR VENDOR 248.13
01-2792 ADVANCED SECURITY SYSTEMS N FUND TOTAL FOR VENDOR 549.00
01-2816 ELAN CARDMEMBER SERVICE N FUND TOTAL FOR VENDOR 1,788.24
01-2820 ALPHA ANALYTICAL LABORATO N FUND TOTAL FOR VENDOR 1,260.00
01-2823 IAN GIBBS N FUND TOTAL FOR VENDOR 100.00
01-2825 NATIONWIDE RETIREMENT SOL N FUND TOTAL FOR VENDOR 1,800.00
01-2842 COASTLAND CIVIL ENGINEERI N FUND TOTAL FOR VENDOR 3,240.00
01-2860 WESTGATE PETROLEUM CO., I N FUND TOTAL FOR VENDOR 862.74
01-2876 BOLD POLISNER MADDOW NELS N FUND TOTAL FOR VENDOR 6,188.95
01-2878 BADGER METER N FUND TOTAL FOR VENDOR 2,336.88
01-2885 RGW GROUNDSKEEPING, LLC N FUND TOTAL FOR VENDOR 900.00
01-2890 CURTIS EDWARD'S ROOFING N FUND TOTAL FOR VENDOR 1,827.50
01-2922 AMAZON CAPITAL SERVICES, N FUND TOTAL FOR VENDOR 810.79
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09-03-2026 09:20 AM ACCOUNTS PAYABTLE PAGE: 4

VENDOR SET: 01 Hidden Valley Lake DISBURSEMENT REPORT BANK: ALL
VENDOR CLASS (ES) : ALL CLASSES
REPORTING FUND NO#: 130 WATER ENTERPRISE FUN SORTED BY FUND
NO# TOTAL G/L G/L G/L

VENDOR NAME INVOICES AMOUNT 1099 ACCT NO# NAME AMOUNT
01-2945 APPLIED TECHNOLOGY SOLUTI N FUND TOTAL FOR VENDOR 1,274.43
01-2950 AFLAC N FUND TOTAL FOR VENDOR 177.46
01-2952 MACLEOD WATTS, INC. N FUND TOTAL FOR VENDOR 925.00
01-3076 UBEO WEST, LLC N FUND TOTAL FOR VENDOR 269.15
01-3079 PUMPMAN NORCAL N FUND TOTAL FOR VENDOR 37,589.74
01-3085 WEST YOST & ASSOCIATES, I N FUND TOTAL FOR VENDOR 19,800.50
01-3093 LAKE COUNTY WASTE SOLUTIO N FUND TOTAL FOR VENDOR 354.96
01-3110 COURTNEY HERNANDEZ N FUND TOTAL FOR VENDOR 1,215.00
01-3119 GINNLAW, P.C. N FUND TOTAL FOR VENDOR 1,148.00
01-3142 TOTAL ADMINISTRATIVE SERV N FUND TOTAL FOR VENDOR 63.46
01-3164 UBEO WEST LLC N FUND TOTAL FOR VENDOR 31.19
01-3165 BRAY TRUCKING INC N FUND TOTAL FOR VENDOR 1,533.72
01-3171 CLOVERDALE LOCK & KEY N FUND TOTAL FOR VENDOR 1,582.69
01-3182 TRIPLE CROWN PRODUCTS N FUND TOTAL FOR VENDOR 156.30
01-3188 AMERITAS LIFE INSURANCE C N FUND TOTAL FOR VENDOR 1,142.70
01-3189 ARCHER PUBLIC AFFAIRS CAL N FUND TOTAL FOR VENDOR 12,379.05
01-9 PACIFIC GAS & ELECTRIC CO N FUND TOTAL FOR VENDOR 25,777.52

**%*  FUND TOTALS *** 179,239.38
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09-03-2026 09:20 AM ACCOUNTS PAYABTLE PAGE: 5
VENDOR SET: 01 Hidden Valley Lake DISBURSEMENT REPORT BANK: ALL
VENDOR CLASS (ES) : ALL CLASSES
REPORTING FUND NO#: 215 RECA REDEMPTION 1995 SORTED BY FUND
NO# TOTAL G/L G/L G/L

VENDOR NAME INVOICES AMOUNT 1099 ACCT NO# NAME AMOUNT
01-2893 U.S. BANK N FUND TOTAL FOR VENDOR 257,754.08

257,754.08

**%*  FUND TOTALS ***
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09-03-2026 09:20 AM ACCOUNTS PAYABTLE PAGE: 6

VENDOR SET: 01 Hidden Valley Lake DISBURSEMENT REPORT BANK: ALL
VENDOR CLASS (ES) : ALL CLASSES
REPORTING FUND NO#: 314 WASTEWATER CIP SORTED BY FUND
NO# TOTAL G/L G/L G/L

VENDOR NAME INVOICES AMOUNT 1099 ACCT NO# NAME AMOUNT
01-2945 APPLIED TECHNOLOGY SOLUTI N FUND TOTAL FOR VENDOR 1,907.79
01-3190 CALIFORNIA GOVERNOR'S OFF N FUND TOTAL FOR VENDOR 211,231.11

**%*  FUND TOTALS *** 213,138.90
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09-03-2026 09:20 AM ACCOUNTS PAYABTLE PAGE: 7

VENDOR SET: 01 Hidden Valley Lake DISBURSEMENT REPORT BANK: ALL
VENDOR CLASS (ES) : ALL CLASSES
REPORTING FUND NO#: 320 WATER CIP SORTED BY FUND
NO# TOTAL G/L G/L G/L
VENDOR NAME INVOICES AMOUNT 1099 ACCT NO# NAME AMOUNT
01-2788 GHD N FUND TOTAL FOR VENDOR 69,486.61
01-2842 COASTLAND CIVIL ENGINEERI N FUND TOTAL FOR VENDOR 6,372.56
01-2945 APPLIED TECHNOLOGY SOLUTI N FUND TOTAL FOR VENDOR 1,907.80
01-3081 BENNETT ENGINEERING SERVI N FUND TOTAL FOR VENDOR 2,487.25
01-3126 TRANE U.S. INC. N FUND TOTAL FOR VENDOR 243,030.00
01-3180 TERRAVERDE ENERGY LLC N FUND TOTAL FOR VENDOR 4,770.00
*%%  FUND TOTALS *** 328,054.22
*%% REPORT TOTALS *** 1,078,749.73 1,078,749.73

*G / L EXPENSE DISTRIBUTION*

ACCOUNT NUMBER ACCOUNT NAME AMOUNT
120 2075 AFLAC 177.46
120 2076 TASC 63.46
120 2088 SURVIVOR BENEFITS - PERS 11.89
120 2090 PERS PAYABLE 3,064.38
120 2091 FIT PAYABLE 3,686.70
120 2092 CIT PAYABLE 1,514.32
120 2093 SOCIAL SECURITY PAYABLE 12.52
120 2094 MEDICARE PAYABLE 617.53
120 2095 S D I PAYABLE 553.61
120 2099 DEFERRED COMP - 457 PLAN 1,800.00
120 5-00-5020 EMPLOYEE BENEFITS 906.05
120 5-00-5025 RETIREE HEALTH BENEFITS 1,271.02
120 5-00-5060 GASOLINE, OIL & FUEL 862.75
120 5-00-5075 BANK FEES 575.00CR
120 5-00-5092 POSTAGE & SHIPPING 913.66
120 5-00-5122 ENGINEERING SERVICES 270.00
120 5-00-5123 OTHER PROFESSIONAL SERVICES 925.00
120 5-00-5130 PRINTING & PUBLICATION 871.24
120 5-00-5145 EQUIPMENT RENTAL 300.34
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09-03-2026 09:20 AM

VENDOR SET: 01 Hidden Valley Lake

VENDOR CLASS (ES) : ALL CLASSES

REPORTING FUND NO#: 320 WATER CIP

ACCOUNT NUMBER

120
120
120
120
120
120
120
120
120
120
120
120
120
120
120
120
120
120
120
120
120
120
120
120
120

130
130
130
130
130
130
130
130
130
130
130
130
130
130
130
130
130
130
130
130

5-00-5148
5-00-5150
5-00-5155
5-00-5156
5-00-5157
5-00-5191
5-00-5192
5-00-5193
5-00-5194
5-00-5195
5-00-5315
5-10-5010
5-10-5020
5-10-5021
5-10-5090
5-10-5170
5-10-5175
5-10-5179
5-30-5010
5-30-5020
5-30-5021
5-30-5090
5-40-5010
5-40-5020
5-40-5030

1052
2075
2076
2088
2090
2091
2092
2093
2094
2095
2099
5-00-5020
5-00-5025
5-00-5060
5-00-5075
5-00-5092
5-00-5110
5-00-5112
5-00-5121
5-00-5122

ACCOUNTS PAYABTLE
DISBURSEMENT REPORT

SORTED BY FUND

*G/L EXPENSE DISTRIBUTION*

ACCOUNT NAME

OPERATING SUPPLIES
REPAIR & REPLACE
MAINT BLDG & GROUNDS
CUSTODIAL SERVICES
SECURITY

TELEPHONE
ELECTRICITY

OTHER UTILITIES

IT SERVICES
ENV/MONITORING
SAFETY EQUIPMENT
SALARIES & WAGES
EMPLOYEE BENEFITS
RETIREMENT BENEFITS
OFFICE SUPPLIES
TRAVEL / MILEAGE
EDUCATION / SEMINARS
ADM MISC EXPENSES
SALARIES & WAGES
EMPLOYEE BENEFITS
RETIREMENT BENEFITS
OFFICE SUPPLIES
DIRECTORS COMPENSATION
DIRECTOR BENEFITS
DIRECTOR HEALTH BENEFITS
** FUND TOTAL **

ACCTS REC WATER USE
AFLAC

TASC

SURVIVOR BENEFITS - PERS
PERS PAYABLE

FIT PAYABLE

CIT PAYABLE

SOCIAL SECURITY PAYABLE
MEDICARE PAYABLE

S D I PAYABLE

DEFERRED COMP - PLAN 457 PAYAB
EMPLOYEE BENEFITS
RETIREE HEALTH BENEFITS
GASOLINE, OIL & FUEL
BANK FEES

POSTAGE & SHIPPING
CONTRACTUAL SERVICES
CROSS CONNECTION CONTROL
LEGAL SERVICES
ENGINEERING SERVICES

22

AMOUNT

11,169.
22,314.
1,232.
1,215.
2,131.
1,040.
7,153.
354.
1,863.
3,836.
285.
305.
8,445,
1,834,
184.
91.
462.
220.
309.
10,959.
1,819.
84.

15.

7.
5,979.
100, 563.

416.
177.
63.

12.
3,103.
3,699.
1,524.
12.
625.
561.
1,800.
906.
1,271.
862.
575.
970.
12,379.
19,800.
7,336.
2,240.

18
91
17
00
69
61
05
97
98
25
79
10
70
57
82
21
50
62
58
03
01
12
46
48
42
15

PAGE: 8
BANK: ALL
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VENDOR SET: 01 Hidden Valley Lake
VENDOR CLASS (ES) : ALL CLASSES

REPORTING FUND NO#:

320 WATER

ACCOUNT NUMBER

130
130
130
130
130
130
130
130
130
130
130
130
130
130
130
130
130
130
130
130
130
130
130
130
130
130
130
130

215
215

314
314

320
320
320
320
320
320

CIP

5-00-5123
5-00-5130
5-00-5145
5-00-5150
5-00-5155
5-00-5156
5-00-5157
5-00-5191
5-00-5192
5-00-5193
5-00-5194
5-00-5195
5-00-5315
5-10-5010
5-10-5020
5-10-5021
5-10-5090
5-10-5170
5-10-5175
5-10-5179
5-30-5010
5-30-5020
5-30-5021
5-30-5090
5-40-5010
5-40-5020
5-40-5030
5-70-7201

5-00-5522
5-00-5599

5-70-7000
5-70-7205

5-70-7205
5-70-7207
5-70-7208
5-70-7209
5-70-7210
5-70-7211

**% TOTAL **

ACCOUNTS PAY
DISBURSEMENT

SORTED BY FUND

*G/L EXPENSE DISTRIB

ACCOUNT NAME

OTHER PROFESSIONAL SERVICES
PRINTING & PUBLICATION
EQUIPMENT RENTAL
REPAIR & REPLACE

MAINT BLDG & GROUNDS
CUSTODIAL SERVICES
SECURITY

TELEPHONE

ELECTRICITY

OTHER UTILITIES

IT SERVICES
ENV/MONITORING

SAFETY EQUIPMENT
SALARIES & WAGES
EMPLOYEE BENEFITS
RETIREMENT BENEFITS
OFFICE SUPPLIES

TRAVEL / MILEAGE
EDUCATION / SEMINARS
ADM MISC EXPENSES
SALARIES & WAGES
EMPLOYEE BENEFITS
RETIREMENT BENEFITS
OFFICE SUPPLIES
DIRECTORS COMPENSATION
DIRECTOR BENEFTIS
DIRECTOR HEALTH BENEFITS
REGULATORY COMPLIANCE
*%* FUND TOTAL **

INTEREST ON LONG-TERM DEBT
PRINCIPAL PMT
** FUND TOTAL **

WASTEWATER STORM RECOVERY
RISK MANAGEMENT - SCADA
** FUND TOTAL **

RISK MANAGEMENT - SCADA
MAINLINES

DSIRC

CONTACT TANK

WELLFIELD GENERATOR
FLASHES

** FUND TOTAL **

NO E

23

ABLE
REPORT

UTION*

AMOUNT

925.
871.
300.

50,440.

1,232.
1,215.
2,131.
1,040.

25,777.

354,
4,200.
1,260.

285.

305.
8,445,
1,834,

184.

91.

462.

220.

317.

10,959.

1,859.
.12
15.

7.
5,979.
1,247.
179,239.

84

30,754.
227,000.
257,754.

211,231.
1,907.
213,138.

71,394.
1,143.
2,487.
4,171.
1,057.

247,800.

328,054.

1,078,749.

RRORS

00
22
34
77
16
00
69
61
52
96
84
00
78
08
69
55
81
20
50
61
75
02
07

44
46
41
50
38

08
00
08

11
79
90

41
75
25
31
50
00
22

PAGE: 9
BANK: ALL
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SELECTION CRITERIA

VENDOR SET: 01 Hidden Valley Lake
VENDOR: ALL

BANK: ALL

VENDOR CLASS (ES): ALL CLASSES

TRANSACTION SELECTION

REPORTING: PAID ITEMS ,G/L DIST

======PAYMENT DATES ITEM DATES POSTING DATES=======
PAID ITEMS DATES : 8/01/2026 THRU 8/31/2026 0/00/0000 THRU 99/99/9999 0/00/0000 THRU 99/99/9999

PRINT OPTIONS

REPORT SEQUENCE: FUND
G/L EXPENSE DISTRIBUTION: YES
CHECK RANGE: 000000 THRU 999999
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HIDDEN VALLEY LAKE COMMUNITY SERVICES DISTRICT

STAFF REPORT
Meeting Date: September 16, 2026 Budgeted: N/A
Meeting: Board Meeting Budgeted Amount: N/A
To: Board of Directors Cost Estimate: N/A
From: General Manager Funding Source: N/A
Written by: Project Manager Funding Account #: N/A
Project Name: N/A Project #: N/A

AGENDA ITEM #: 4

AGENDA ITEM TITLE: Consider Approval and Adopt Resolution 2026-10 A Resolution of the
Board of Directors of the Hidden Valley Lake Community Services District Supporting ACWA’s
Vision for Our Water Future

SUMMARY: To show alignment with the Association of California Water Agencies’ (ACWA) Vision
for Our Water Future initiative, the District may adopt Resolution 2026-10. This would relay that
the District is committed to enhancing California’s water management practices, amplifying the
messages that ACWA will promote to the future Governor and Legislature.

BACKGROUND/ANALYSIS: In April 2026, ACWA launched the Vision for Our Water Future
initiative which aims to enhance California’s upcoming Administration through endorsement of
the following priorities:

1. Lead on water and elevate water as foundational to California’s economy, agriculture,
communities, environment, and climate resilience through sustained leadership and
coordinated state action.

2. Ensure safe and reliable water remains affordable through sustained and predictable
funding partnerships and streamlined investment delivery.

3. Strengthen and modernize California’s built and natural water infrastructure and improve
reliability and resilience.

4. Improve regulatory, operational, and scientific frameworks to enable efficient project
delivery and adaptive water management.

As a member-driven organization, ACWA requires member support to implement the initiative.
This can be accomplished by adopting a Resolution and leading with the initiative’s priorities
when making decisions and when advocating on behalf of the District.

Rev: 4/2026
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HIDDEN VALLEY LAKE COMMUNITY SERVICES DISTRICT

STAFF REPORT

RECOMMENDATION: Adopt Resolution 2026-10 supporting ACWA'’s Vision for Our Water Future
initiative.

ATTACHMENTS: Resolution 2026-10 Supporting ACWA

Rev: 4/2026
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RESOLUTION 2026-10

A RESOLUTION OF THE BOARD OF DIRECTORS OF THE HIDDEN VALLEY LAKE COMMUNITY
SERVICES DISTRICT

SUPPORTING ACWA’S VISION FOR OUR WATER FUTURE

WHEREAS, in April 2026, the Association of California Water Agencies (ACWA) launched
Vision for Our Water Future, a member-driven initiative to identify statewide water priorities
to inform engagement with California’s next Administration; and

WHEREAS, the Vision for Our Water Future priorities are a set of recommendations for the
next governor, emphasizing the importance of strong leadership, sustainable investment
and coordinated action across all levels of government to secure California’s water future;
and

WHEREAS, the first priority is to lead on water and elevate water as foundational to
California’s economy, agriculture, communities, environment and climate resilience
through sustained leadership and coordinated state action; and

WHEREAS, the second priority is to ensure safe and reliable water remains affordable
through sustained and predictable funding partnerships and streamlined investment
delivery; and

WHEREAS, the third priority is to strengthen and modernize California’s water infrastructure,
including both built and natural systems, to improve reliability and resilience; and

WHEREAS, the fourth priority is to improve regulatory, operational and scientific frameworks
to enable efficient project delivery and adaptive water management; and

WHEREAS, local water agencies play a critical role in delivering safe and reliable water
supplies and are essential partners in implementing statewide solutions; and

WHEREAS, supporting the Vision for Our Water Future recommendations demonstrates a
unified commitment to collaborative, science-based and practical policies that advance a
secure and resilient water future for California’s communities, farms, economy and
environment.

NOW, THEREFORE, BE IT RESOLVED that the Hidden Valley Lake Community Services
District hereby expresses support for ACWA’s Vision for Our Water Future recommendations
and affirms its commitment to working collaboratively to advance reliable, affordable and
resilient water supplies.

PASSED AND ADOPTED by the Board of Directors of Hidden Valley Lake Community
Services District on this 16'" day of September 2026, by the following vote:

Resolution 2026-02 27 Page 1 of 2



AYES:

NOES:

ABSTAIN:

ABSENT:
Gary Graves
Vice President of the Board of
Directors

ATTEST:

Paul Kelley

General Manager
Secretary to the Board

28
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HIDDEN VALLEY LAKE COMMUNITY SERVICES DISTRICT

STAFF REPORT
Meeting Date: September 16, 2026 Budgeted: N/A
Meeting: Board Meeting Budgeted Amount: N/A
To: Board of Directors Cost Estimate: N/A
From: General Manager Funding Source: N/A

Written by: Administrative Services Manager  Funding Account #: N/A

Project Name: N/A Project #: N/A

AGENDA ITEM #: 5

AGENDA ITEM TITLE: Consider Approval and Adopt Resolution 2026-11 Approving the Form of
and Authorizing the Execution of a Memorandum of Understanding and Authorizing
Participation in the Special District’s Risk Management Authority’s Health Benefits Program

SUMMARY: In 2007, 2014, & 2019 the District approved Resolution 2007-12, 2014-01, &
2019-09, Approving the Form of and Authorizing the Execution of a Memorandum of
Understanding and Authorizing Participation in the Special District Risk Management
Authority’s Medical Benefits Program.

BACKGROUND/ANALYSIS: The Memorandum of Understanding (MOU) and Resolution have
been provided to the District for review and approval. The attached documents include
SDRMA'’s highlighted changes, revisions, and updates for consideration. To ensure continued
participation in the Health Benefits Program, SDRMA requests that the District execute and
return the Resolution and MOU by November 1, 2026.

RECOMMENDATION: Approval and Adopt Resolution 2026-11 Approving the Form of and
Authorizing the Execution of a Memorandum of Understanding and Authorizing Participation in
the Special District’s Risk Management Authority’s Health Benefits Program

ATTACHMENTS: a) SDRMA Memorandum of Understanding b) Resolution 2026-11

Rev: 4/2026
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SPECIAL DISTRICT RISK MANAGEMENT AUTHORITY

July 27, 2026

Kelly Reese

Administrative Services Manager

Hidden Valley Lake Community Services District
19400 Hartmann Road

Hidden Valley Lake, California 95467-8371

Amended SDRMA Health Benefits Memorandum of Understanding (MOU)

Dear Kelly Reese,

At the June 24, 2026, SDRMA Board Meeting, the SDRMA Board of Directors approved amendments to
the SDRMA Health Benefits Memorandum of Understanding (MOU). The amendments were made to
better align the MOU with our pool, Public Risk Innovation, Solutions and Management (PRISM) MOU and
industry norms.

According to SDRMA records, your entity participates in SDRMA’s Health Benefits program and previously
executed a prior version of the Health Benefits Memorandum of Understanding (MOU) and Resolution.
Per section 15 of the amended MOU, AMENDMENT OF MEMORANDUM,; WAIVER. This MEMORANDUM may
not be modified, nor shall any provision hereof be waived or amended, except in a writing duly signed by
authorized representatives of SDRMA and ENTITY. The failure of either Party to enforce at any time any
provision of the MEMORANDUM shall not be construed to be a waiver of such provision, nor in any way to
affect the validity of the MEMORANDUM or the right of either party thereafter to enforce each and every
such provision. If ENTITY fails or refuses to execute an amendment to this MEMORANDUM by the deadline
included in written notice of SDRMA’S execution of said amendment, SDRMA reserves the right to
terminate this MEMORANDUM and ENTITY’S Program Participation Agreement effective as of the next
annual renewal date.

Your governing body must execute the enclosed MOU and Resolution and return the original wet
signature or Docusign MOU and Resolution to SDRMA by November 1, 2026, to ensure your entity follows
the above MOU guideline. If your entity does not return the MOU and Resolution to SDRMA by November
1, 2026, your entity will be deemed as withdrawn and benefits will be terminated effective January 1,
2027.

Program Administrative Guidelines are referenced throughout the MOU. The Administrative Guidelines
can be found on the SDRMA MemberPlus Portal at www.sdrma.org. If you are not already registered on
the MemberPlus Portal, please email us at healthbenefits@sdrma.org for instructions or simply click
MemberPlus Login and Register as a new user from www.sdrma.org. Once you are registered and login,

1112 | Street Suite 300, Sacramento, CA 95814 e 0916.231.4141 e 800.537.7790 e sdrma.org

A California Special Districts Alliance Partner



31



SDRI* A

SPECIAL DISTRICT RISK MANAGEMENT AUTHORITY
the Administrative Guidelines can be found on the Health Benefits landing page with the link description
of: SDRMA Health Benefits Administrative Guidelines.

If SDRMA has not received your entity’s MOU and Resolution by October 1, 2026, we will send an email
to your attention inquiring when the MOU and Resolution will be sent to SDRMA.

Please contact us at 800.537.7790 or at alittle@sdrma.org if you have any questions regarding the MOU
and/or Resolution. Thank you for your continued participation of the SDRMA Health Benefits Program!

Sincerely,

Special District Risk Management Authority

Moo o dttta

Alana Little
Health Benefits Manager

Enclosures: Memorandum of Understanding
Resolution
Redline version of Memorandum of Understanding
Return Address Envelope

1112 | Street Suite 300, Sacramento, CA95814 e 0916.231.4141 e 800.537.7790 e sdrma.org
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MEMORANDUM OF UNDERSTANDING

THIS MEMORANDUM OF UNDERSTANDING (HEREAFTER “MEMORANDUM”) IS
ENTERED INTO BY AND BETWEEN THE SPECIAL DISTRICT RISK MANAGEMENT
AUTHORITY (HEREAFTER “SDRMA”) AND THE PARTICIPATING PUBLIC ENTITY

(HEREAFTER “ENTITY”) WHO IS SIGNATORY TO THIS MEMORANDUM.

WHEREAS, on August 1, 2006, SDRMA in its capacity as a member of Public Risk
Innovation, Solutions and Management (PRISM) and having executed the Joint Powers
Agreement (JPA) governing PRISM, was appointed administrator for the purpose of enrolling
small public entities into the (PRISM) Health and/or Employee Benefits Small Group Program
(hereinafter "Program"); and

WHEREAS, the terms and conditions of the PROGRAM as well as benefit coverage, rates,
assessments, and premiums are governed by the PRISM Health Committee and/or PRISM
Employee Benefits Committee for the Program (the "Committee") and not SDRMA; and

WHEREAS, ENTITY desires to enroll and participate in the Program, acknowledging that
SDRMA acts solely in an administrative capacity and does not establish Program terms.

NOW THEREFORE, SDRMA and ENTITY agree as follows:

1. DEFINITIONS. For purposes of this MEMORANDUM, unless the context otherwise
requires, the following terms when capitalized have the respective meanings set out
below and are applicable to the singular as well as to the plural forms of such terms and
to the masculine as well as to the feminine and neuter genders of such terms.

a. “Committee” means the PRISM Health Committee and/or PRISM Employee
Benefits Committee for the Program.

b. “Coverage Documents” means, except as otherwise provided herein, coverage
documents from each carrier outlining the coverage provided, including terms and
conditions of coverage, are controlling with respect to the coverage of the Program and will
be provided by SDRMA to each ENTITY. Documents will be made available through the
online SDRMA Portal and be accessible to approved users of the ENTITY.

C. “Program Participation Agreement” means the agreement issued by PRISM/AUS
Underwriting to the Entity that details the final terms of acceptance and any special
exceptions or terms that have been made a part of the underwriting approval and is
required to be completed and executed in order to constitute full acceptance as a
member of the PRISM Small Group Program.

Special District Risk Management Authority Page 1.5 Tel 800.537.7790
Fax 916.231.4111
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d. “Program” or “PRISM” means the Public Risk Innovation, Solutions and
Management (PRISM) Health and/or Employee Benefits Small Group Program.

e. “Program Documents” means the following: SDRMA Program Administrative
Guidelines, SDRMA Resolution, Program Underwriting application and any required
underwriting documents, Program approval, Program Underwriting & Eligibility Rules
and Program Participation Agreement.

PuURPOSE. ENTITY is signatory to this MEMORANDUM for the sole purpose of enrolling in
the Program.

ENTRY INTO PROGRAM. ENTITY shall apply for participation in the Program by executing and
all forms prescribed by SDRMA. SDRMA shall submit the completed forms to the
Program's Underwriter who has the authority to accept or reject Entity’s application in
its sole discretion based on the Program’s governing documents and in accordance with
the Program’s eligibility guidelines.

MAINTENANCE OF EFFORT. Program provides health benefits to all active employees, retired
employees, dependents of an active or retired employee and public officials of the
ENTITY who satisfy requirements for participation. ENTITY public officials may
participate in the Program only if they are currently being covered and their own
ENTITY’s enabling act, plans and policies allow it. ENTITY must contribute at least the
minimum percentage required by the eligibility requirements

PREMIUMS. ENTITY agrees and acknowledges that premiums and rates for the Program
are set by the Committee and that SDRMA’s Administrative Fee is set by SDRMA For
each billing cycle. ENTITY will remit the total monthly amount billed by SDRMA for each
category of participants and the census of covered employees, public officials,
dependents and retirees. PREMIUM s are based on a full month, and there are no partial
months or prorated PREMIUMs. Enrollment for mid-year qualifying events and
termination of coverage will be made in accordance with the SDRMA Program
Administrative Guidelines.

Late Payment Penalties. ENTITY shall pay all PREMIUM invoices as billed to SDRMA,
regardless of any changes to eligibility or adjustments to PREMIUMS that may occur
during the billing month and not reflected in the PREMIUM invoice. SDRMA shall issue
PREMIUM invoices to ENTITY prior to the coverage month in which they are due.
PREMIUM invoices are due by the due date stated on the invoice and considered
delinquent thirty (30) calendar days from the due date. In addition to the outstanding
balance due for any unpaid invoice, ENTITY shall be liable to SDRMA for a late payment
penalty of 1% of the outstanding balance of any unpaid portion of such invoice effective
(30) calendar days after the invoice due date. SDRMA reserves the right to terminate the

Special District Risk Management Authority Page 2:5 el 800.537.7790

Fax 916.231.4111
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MEMORANDUM and ENTITY’S Participation Agreement, including immediate cessation
of all services under the Program, any time after it provides written notice to ENTITY of
its failure to pay the amount due of any invoice.

BENEFITS. Benefits provided to ENTITY participants shall be as set forth in ENTITY’s Plan
Summary for the Program and as agreed upon between the ENTITY and its recognized
employee organizations as applicable. Not all plan offerings will be available to ENTITY,
and plans requested by ENTITY must be submitted to Program underwriter for approval.

ASSESSMENTS AND DIVIDENDS. The Program annual premium, as approved by the
Committee will be established at a level which is anticipated to provide adequate overall
funding. The Program will directly manage surpluses and deficits. Premiums are
targeted to fund expected claims (including incurred-but-not-reported (IBNR) and run-
out), reinsurance (if any), Program/administrative expenses, and any reserve or margin
adopted by the Committee.

If Program funds are insufficient (including funding IBNR), the Committee may impose
premium assessments on all applicable participating Entities, consistent with the JPA,
including ENTITY signing this MEMORANDUM. Entities that have withdrawn from the
Program are liable for assessments attributable to plan year(s) in which they
participated.

After appropriate reserves and obligations are funded and any Committee-approved
margin is achieved, the Committee may declare a dividend or premium credit, using a
formula recommended by the Program Underwriters and actuary.

WITHDRAWAL. ENTITY may withdraw from this MEMORANDUM and terminate its
Program Participation Agreement for a subsequent calendar year subject to the
following condition: ENTITY shall notify SDRMA in writing of its intent to withdraw from
this MEMORANDUM and terminate its Program Participation Agreement at least 120
days prior to January 1st of the subsequent calendar year in which it shall be effective.
No withdrawal shall become effective until December 31 of the year that notice of
termination is received. ENTITY may rescind its notice of intent to withdraw and
terminate no later than October 1st. ENTITY may rescind its notice of intent to
withdraw. ENTITY may rescind its notice of intent to withdraw and terminate no later
than October 1st. Once ENTITY withdraws from the Program, there is a 3-year waiting
period to come back into the Program, and the ENTITY will be subject to underwriting
approval.

ARBITRATION OF DISPUTES. To the extent permitted by law, all controversies between
the ENTITY and SDRMA that may arise out of or relate to any of the services provided by
SDRMA under the MEMORANDUM, or the construction, performance or breach of this

Special District Risk Management Authority Page 3:5 Tel 800.537.7790

Fax 916.231.4111
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10.

11.

12.

13.

14.

15.

16.

17.

or any other agreement between the ENTITY and SDRMA, whether entered into prior to,
on or subsequent to the date hereof, shall be settled by binding arbitration in the City of
Sacramento, California, under the Commercial Arbitration Rules of the American
Arbitration Association. Judgment upon any award rendered by the arbitrator(s) shall be
final and may be entered into any court having jurisdiction.

GOVERNING LAwW. This MEMORANDUM shall be governed in accordance with the laws of
the State of California.

VENUE. Venue for any dispute or enforcement shall be in the City of Sacramento,
California.

ATTORNEY FEES. The prevailing party in any dispute shall be entitled to an award of
reasonable attorney fees.

COMPLETE AGREEMENT. This MEMORANDUM together with the related Program
Documents constitutes the full and complete agreement of the ENTITY.

SEVERABILITY. Should any provision of this MEMORANDUM be judicially determined to be
void or unenforceable, such determination shall not affect any remaining provision.

AMENDMENT OF MEMORANDUM; WAIVER. This MEMORANDUM may not be modified, nor
shall any provision hereof be waived or amended, except in a writing duly signed by
authorized representatives of SDRMA and ENTITY. The failure of either Party to enforce
at any time any provision of the MEMORANDUM shall not be construed to be a waiver
of such provision, nor in any way to affect the validity of the MEMORANDUM or the
right of either party thereafter to enforce each and every such provision. If ENTITY fails
or refuses to execute an amendment to this MEMORANDUM by the deadline included in
written notice of SDRMA’S execution of said amendment, SDRMA reserves the right to
terminate this MEMORANDUM and ENTITY’S Program Participation Agreement effective
as of the next annual renewal date.

EFFECTIVE DATE. This MEMORANDUM shall become effective on the later of the first date
of coverage for the ENTITY or the last date of signing of this MEMORANDUM by the
Chief Executive Officer or Board President of SDRMA and the authorized person for the
ENTITY.

EXECUTION IN COUNTERPARTS. This MEMORANDUM may be executed in several
counterparts, each of which shall be an original, all of which shall constitute but one and
the same instrument.

Special District Risk Management Authority Page 4:5 Tel 800.537.7790

Fax 916.231.4111
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In Witness Whereof, the undersigned have executed the MEMORANDUM as of the date

set forth below.

Dated:

Dated:

By:

Special District Risk
Management Authority

By:

Hidden Valley Lake Community Services District

Special District Risk Management Authority

Page 5:5 Tel 800.537.7790
Fax 916.231.4111
38 www.sdrma.org
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RESOLUTION NO.

A RESOLUTION OF THE OF THE (GOVERNING BODY) OF Hidden Valley Lake
Community Services District APPROVING THE FORM OF AND AUTHORIZING
THE EXECUTION OF A MEMORANDUM OF UNDERSTANDING AND
AUTHORIZING PARTICIPATION IN THE SPECIAL DISTRICT RISK MANAGEMENT
AUTHORITY’S HEALTH BENEFITS PROGRAM

WHEREAS, Hidden Valley Lake Community Services District, a public agency duly organized and
existing under and by virtue of the laws of the State of California (the “ENTITY”), has
determined that it is in the best interest and to the advantage of the ENTITY to participate in
the Health Benefits Program offered by Special District Risk Management Authority (the
“Authority”); and

WHEREAS, the Authority was formed in 1986 in accordance with the provisions of California
Government Code 6500 et seq., for the purpose of providing risk financing, risk management
programs and other coverage protection programs; and

WHEREAS, participation in Authority programs requires the ENTITY to execute and enter into a
Memorandum of Understanding which states the purpose and participation requirements for
the Health Benefits Program; and

WHEREAS, all acts, conditions and things required by the laws of the State of California to exist,
to have happened and to have been performed precedent to and in connection with the
consummation of the transactions authorized hereby do exist, have happened and have been
performed in regular and due time, form and manner as required by law, and the ENTITY is now
duly authorized and empowered, pursuant to each and every requirement of law, to
consummate such transactions for the purpose, in the manner and upon the terms herein
provided.

NOW, THEREFORE, BE IT RESOLVED BY THE GOVERNING BODY OF THE ENTITY AS FOLLOWS:

Section 1. Findings. The ENTITY’s Governing Body hereby specifically finds and determines that
the actions authorized hereby relate to the public affairs of the ENTITY.

Section 2. Memorandum_of Understanding. The Memorandum of Understanding, to be
executed and entered into by and between the ENTITY and the Authority, in the form
presented at this meeting and on file with the ENTITY’s Secretary, is hereby approved. The
ENTITY’s Governing Body and/or Authorized Officers (“The Authorized Officers”) are hereby
authorized and directed, for and in the name and on behalf of the ENTITY, to execute and
deliver to the Authority the Memorandum of Understanding.

Section 3. Program Participation. The ENTITY’s Governing Body approves participating in the
Special District Risk Management Authority’s Health Benefits Program.
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Section 4. Severability. If any provision of this resolution or the application thereof to any
person or circumstance is held invalid, such invalidity shall not affect other provisions or
applications of the resolution which can be given effect without the invalid provision or
application, and to this end the provisions of this resolution are severable.

Section 5. Other Actions. The Authorized Officers of the ENTITY are each hereby authorized
and directed to execute and deliver any and all documents which are necessary in order to
consummate the transactions authorized hereby and all such actions heretofore taken by such
officers are hereby ratified, confirmed and approved.

Section 6. Effective Date. This resolution shall take effect immediately upon its passage.

PASSED AND ADOPTED this day of , 20 by the following vote:
AYES:
NOES:
ABSENT:
Name
Title

ENTITY Secretary
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MEMORANDUM OF UNDERSTANDING

THIS MEMORANDUM OF UNDERSTANDING (HEREAFTER “MEMORANDUM”) IS
ENTERED INTO BY AND BETWEEN THE SPECIAL DISTRICT RISK MANAGEMENT
AUTHORITY (HEREAFTER “SDRMA”) AND THE PARTICIPATING PUBLIC ENTITY

(HEREAFTER “ENTITY”) WHO IS SIGNATORY TO THIS MEMORANDUM.

WHEREAS, on August 1, 2006, SDRMA in its capacity as a member of Public Risk
Innovation, Solutions and Management (PRISM) and having executed the Joint Powers
Agreement (JPA) governing PRISM, was appointed administrator for the purpose of enrolling

small public entities into the Public-Risktnnovation-Solutions-and-Management-(PRISM) Health

and/or Employee Benefits Small Group Program (hereinafter "PROGRAMrogram"); and

WHEREAS, the terms and conditions of the PROGRAM as well as benefit coverage, rates,
assessments, and premiums are governed by the PRISM Health Committee and/or PRISM
Employee Benefits Committee for the PROGRAMrogram (the "COMMIFFEEommittee") and not
SDRMA; and

WHEREAS, ENTITY desires to enroll and participate in the PROGRAMrogram,
acknowledging that SDRMA acts solely in an administrative capacity and does not establish

Program terms.

NOW THEREFORE, SDRMA and ENTITY agree as follows:

1. DEFINITIONS. For purposes of this MEMORANDUM, unless the context otherwise
requires, the following terms when capitalized have the respective meanings set out
below and are applicable to the singular as well as to the plural forms of such terms and
to the masculine as well as to the feminine and neuter genders of such terms.

a. “Committee” means the PRISM Health Committee and/or PRISM Employee
Benefits Committee for the Program.

b. “Coverage Documents” means, except as otherwise provided herein, coverage
documents from each carrier outlining the coverage provided, including terms and conditions
of coverage, are controlling with respect to the coverage of the Program and will be provided
by SDRMA to each ENTITY. Documents will be made available through the online SDRMA Portal
and be accessible to approved users of the ENTITY.

G “Program_Participation Agreement” means the agreement issued by PRISM/AUS
Underwriting to the Entity that details the final terms of acceptance and any special exceptions
or terms that have been made a part of the underwriting approval and is required to be

Special District Risk Management Authorit Page 1:6 el 800.537.7790
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completed and executed in order to constitute full acceptance as a member of the PRISM Small
Group Program.

d. “Program” or “PRISM” means the Public Risk Innovation, Solutions and Management
(PRISM) Health and/or Employee Benefits Small Group Program.

e. “Program Documents” means the following: SDRMA Program Administrative
Guidelines, SDRMA Resolution, Program Underwriting application and any required
underwriting documents, Program approval, Program Underwriting & Eligibility Rules and
Program Participation Agreement.

12. PURPOSE. ENTITY is signatory to this MEMORANDUM for the express—sole purpose of
enrolling in the ProgramROGRAM.

23. ENTRY INTO PROGRAM. ENTITY shall enrel-apply for participation in the ProgramROGRAM

by making-appheationthrough-executing and all forms prescribed by SDRMA. -SDRMA
shall submit the completed forms to which—shal—be—subject—to—approval-by—the
ProgramROGRAM's Underwriter_who has the authority to accept or reject Entity’s

application in its sole discretion based on the Program’s ane-governing documents and
in accordance with the Program’sapplicable-eligibility guidelines.

3&. MAINTENANCE OF EFFORT. Program ROGRAM is-desighed-to-provide-an-alternative-provides
health benefits selution—to all participants—active employees, retired employees,
dependents of an active or retired employee and public officials of the ENTITY who

satlsfv requlrements for participation. ef—the—ENIHlmeLudmg—aetwe—emp#eyees—mt—wed

publlc off|C|aIs may partncupate in the Program ROGRAM only if they are currently being
covered and their own ENTITY’s enabling act, plans and policies allow it. ENTITY must
contribute at least the minimum percentage required by the eligibility requirements

45, PREMIUMS. ENTITY unhderstands-agrees and acknowledges that premiums and rates for
the Program ROGRAM are set by the cOMMHFEECommittee and that SDRMA'’s
Administrative Fee is set by SDRMA For each billing cycle,. ENTITY will remit the total
monthly premiums—based—upon—rates—established—amount billed by SDRMAfor each
category of participants and the census of covered employees, public officials,
dependents and retirees. PREMIUMs are based on a full month, and there are no partial
months or prorated PREMIUMSs. Enrollment for mid-year qualifying events and
termination of coverage will be made in accordance with the SDRMA Program
Administrative Guidelines.

Special District Risk Managerment Authority Page 2:6 Tel 800.537.7790
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Late Payment Penalties. ENTITY shall pay all PREMIUM invoices as billed to SDRMA,
regardless of any changes to eligibility or adjustments to PREMIUMS that may occur
during the billing month and not reflected in the PREMIUM invoice. SDRMA shall issue
PREMIUM invoices to ENTITY prior to the coverage month in which they are due.
PREMIUM invoices are due by the due date stated on the invoice and considered
delinquent thirty (30) calendar days from the due date. In addition to the outstanding
balance due for any unpaid invoice, ENTITY shall be liable to SDRMA for a late payment
penalty of 1% of the outstanding balance of any unpaid portion of such invoice effective
(30) calendar days after the invoice due date. SDRMA reserves the right to terminate the
MEMORANDUM and ENTITY’S Participation Agreement, including immediate cessation
of all services under the Program, any time after it provides written notice to ENTITY of
its failure to pay the amount due of any invoice.

56. BENEFITS. Benefits provided to ENTITY participants shall be as set forth in ENTITY’s Plan
Summary for the Program ROGRAM and as agreed upon between the ENTITY and its
recognized employee organizations as applicable. Not all plan offerings will be available
to ENTITY, and plans requested by ENTITY must be submitted to ProgramROGRAM
underwriter for approval.

Special District Risk Management Authority Page 3:6 Tel 800.537.7790
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7 ASSESSMENTS AND DIVIDENDS. The Program annual premium, as approved by the

Committee will be established at a level which is anticipated to provide adequate overall
funding. The Program will directly manage surpluses and deficits. Premiums are
targeted to fund expected claims (including incurred-but-not-reported (IBNR) and run-
out), reinsurance (if any), Program/administrative expenses, and any reserve or margin
adopted by the Committee.

If Program funds are insufficient (including funding IBNR), the Committee may

impose premium assessments on all applicable participating Entities, consistent with the
JPA, including ENTITY signing this MEMORANDUM. Entities that have withdrawn from the
Program are liable for assessments attributable to plan year(s) in which they participated.

After appropriate reserves and obligations are funded and any Committee-approved
margin is achieved, the Committee may declare a dividend
or premium credit, using a formula recommended by the Program Underwriters
and actuary.

98. WITHDRAWAL. ENTITY may withdraw_from this MEMORANDUM and terminate its
Program Participation Agreement for a subsequent calendar year subject to the

following condition:—ENFHY—shal-retifi-SDRMA—ard—the PROGRAM—in—writing—ofits
Special District Risk Management Authority Page 4:6 Tel 800.537.7790
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intent to withdraw atteast-90-days -prier-to-theirrequested-withdrawal-date. ENTITY

shall notify SDRMA in writing of its intent to withdraw from this MEMORANDUM and
terminate its Program Participation Agreement at least 120 days prior to January 1st of
the subsequent calendar year in which it shall be effective . No withdrawal shall become
effective until December 31 of the year that notice of termination is received. ENTITY
may_rescind its notice of intent to withdraw and terminate no later than October
1st.ENTITY may rescind its notice of intent to withdraw. ENTITY may rescind its notice of
intent to withdraw and terminate no later than October 1st. Once ENTITY withdraws

from the ProgramROGRAM, there is a 3-year waiting period to come back into the
ProgramROGRAM, and the ENTITY will be subject to underwriting approval-again.

9. ARBITRATION OF DISPUTES. To the extent permitted by law, all controversies between
the ENTITY and SDRMA that may arise out of or relate to any of the services provided by
SDRMA under the MEMORANDUM, or the construction, performance or breach of this
or any other agreement between the ENTITY and SDRMA, whether entered into prior to,
on or subsequent to the date hereof, shall be settled by binding arbitration in the City of
Sacramento, California, under the Commercial Arbitration Rules of the American
Arbitration Association. Judgment upon any award rendered by the arbitrator(s) shall be
final, and may be entered into any court having jurisdiction.

4110. GOVERNING LAw. This MEMORANDUM shall be governed in accordance with the laws of
the State of California.

4211. VENUE. Venue for any dispute or enforcement shall be in the City of Sacramento,
California.

1312. ATTORNEY FEes. The prevailing party in any dispute shall be entitled to an award of
reasonable attorney fees.

14-13. COMPLETE AGREEMENT. This MEMORANDUM together with the related ProgramROGRAM
doeuments-Documents constitutes the full and complete agreement of the ENTITY.

4514, SEeverABILITY. Should any provision of this MEMORANDUM be judicially determined to be
void or unenforceable, such determination shall not affect any remaining provision.

1615. AMENDMENT OF MEMORANDUM; WAIVER. This MEMORANDUM may not be modified, nor
shall any provision hereof be waived or amended, except in a writing duly signed by
authorized representatives of SDRMA and ENTITY. The failure of either Party to enforce
at any time any provision of the MEMORANDUM shall not be construed to be a waiver
of such provision, nor in any way to affect the validity of the MEMORANDUM or the
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to—exeeute—this—MEMORANDUM. Any-If ENTITY whe—fails or refuses to execute an
amendment to this MEMORANDUM_-by the deadline included in written notice of
SDRMA’S execution of said amendment, SDRMA reserves the right to terminate shal-be
deemed—to-have-withdrawn-this MEMORANDUM and ENTITY’S Program Participation
Agreement freom-the-PROGRAM-effective as of en-the next annual renewal date.

4716. EFFecTIVE DATE. This MEMORANDUM shall become effective on the later of the first date
of coverage for the ENTITY or the last date of signing of this MEMORANDUM by the
Chief Executive Officer or Board President of SDRMA and the authorized person for the
ENTITY.

4817. EXECUTION IN COUNTERPARTS. This MEMORANDUM may be executed in several
counterparts, each of which shall be an original, all of which shall constitute but one and
the same instrument.

In Witness Whereof, the undersigned have executed the MEMORANDUM as of the date
set forth below.

Dated: By:

Special District Risk
Management Authority
Dated: By:
Ageney-ENTITY Name
Special District Risk Management Authority Page 6:6 el 800.537.7790
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RESOLUTION 2026-11

A RESOLUTION OF THE OF THE (GOVERNING BODY) OF Hidden Valley Lake
Community Services District APPROVING THE FORM OF AND AUTHORIZING THE
EXECUTION OF AMEMORANDUM OF UNDERSTANDING AND AUTHORIZING
PARTICIPATION IN THE SPECIAL DISTRICT RISK MANAGEMENT AUTHORITY'S HEALTH
BENEFITS PROGRAM

WHEREAS, Hidden Valley Lake Community Services District, a public agency duly organized
and existing under and by virtue of the laws of the State of California (the "ENTITY"), has
determined that itis in the best interest and to the advantage of the ENTITY to participate in
the Health Benefits Program offered by Special District Risk Management Authority (the
"Authority"); and

WHEREAS, the Authority was formed in 1986 in accordance with the provisions of
California Government Code 6500 et seq., for the purpose of providing risk financing,
risk management programs and other coverage protection programs; and

WHEREAS, participation in Authority programs requires the ENTITY to execute and enter into
a Memorandum of Understanding which states the purpose and participation requirements
for the Health Benefits Program; and

WHEREAS, all acts, conditions and things required by the laws of the State of California
to exist, to have happened and to have been performed precedent to and in connection
with the consummation of the transactions authorized hereby do exist, have happened
and have been performed in regular and due time, form and manner as required by law,
and the ENTITY is now duly authorized and empowered, pursuant to each and every
requirement of law, to consummate such transactions for the purpose, in the manner
and upon the terms herein provided.

NOW, THEREFORE, BE IT RESOLVED BY THE GOVERNING BODY OF THE ENTITY AS
FOLLOWS:

Section 1. Findings. The ENTITY's Governing Body hereby specifically finds and determines
that the actions authorized hereby relate to the public affairs of the ENTITY.

Section 2. Memorandum of Understanding. The Memorandum of Understanding, to be
executed and entered into by and between the ENTITY and the Authority, in the form
presented at this meeting and on file with the ENTITY's Secretary, is hereby approved. The
ENTITY's Governing Body and/or Authorized Officers ("The Authorized Officers") are hereby
authorized and directed, for and in the name and on behalf of the ENTITY, to execute and
deliver to the Authority the Memorandum of Understanding.

Section 3. Program Participation. The ENTITY's Governing Body approves participating in the
Special District Risk Management Authority's Health Benefits Program.

Resolution 2026-11 48 Page 1 of 2



Section 4. Severability. If any provision of this resolution or the application thereof to any
person or circumstance is held invalid, such invalidity shall not affect other provisions or
applications of the resolution which can be given effect without the invalid provision or
application, and to this end the provisions of this resolution are severable.

Section 5. Other Actions. The Authorized Officers of the ENTITY are each hereby authorized
and directed to execute and deliver any and all documents which are necessary in order to
consummate the transactions authorized hereby and all such actions heretofore taken by
such officers are hereby ratified, confirmed and approved.

Section 6. Effective Date. This resolution shall take effect immediately upon its passage.

PASSED AND ADOPTED by the Board of Directors of Hidden Valley Lake Community
Services District on this 16" day of September 2026, by the following vote:

AYES:

NOES:

ABSTAIN:

ABSENT:
Gary Graves
Vice President of the Board of
Directors

ATTEST:

Paul Kelley

General Manager
Secretary to the Board
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HIDDEN VALLEY LAKE COMMUNITY SERVICES DISTRICT

STAFF REPORT
Meeting Date: September 16, 2026 Budgeted: Yes
Meeting: Board Meeting Budgeted Amount: $1,850.00
To: Board of Directors Cost Estimate: N/A
From: General Manager Funding Source: 120/130
Written by: Accounting Supervisor Funding Account #: 5-00-5123
Project Name: N/A Project #: N/A

AGENDA ITEM #: 6
AGENDA ITEM TITLE: Review and Discuss MaclLeod Watts GASB 75 Report FYE 2026

SUMMARY: MacLeod Watts annual actuarial report providing information about the other post-
employment benefit (OPEB) liability.

BACKGROUND/ANALYSIS: GASB 75 is an accounting rule for state and local governments that
requires agencies to show the full cost of post-retirement benefits—like retiree healthcare—on
their financial statements. To get ahead of this long-term OPEB liability and build up a funding
source, the Board of Directors passed Resolution 2022-11 on November 15, 2022. As a result of
this funding effort, the CalPERS CERBT Strategy 1 account currently has a balance of
$132,470.63. The budget for OPEB contributions in FY 26-27 is $24,988.00.

RECOMMENDATION: Review and discuss.

ATTACHMENTS: a) MacLeod Watts GASB 75 Actuarial Report for FYE June 30, 2026, b) CERBT
June 30, 2026, Statement ¢) Resolution 2022-11.

Rev: 4/2026
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MaclLeod Watts

August 7, 2026

Trish Wilkinson

Accounting Supervisor

Hidden Valley Lake Community Services District
19400 Hartmann Rd

Hidden Valley Lake, CA 95467

Re: Hidden Valley Lake Community Services District Other Post-Employment Benefits
GASB 75 Actuarial Report for the Fiscal Year Ending June 30, 2026

Dear Ms. Wilkinson:

We are pleased to enclose our actuarial report providing financial information about the other post-
employment benefit (OPEB) liabilities of the Hidden Valley Lake Community Services District (the
District). The report’s text describes our analysis and assumptions in detail.

The primary purpose of this report is to provide information required by GASB 75 (“Accounting and
Financial Reporting for Postemployment Benefits Other Than Pension”) to be reported in the District’s
financial statements for the fiscal year ending June 30, 2026. The exhibits presented in this report
reflect that the District is contributing, on average, 100% or more of the Actuarially Determined
Contribution each year.

The exhibits presented are based on a roll forward of the results of the June 30, 2024, actuarial
valuation, and on the employee and plan data used for that valuation. The District also provided
information on OPEB contributions and total covered employee payroll for the fiscal year. As with any
analysis, the soundness of the report is dependent on the inputs. Please review the information shown
in the report to be comfortable that it matches your records.

We appreciate the opportunity to work on this analysis and acknowledge the efforts of District
employees who provided valuable time and information to enable us to prepare this report. Please let
us know if we can be of further assistance.

Sincerely,

Vo V.

Michael J. PapendiecK, EA, FCA, MAAA
Consulting Actuary

Enclosure

Portland, OR ¢ 503.41 9.01?46 * www.macleodwatts.com




Hidden Valley Lake Community Services District

GASB 75 Actuarial Report
Measured as of June 30, 2025
For Fiscal Year End June 30, 2026 Financial Reporting

Submitted August 2026

MaclLeod Watts
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Other Post-Employment Benefit Program of the Hidden Valley Lake Community Services District
GASB 75 Actuarial Report for the Fiscal Year Ending June 30, 2026
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Other Post-Employment Benefit Program of the Hidden Valley Lake Community Services District
GASB 75 Actuarial Report for the Fiscal Year Ending June 30, 2026

A. Executive Summary

This report presents actuarial information regarding the other post-employment benefit (OPEB)
program of the Hidden Valley Lake Community Services District (the District). The purpose of this report
is to provide the actuarial information necessary for financial reporting under Statement No. 75 of the
Governmental Accounting Standards Board (GASB 75) for the fiscal year ending June 30, 2026.

The results are based on a roll-forward of liabilities from the June 30, 2024, full actuarial valuation to
the current measurement date. No new participant data was collected for this roll-forward. The results
reflect expected changes due to the passage of time, benefit payments, and updated plan asset
information, but do not reflect actual demographic experience since the prior valuation.

The District should plan for the next full valuation as of June 30, 2026. Results of that valuation will first
be applied to prepare the District’s GASB 75 report for the fiscal year ending June 30, 2027.

OPEB Obligations

The District provides continuation of certain types of post-employment coverage to its retiring
employees. See Retiree Benefit Provisions for a description of these benefits. Post-employment
coverage may create one or more types of OPEB liabilities:

e Explicit subsidy liabilities: An “explicit subsidy” exists when the employer contributes directly
toward the cost of a retiree’s coverage, such as contributing toward the cost of healthcare
premiums.

e Implicit subsidy liabilities: An “implicit subsidy” may exist when premiums paid for retiree
coverage are not expected to cover retiree claims, and the cost difference is expected to be
borne by the employer. This commonly occurs when the employer is charged the same premium
for active and retired employees, even though retirees generally incur higher claims.

We determine explicit subsidy liabilities using the expected direct payments promised by the plan
toward retiree coverage. We determine the implicit subsidy liability as the projected difference between
(a) estimated retiree claim costs by age and (b) premiums charged for retiree coverage, to the extent
borne by the District.

Important Dates

GASB 75 allows reporting liabilities as of any fiscal year end based on: (1) a valuation date no more than
30 months plus 1 day prior to the close of the fiscal year end; and (2) a measurement date up to one
year prior to the close of the fiscal year. The following dates were used for this report:

Fiscal Year End June 30, 2026
Measurement Date June 30, 2025
Measurement Period July 1, 2024 to June 30, 2025
Valuation Date June 30, 2024
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Other Post-Employment Benefit Program of the Hidden Valley Lake Community Services District
GASB 75 Actuarial Report for the Fiscal Year Ending June 30, 2026

Executive Summary
(Continued)

Summary of Results

The plan’s impact on Net Position will be the sum of the difference between assets and liabilities as of
the measurement date plus the unrecognized net outflows and inflows of resources. The plan’s impact
on Net Position and Expense for the current fiscal year is shown below.

Summary of Results for District

Fiscal Year Ending June 30, 2026

Total OPEB Liability S 1,549,886
Fiduciary Net Position (89,109)
Net OPEB Liability S 1,460,777

Adjustment for Deferred Resources:

Deferred (Outflows) (365,338)
Deferred Inflows 860,121
Impact on Statement of Net Position S 1,955,560
OPEB Expense, FYE 6/30/2026 S 135,494

OPEB Funding Policy

The District’s OPEB funding pattern over the most recent 5-year period has been to contribute 100% or
more of the Actuarially Determined Contribution each year. When fully funding, GASB 75 prescribes the
expected long-term trust earnings rate as the discount rate for determining liabilities for plan
disclosures.

With the District’s approval, we used 5.25% as the discount rate to develop accounting disclosures and
Actuarially Determined Contributions for plan funding. Information on how this rate was determined is
provided in the Expected Return on Trust Assets section of Accounting Information.
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Other Post-Employment Benefit Program of the Hidden Valley Lake Community Services District
GASB 75 Actuarial Report for the Fiscal Year Ending June 30, 2026

Executive Summary
(Concluded)

Updates Since the Prior Report

This report is based on a roll forward of the June 30, 2024, valuation. We are not aware of and did not
reflect any benefit changes and the District reported that there were no material events affecting the
plan since the prior valuation was prepared. The discount rate was updated from 3.95% to 5.25%,
reflecting the impact of changes to the municipal bond index, the expected long-term rate of return on
plan assets, and/or the OPEB funding pattern over the most recent 5-year period. Additionally, the
liabilities were adjusted based on known 2026 healthcare premium increases that were higher than
previously assumed. Investment experience (the difference between actual and expected trust
earnings) was determined as well.

Use and Reliance

This report is intended to present actuarial information related to other post-employment benefits
(OPEB) for the District’s financial statements in accordance with GASB Statement No. 75. The results
and conclusions are appropriate for this purpose but may not be suitable for other uses, as different
assumptions, methods, or actuarial standards of practice may be required or more suitable.

The actuarial valuation reflects plan provisions and related information as provided by the District. The
District is assumed to have access to, and to rely upon, its own legal counsel for advice on legal matters,
including the compliance of plan provisions with applicable laws, regulations, Board requirements, or
other governing authorities. MacLeod Watts does not practice law, and nothing in this report should be
construed as legal advice. While MacLeod Watts is not a public accounting firm, any financial reporting
information herein has been prepared in accordance with our understanding of applicable reporting
requirements. The District should coordinate with its internal accounting staff and external auditors
regarding the application of these results to the District’s financial statements.
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Other Post-Employment Benefit Program of the Hidden Valley Lake Community Services District
GASB 75 Actuarial Report for the Fiscal Year Ending June 30, 2026

B. Results Measured as of June 30, 2025

The District’s OPEB liability measured as of June 30, 2025, was determined based on a roll-forward of
the June 30, 2024, full actuarial valuation. A roll-forward valuation projects the prior year’s liabilities to
the current measurement date based on expected changes due to the passage of time, benefit
payments, and interest on liabilities.

For this type of valuation, we reflect actual plan assets as of the new measurement date, but no new
participant data was collected, and no changes were made to actuarial assumptions or plan provisions,
except as noted below. Under GASB 75, any changes in the municipal bond index, the expected long-
term rate of return on plan assets, and/or the OPEB funding pattern over the most recent 5-year period
must be reflected in determining the discount rate as of the measurement date. Additionally, the
liabilities were adjusted based on known 2026 healthcare premium increases that were higher than
previously assumed.

GASB allows roll-forward valuations to be used in the year following a full biennial valuation, provided
that no material changes to the plan or plan membership have occurred. Examples of material changes
would include significantly different terminations or retirements than assumed, or significant
amendments to plan benefits. No material changes were reported by the District for the current
measurement period.

The reconciliation chart appears on the following page.
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Other Post-Employment Benefit Program of the Hidden Valley Lake Community Services District
GASB 75 Actuarial Report for the Fiscal Year Ending June 30, 2026

Results Measured as of June 30, 2025
(Concluded)

The chart below reconciles the Net OPEB Liability reported as of June 30, 2024, to that determined by
this roll-forward valuation as of June 30, 2025.

Total Fiduciary Net
Reconciliation of Changes OPEB Net OPEB
During Measurement Period Liability Position Liability

(a) (b) (c) =(a) - (b)

S 1,589,525 | S 54,760 | S 1,534,765

Balance at Fiscal Year Ending 6/30/2025
Measurement Date 6/30/2024

Expected Changes During the Period:

Service Cost 173,666 173,666
Interest Cost 68,743 68,743
Expected Investment Income 4,418 (4,418)
District Contributions 71,134 (71,134)
Trust Administrative Fees (20) 20
Benefit Payments (45,734) (45,734) -
Total Expected Changes During the Period 196,675 29,798 166,877

Expected at Fiscal Year Ending 6/30/2026

Measurement Date 6/30/2025 > 1,786,200 | 5 84,558 | 5 1,701,642

Unexpected Changes During the Period:

Change Due to Investment Experience 4,551 (4,551)
Change Due to 2026 Premiums 125,317 125,317
Change Due to Change in Discount Rate (361,631) (361,631)
Total Unexpected Changes During the Period (236,314) 4,551 (240,865)

Balance at Fiscal Year Ending 6/30/2026

Measurement Date 6/30/2025 > 1,549,886 | 5 89,109 | 5 1,460,777
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Other Post-Employment Benefit Program of the Hidden Valley Lake Community Services District
GASB 75 Actuarial Report for the Fiscal Year Ending June 30, 2026

C. Accounting Information (GASB 75)

The following exhibits are designed to satisfy the reporting and disclosure requirements of GASB 75 for
the fiscal year ending June 30, 2026.

Components of Net Position and Expense

The exhibit below shows the development of Net Position and Expense as of the Measurement Date.

Plan Summary Information for FYE June 30, 2026

District
Measurement Date is June 30, 2025
Items Included in Net Position:
Total OPEB Liability S 1,549,886
Fiduciary Net Position (89,109)
Net OPEB Liability (Asset) 1,460,777
Deferred items affecting Net Position:
Deferred Outflows (319,064)
Deferred Inflows 860,121
Deferred Contributions (46,274)
Impact on Statement of Net Position, FYE 6/30/2026 S 1,955,560
Items Included in OPEB Expense:
Service Cost S 173,666
Interest Cost 68,743
Expected Earnings on Assets (4,418)
Trust Administrative Fees 20
Ongoing financial cost of the plan S 238,011
Represents the recurring components of OPEB expense
for the measurement period, before plan changes and
deferred recognition.
Adjustments to arrive at OPEB Expense:
Recognition of Cost of Plan Changes -
Recognition of Deferred Outflows 63,091
Recognition of Deferred Inflows (165,608)
OPEB Expense, FYE 6/30/2026 S 135,494
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Other Post-Employment Benefit Program of the Hidden Valley Lake Community Services District
GASB 75 Actuarial Report for the Fiscal Year Ending June 30, 2026

Accounting Information
(Continued)

Change in Net Position During the Fiscal Year

The exhibit below shows the year-to-year changes in the components of Net Position.

Change

For Reporting at Fiscal Year End 6/30/2025 6/30/2026 During
Measurement Date 6/30/2024 6/30/2025 Period
Total OPEB Liability S 1,589,525 S 1,549,886 S (39,639)
Fiduciary Net Position (54,760) (89,109) (34,349)
Net OPEB Liability (Asset) 1,534,765 1,460,777 (73,988)
Deferred (Outflows) Due to:

Assumption Changes (101,078) (69,215) 31,863

Plan Experience (155,628) (249,761) (94,133)

Investment Experience (132) (88) 44

Deferred Contributions (71,134) (46,274) 24,860
Deferred Inflows Due to:

Assumption Changes 214,767 506,367 291,600

Plan Experience 443,374 349,058 (94,316)

Investment Experience 1,406 4,696 3,290
Impact on Statement of Net Position S 1,866,340 S 1,955,560 S 89,220

Change in Net Position During the Fiscal Year

60 7

Impact on Statement of Net Position, FYE 6/30/2025 S 1,866,340
OPEB Expense 135,494
District Contributions During Fiscal Year (46,274)
Impact on Statement of Net Position, FYE 6/30/2026 S 1,955,560
OPEB Expense

District Contributions During Fiscal Year S 46,274
Deterioration (Improvement) in Net Position 89,220
OPEB Expense, FYE 6/30/2026 S 135,494



Other Post-Employment Benefit Program of the Hidden Valley Lake Community Services District
GASB 75 Actuarial Report for the Fiscal Year Ending June 30, 2026

Accounting Information
(Continued)

Change in Fiduciary Net Position During the Measurement Period

Fiduciary Net Position at Fiscal Year Ending 6/30/2025 $

54,760
Measurement Date 6/30/2024

Changes During the Period:
Investment Income 8,969
District Contributions 71,134
Trust Administrative Fees (20)
Benefit Payments (45,734)
Net Changes During the Period 34,349
Fiduciary Net Position at Fiscal Year Ending 6/30/2026 $ 89,109

Measurement Date 6/30/2025

Expected Long-term Return on Trust Assets

CalPERS last updated the projected future investment returns for CERBT in June 2024. The returns were
determined using a building-block method and best-estimate ranges of expected future real rates of
return for each major asset class (expected returns, net of OPEB plan investment expense and inflation).
The target allocation and best estimates of geometric real rates of return published by CalPERS for each
major class are split for years 1-5 and years 6-20. We assumed that the returns for years 6 through 20
would continue in later years.

CERBT Strategy 1 Years 1-5 Years 6-20
General 1-5 Year General |6-20 Year
Target Inflation | Expected Compound Inflation | Expected Compound
Major Asset Classification a ge. ! P Return P Return
Allocation Rate Real Rate Rate Real Rate
. Yrs 1-5 ) Years 6-20
Assumption| of Return Assumption| of Return
Global Equity 49% 2.40% 3.90% 6.30% 2.40% 4.70% 7.10%
Fixed Income 23% 2.40% 2.70% 5.10% 2.40% 2.60% 5.00%
Global Real Estate (REITs) 20% 2.40% 3.70% 6.10% 2.40% 4.00% 6.40%
Treasury Inflation Protected Securiti 5% 2.40% 1.70% 4.10% 2.40% 1.40% 3.80%
Commodities 3% 2.40% 2.90% 5.30% 2.40% 2.00% 4.40%
Volatility] 11.5% Portfolio 6.1% Portfolio 6.6%

Portfolio compound return is time-weighted and net of administrative fees.

To derive the expected future trust return specifically for the District, we first adjusted CalPERS’ future
return expectations to align with the 2.50% general inflation assumption used in this report. Then
applying the plan specific benefit payments (as determined from the June 30, 2024, valuation) to
CalPERS’ bifurcated return expectations, we determined the single equivalent long-term rate of return
to be 6.55%.

4‘\; 8
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Other Post-Employment Benefit Program of the Hidden Valley Lake Community Services District
GASB 75 Actuarial Report for the Fiscal Year Ending June 30, 2026

Accounting Information
(Continued)

Deferred Resources and Expected Future Recognition

The exhibit below shows deferred resources used in the current fiscal year. The plan’s Expected Average
Remaining Service Life (“EARSL”) is 9.59 years. This period is used to recognize any non-investment
related deferred resources established as of the measurement date. Investment related deferred
resources are always recognized over five years. Details of deferred resources used in the current fiscal
year are presented in the Schedule of Deferred Resources.

) Deferred Outflows| Deferred Inflows

Hidden Valley Lake CSD
of Resources of Resources

Changes of Assumptions S 69,215 | $ 506,367
Differences Between Expected
and Actual Experience 249,761 349,058
Net Difference Between Projected and
Actual Earnings on Investments - 4,608
Deferred Contributions 46,274 -
Total S 365,250 | S 860,033

The District will recognize Deferred Contributions in the next fiscal year. The exhibit below shows future
recognition of all other deferred resources.

For the Recognized
Fiscal Year Net Deferred
Ending Outflows (Inflows)
June 30 of Resources
2027 S (106,030)
2028 (116,793)
2029 (91,646)
2030 (63,084)
2031 (71,253)
Thereafter (92,251)
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Accounting Information
(Continued)

Sensitivity of Liabilities

The discount rate used for accounting purposes for the fiscal year ending June 30, 2026, is 5.25%. Future
healthcare cost increases were assumed to start at 5.5% (increase effective January 1, 2027) and grade
down to 3.9% for years 2075 and later. The impact of a 1% increase or decrease in these assumptions
is shown in the chart below.

Sensitivity to:
Change in Current - 1% Current Current + 1%
Discount Rate 4.25% 5.25% 6.25%
Total OPEB Liability 1,820,320 1,549,886 1,323,818
Increase (Decrease) 270,434 (226,068)
% Increase (Decrease) 17.4% -14.6%
Net OPEB Liability (Asset) 1,731,211 1,460,777 1,234,709
Increase (Decrease) 270,434 (226,068)
% Increase (Decrease) 18.5% -15.5%
Change in Current Trend Current Current Trend
Healthcare Cost Trend Rate -1% Trend +1%
Total OPEB Liability 1,285,488 1,549,886 1,881,712
Increase (Decrease) (264,398) 331,826
% Increase (Decrease) -17.1% 21.4%
Net OPEB Liability (Asset) 1,196,379 1,460,777 1,792,603
Increase (Decrease) (264,398) 331,826
% Increase (Decrease) -18.1% 22.7%
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Other Post-Employment Benefit Program of the Hidden Valley Lake Community Services District
GASB 75 Actuarial Report for the Fiscal Year Ending June 30, 2026

Accounting Information
(Continued)

Schedule of Contributions

The chart below shows the Actuarially Determined Contribution (ADC), the District’s contribution, and

the excess or shortfall.

Fiscal Year Ending 2026 2025 2024 2023
Actuarially Determined Contribution (ADC) § 169,893 S 138,719 $§ 130,879 S 123,479
Contributions in relation to the ADC 46,274 71,134 60,042 54,911
Contribution deficiency (excess) S 123,619 S 67,585 S 70,837 S 68,568
Covered-employee payroll S 957935 S 1,098410 S 1,146,958 S 1,189,353
Contributions as a percentage of
covered-employee payroll 4.83% 6.48% 5.23% 4.62%
Used in Development of the ADC
for the Fiscal Year Ending 2026 2025 2024 2023
Valuation Date 6/30/2024 6/30/2022 6/30/2022 6/30/2022
Discount rate/Trust return 6.55% 6.20% 6.20% 6.20%
Inflation 2.50% 2.50% 2.50% 2.50%
Salary increases 3.00% 3.00% 3.00% 3.00%
6.5%in 2026 5.6%in 2024 5.6%in 2024 5.6% in 2024
Healthcare cost trend rates
3.9% by 2075 3.9% by 2076 3.9% by 2076  3.9% by 2076
Retirement age 50to 75 50to 75 50to 75 50to 75
Mortality CalPERS 2021 CalPERS 2021 CalPERS 2021 CalPERS 2021
. Macleod MaclLeod MaclLeod Macleod
Mortality Improvement
Watts 2022 Watts 2022 Watts 2022 Watts 2022

Amortization method
Amortization period
Actuarial cost method

Asset valuation method

Level % of Pay Level % of Pay Level % of Pay Level % of Pay

27 yrs 28 yrs 29yrs 30yrs
Entry Age Entry Age Entry Age Entry Age
Normal Normal Normal Normal

Market Value Market Value Market Value Market Value
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Accounting Information
(Continued)

Progress in Plan Funding

The District’s contribution history and progress in funding is shown below. This chart is not a required

disclos

ure but may assist the District in monitoring plan funding. The measures shown include:

Contribution Percentage: Annual percentage of Actuarially Determined Contributions (ADCs)
contributed by the District.

Average Contribution Ratio: The rolling 5-year average of the Contribution Percentage above.
Paragraph 38 of GASB 75 states that the most recent 5-year history of contributions should be
considered when developing the liability discount rate in partially funded plans.

Funded Ratio: The ratio of plan assets (Fiduciary Net Position) to the Total OPEB Liability is a
standard measure of plan funded status at a point in time. See Funded Status in the Glossary.

Contribution History GASB 75 Funded Status History
Actuarially Total Fiduciary Net
Fiscal | Determined Percentage Rolling OPEB Net OPEB Funded
Year |Contribution of ADC 5-Year Liability Position Liability Ratio
Ending (ADC) Contribution Contributed Average (TOL) (FNP) (Asset) (FNP / TOL)
2023 123,479 54,911 44% 44% 1,131,152 - 1,131,152 0%
2024 130,879 60,042 46% 45% 1,255,756 25,552 1,230,204 2%
2025 138,719 71,134 51% 47% 1,589,525 54,760 1,534,765 3%
2026 169,893 46,274 27% 42% 1,549,886 89,109 1,460,777 6%
Note: Rolling average based on latest 5 years, or maximum number availableif less.

The relevant ratios are shown in the chart below.
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Other Post-Employment Benefit Program of the Hidden Valley Lake Community Services District
GASB 75 Actuarial Report for the Fiscal Year Ending June 30, 2026

Accounting Information
(Continued)

Contributions to the Plan

District contributions to the Plan occur as benefits are paid to or on behalf of retirees and/or as
contributions are made to the OPEB trust. Benefit payments may occur in the form of direct payments
for retiree benefits (“explicit subsidies”) and/or indirect payments to retirees in the form of indirect
payments to retirees for claims costs not expected to be fully supported by retiree premiums (“Implicit
subsidies”). Note that the implicit subsidy contribution does not represent cash payments to retirees,
but rather the reclassification of a portion of active healthcare expense to be recognized as a retiree
healthcare cost. For more details, see the Implicit Subsidy definition in the Glossary.

District contributions during the measurement period are shown below.

For the Measurement Period,

District

Jul 1, 2024 through Jun 30, 2025

District
(a) Contribution To Trust S 25,400
(b) Benefits Paid Directly To or On Behalf of Retirees 25,680
(c) Implicit Subsidy Payment 20,054

Trust
(d) Benefits Paid Directly To or On Behalf of Retirees -
(e) Reimbursements to District -
Total Benefits Paid During the MP, (b)+(c)+(d) 45,734
District Contribution During the MP, (a)+(b)+(c)-(e) 71,134

District contributions during the fiscal year are shown below.
For the Fiscal Year, —
District

Jul 1, 2025 through Jun 30, 2026

District
(f) Contribution To Trust S 25,600
(g) Benefits Paid Directly To or On Behalf of Retirees 15,491
(h) Implicit Subsidy Payment 5,183

Trust
(i) Benefits Paid Directly To or On Behalf of Retirees -
(j) Reimbursements to District -
Total Benefits Paid During the Current FY, (g)+(h)+(i) 20,674
District Contribution During the Current FY, (f)+(g)+(h)-(j) 46,274
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Accounting Information
(Concluded)

Sample Journal Entries

OPEB Accounts at By Source Sources Combined
Beginning of Fiscal Year Debit Credit Debit Credit
Net OPEB Liability 1,534,765 1,534,765
Deferred Outflow:
Assumption Changes 101,078
Plan Experience 155,628
Investment Experience 132
Contribution Subsequent to MD 71,134
Deferred Outflows 327,972
Deferred Inflow:
Assumption Changes 214,767
Plan Experience 443,374
Investment Experience 1,406
Deferred Inflows 659,547
Record Benefits Paid to Retirees Debit Credit
Net OPEB Liability 15,491
Cash 15,491
Record Contributions to the Trust Debit Credit
Net OPEB Liability 25,600
Cash 25,600
Record Implicit Subsidy Payment Debit Credit
Net OPEB Liability 5,183
Premium Expense 5,183
Record End of Year By Source Sources Combined
Updates to OPEB Accounts Debit Credit Debit Credit
Net OPEB Liability 27,714 27,714
Deferred Outflow:
Assumption Changes 31,863
Plan Experience 94,133
Investment Experience 44
Contribution Subsequent to MD 24,860
Deferred Outflows 37,366
Deferred Inflow:
Assumption Changes 291,600
Plan Experience 94,316
Investment Experience 3,290
Deferred Inflows 200,574
OPEB Expense 135,494 135,494
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D. Summary of Employee Data

A new employee census is not used for roll-forward valuations. Rather, liabilities from the prior
valuation are moved forward according to the prior valuation assumptions. Therefore, employee and
retiree counts are not available as of the roll-forward measurement date as the new liabilities assume
a certain degree of terminations, retirements, etc., according to the assumptions disclosed in the prior
valuation report.

As of the prior full actuarial valuation date, June 30, 2024, there were 15 active members, all of whom
were enrolled in the medical program. There were 3 retirees receiving benefits. The District has
indicated that there were no material changes to the plan population since the prior measurement date
that might indicate a roll-forward valuation is inappropriate.

For a fuller description of the data used in the prior full actuarial valuation, see the June 30, 2024,
valuation report.

hf 19
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E. Retiree Benefit Provisions

OPEB provided: The District reported that the only OPEB is provided is lifetime retiree medical
coverage.

Access to coverage: Medical coverage is provided through the District’s group health insurance plan.
The coverage requires the employee to meet the following requirements:

» Satisfaction of requirements for retirement under CalPERS, and

» Retirement from the District having reached at least age 55 and completing minimum years of
service with the District:

o 5 District years of service if hired before November 15, 2022

o 15 District years of service if hired on or after November 15, 2022

Benefits provided: The District provides the following benefits to qualifying retirees who elect to
continue medical coverage offered by the District. The benefits are paid during the retiree’s lifetime.

» 50% of the medical premiums for retiree

» For those hired before November 15, 2022, 50% of the medical premiums for the retiree and
spouse, if covered, while the retiree is living.

A retiree may elect to cover eligible dependents other than a spouse, provided the retiree pays 100%
of any additional premium for their coverage.

Coverage and/or the premium subsidy above are not available in retirement in these circumstances:
» For survivors, after the retiree’s death (other than as available under COBRA)

» Forretirees eligible for PERS retirement from the District but failing to satisfy the age and service
requirements above

» For retirees who meet the age and service requirements but do not continue their medical
coverage through the District.

Current premium rates: The 2026 monthly healthcare premium rates are shown below:

O

SDRMA 2026 Rates Northern California
Employee
Employee | Employee plus 2 or

Plan Only plus 1 more
Gold PPO S 1,484.23|S 2,970.52 | S 3,860.44
Gold PPO - EGWP 954.81 1,906.53 2,860.61
Bronze PPO 976.44 1,950.82 2,534.83
Bronze PPO - EGWP 701.43 1,400.80 2,103.26
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F. Actuarial Assumptions and Methods

The ultimate real cost of an employee benefit plan is the payment of all benefits and other expenses of
the plan over its lifetime. These payments depend only on the terms of the plan and the administrative
arrangements adopted. Actuarial assumptions are used to estimate future benefits that will be paid and
determine the current value of those payments. The actuarial cost allocation method spreads the
expected costs over the life of the plan.

Roll-forward valuations use liabilities from an earlier valuation and then move those plan liabilities
forward to a new measurement date. All assumptions used by the prior valuation are assumed to be
exactly realized when moving plan liabilities forward. Assumptions are then changed if needed. For a
list of the full set of assumptions used in the valuation upon which this roll-forward report is based, see
the June 30, 2024, valuation report. The assumptions that were changed for this roll-forward valuation
are listed below.

Changes in Assumptions or Methods Since the Prior Measurement Date

Discount Rate The discount rate used to value the liability was changed from
3.95% as of June 30, 2024, to 5.25% as of June 30, 2025, based
on the change in the municipal bond index rate, the expected
return on trust assets and on the results of analysis described in
GASB 75 paragraphs 36-41.
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G. Certification

The purpose of this report is to provide actuarial information for other postemployment benefits (OPEB)
provided by the Hidden Valley Lake Community Services District (the District) in compliance with
Statement No. 75 of the Governmental Accounting Standards Board (GASB 75), Accounting and
Financial Reporting for Postemployment Benefits Other Than Pensions. The results are based on a roll-
forward of the actuarial valuation as of June 30, 2024, adjusted to reflect the plan’s estimated financial
condition as of the current measurement date.

This roll-forward was prepared without collecting new participant census data. Participant data, plan
provisions, and actuarial assumptions are consistent with those used in the prior valuation, except as
otherwise noted. Updates provided by the District to reflect changes in plan assets, benefit payments,
and other relevant financial information since that date were incorporated. We relied, without audit,
on information supplied by the District and performed limited reviews for reasonableness and internal
consistency, finding it suitable for roll-forward purposes. The results depend on the completeness and
accuracy of that information; if any of the data provided was incomplete or inaccurate, the results
herein may differ materially.

As a roll-forward rather than a full actuarial valuation, the results reflect expected changes due to the
passage of time, benefit payments, and interest on liabilities and assets, and do not reflect actual
demographic experience since the prior valuation. Differences between expected and actual experience
will be reflected in the next full actuarial valuation when updated data becomes available.

We consider the actuarial methods and assumptions used in this roll-forward to be reasonable and
appropriate for the purposes of this report and consistent with generally accepted actuarial principles
and practices. This report has been prepared in accordance with applicable Actuarial Standards of
Practice. The results represent estimates as of the measurement date. Actual future results may differ
materially due to differences between actual and expected demographic or economic experience,
changes in plan provisions, changes in applicable law, or other factors. Alternative assumptions or
methods may also be reasonable; evaluating such alternatives was beyond the scope of this
engagement. These results are intended solely for financial reporting purposes and may be materially
different from results developed for other purposes.

This report has been prepared solely for the use and benefit of the Hidden Valley Lake Community
Services District. It may not be distributed to third parties without the prior written consent of MacLeod
Watts, except as required by law or to the District’s professional advisors subject to confidentiality
obligations. No part of this report may be used as the basis for any representation or warranty without
the written consent of MacLeod Watts.

The undersigned actuaries are unaware of any relationship that would impair the objectivity of this
work. Nothing in this report should be construed as legal or accounting advice. The signing actuaries
are members of the American Academy of Actuaries and meet the Qualification Standards to issue this
opinion.

Signed: August 7, 2026

Pds Vg Sapagpn S

Michael J. Papendieck, EA, FCA, MAAA Raegann E. Conner, ASA, ACA, MAAA
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Appendix 1: Valuation Process

The valuation process begins with the collection of participant data and a description of the plan’s
benefit provisions. These materials are reviewed for completeness and reasonableness, though the
review is not a formal audit. The results of the valuation therefore rely on the accuracy of the
information provided.

The following steps outline how these data are transformed into the key valuation measures.

Projecting Future Benefits

We begin by estimating the future stream of benefit payments (e.g., premiums) for each current retiree
and active employee, incorporating both:

e Explicit subsidies — direct employer payments toward retiree benefits or premiums; and

¢ Implicit subsidies — indirect employer payments occurring when retiree claims costs are not
expected to be fully supported by retiree premiums, and the cost difference is expected to be
borne by the employer.

To develop these projections, assumptions are applied about future benefit cost trends, the ages at
which benefits will end, and the likelihood that employees will continue working and elect coverage for
themselves and their dependents.

Calculating Present Values

Each projected payment is then discounted to the valuation date using a discount rate. This produces
the Present Value of Projected Benefits (PVPB) — the current value of all expected future benefit
payments for participants who are already in the plan. Anticipated future participants are not included
in this measure.

The chart below represents the present value of all benefits expected to be paid to current employees,
beneficiaries, and retirees of the plan.

Present Value of Projected Benefit (PVPB)
Value on the valuation date of all future benefits expected to be paid to all current participants.

Attributing Benefits to Service

When accounting for the plan, or determining contributions to the plan, it’s necessary to divide the
value of all expected future benefits into two pieces:

1. Past service benefits -- the value of benefits already earned through past service, and
2. Future service benefits -- the value of benefits expected to be earned through future service of
current employees.

An attribution method — also referred to as the actuarial cost method -- is used to divide the PVPB into
past service and future service components.
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Valuation Process
(Continued)

For public-sector financial reporting, GASB requires use of the Entry Age Normal (EAN) attribution
method. The EAN method spreads total expected future costs for an individual as a level percentage of
pay so that the value of compensation earned to date over the value of all expected pay earned over
an individual’s career represents the fraction of the PVPB earned to date.

The portion of all future benefits attributed to past service is called the Actuarial Accrued Liability (AAL).
In GASB statements, the AAL is called the Total OPEB Liability or Total Pension Liability. The portion of
the PVPB attributed to a single additional year of employee service is called the Normal Cost or Service
Cost.

The chart below shows the PVPB split between past and future service.

Present Value of Projected Benefit (PVPB)
Value on the valuation date of all future benefits expected to be paid to all current participants.

Valuation Date

Actuarial Accrued Liability (AAL) * Future Earned Benefits
Portion of PVPB deemed earned by past service PVPB earned by future service

¥Normal Cost- benefits earned in a single year

Funding Liabilities

When contributions are set aside in a trust, those funds and their investment earnings accumulate to
pay future benefits or to reimburse the employer for benefit payments made directly. One measure of
the plan’s funding progress — the Unfunded Actuarial Accrued Liability (UAAL) — is found by subtracting
the trust’s Market Value of Assets (MVA) or Actuarial Value of Assets (AVA) from the Actuarial Accrued
Liability (AAL). The UAAL shows, at a single point in time, how much of the benefits earned to date are
already funded by the trust.

A plan is considered fully funded when the UAAL equals zero (i.e., past service benefits are covered by
current trust assets). Even then, however, new contributions are needed each year to fund benefits
earned by continued employee service. If no trust assets are held, the Unfunded Actuarial Accrued
Liability equals the Actuarial Accrued Liability itself, since all benefits earned to date remain unfunded.

The chart below adds the split of the accrued liability between trust assets and the unfunded liability.
Note that if assets exceed the Actuarial Accrued Liability, then the unfunded liability is negative, and a
“surplus” exists.

Present Value of Projected Benefit (PVPB)
Value on the valuation date of all future benefits expected to be paid to all current participants.

Valuation Date

Actuarial Accrued Liability (AAL) * Future Earned Benefits
Portion of PVPB deemed earned by past service PVPB earned by future service
Trust Assets ¥

Unfunded Actuarial
Accrued Liability (UAAL)

Either actuarial or Normal Cost- benefits earned in a single year

market value of assets
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Valuation Process
(Concluded)

Contributing to a Trust
When a trust is present, future trust contributions are generally designed to:

1. Fund the annual Normal Cost, the value of benefits earned by current service, and
2. Pay down (or, if applicable, recognize credits for) any difference between assets and actuarial
accrued liabilities.

In terms of the chart shown on the previous page, funding contributions generally are the sum of the
Normal Cost plus a slice of the unfunded actuarial accrued liability (with interest and administrative
expenses, if applicable). The timing and pattern of these contributions can vary, but spreading the
recognition of funding deficits or surpluses over a number of years helps maintain long-term stability in
funding levels.

Managing Uncertainty

Actuarial valuations rely on long-term projections — often extending 70 years or more — and depend
on many economic and demographic assumptions. Actual plan experience will differ from these
assumptions, so plan costs evolve over time.

The methods and assumptions used in an actuarial valuation are intended to be reasonable and
consistent with professional standards. However, valuation results should be viewed as point-in-time
estimates rather than precise forecasts.

Plan sponsors assume certain risks when providing long-term post-retirement benefits. Frequent
actuarial valuations and monitoring of results can help manage these risks, though unplanned variation
in results cannot be eliminated.

Understanding Terminology

Certain actuarial and accounting terms describe the same underlying concepts and may be used
interchangeably for discussion purposes. The table below summarizes common actuarial measures and
their corresponding terms used in GASB statements for OPEB and pension plans.

Actuarial Term GASB 68 / 75 Equivalent

Present Value of Projected Benefits (PVPB) No equivalent term

Actuarial Accrued Liability (AAL) Total Pension Liability (TPL) / Total OPEB Liability (TOL)
Market Value of Assets (MVA) Fiduciary Net Position (FNP)

Actuarial Value of Assets (AVA) No equivalent term

Unfunded Actuarial Accrued Liability (UAAL) Net Pension Liability (NPL) / Net OPEB Liability (NOL)
Normal Cost Service Cost

While terminology varies between actuarial and accounting contexts, these measures describe the
same fundamental relationships between plan benefits, assets, and liabilities. The Glossary has more
detailed definitions for these and other topics.
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Appendix 2: MacLeod Watts Age Rating Methodology

Accounting standards such as GASB 75 and actuarial standards such as ASOP No. 6 require actuaries to
measure retiree healthcare liabilities using expected claims, not premiums. In many valuations, credible
claims experience is unavailable or too limited to rely on directly. In these cases, actuaries estimate
expected claims by “age rating” the premiums paid by the plan sponsor.

Premiums for active employees and non-Medicare retirees are typically uniform across most ages and
sexes. Though total premiums are designed to cover total expected costs, they do not capture the
variations in healthcare costs typically incurred at older ages or the variation by sex. Younger
participants generally pay more in premiums than their expected cost; older participants generally pay
less. Age rating reallocates the total premium to approximate the expected claims at each age and sex.

The process involves three steps:

1. Develop relative age/sex cost factors.

Claims cost curves show how expected costs vary by age and sex (e.g., a factor of 1.00 for a 55-
year-old male, 1.25 for a 50-year-old female, 0.40 for a 30-year-old male, etc.). These factors
come from industry studies or other credible sources.

2. ldentify the covered population and premiums.

The participants enrolled in coverage, their coverage elections, and their applicable premiums
are used to model the group supporting the premium rates. Dependents are included for rating
purposes; when dependent data is incomplete, assumptions about spouse age and child
demographics are applied.

3. Allocate total premium dollars based on expected claims.

Total premiums for the group are spread across participants in proportion to their age/sex cost
factors, producing estimated per-capita claims for the current year. These estimates are then
projected using the valuation’s medical trend assumptions.

This approach provides a reasonable estimate of expected claims when plan-specific experience is not
credible, or not available, and aligns with applicable actuarial standards.
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Appendix 3: MacLeod Watts Mortality Projection Methodology

Actuarial standards (ASOP No. 35, Selection of Demographic and Other Noneconomic Assumptions for
Measuring Pension Obligations, and ASOP No. 6, Measuring Retiree Group Benefits Obligations) require
actuaries to reflect future mortality improvement when valuing long-term retiree obligations. Because
credible improvement rates must be based on large national datasets, actuaries rely on published
research rather than plan-specific experience.

Best practices for building mortality improvement scales generally recommend that the actuary:
1. Set short-term improvement rates using recent mortality experience.
2. Set long-term improvement rates using expert judgment.
3. Join short- and long-term rates smoothly over an appropriate transition period.

MacLeod Watts Scale 2022 follows these principles. In developing the scale, we relied on sources from
the Society of Actuaries (SOA) and the Social Security Administration (SSA).

Society of Actuaries (SOA) — For historical and short-term improvement rates we used the SOA’s MP-
2021 Improvement scale, published in October 2021. We duplicate MP-2021’s historical rates of
improvement from 1951-2017 and utilize their projected improvement rates for years 2018-2020.

Social Security Administration (SSA) — To set long-term expected mortality improvement rates, we
looked to the 2021 Annual Report of the Board of Trustees of the Federal Old-Age and Survivors
Insurance and Disability Insurance (OASDI) Trust Funds (August 2021), specifically the SSA’s
Intermediate mortality improvement assumptions. This report uses constant long-term
improvement rates for various age bands for the years 2030-2044 with a final step down for years
2045 and beyond.

The short-term and long-term rates were joined by a linear transition over the 10-year period 2021-
2030. For ages 95 to 117, we graded improvement rates to zero.

The SOA’s MP-2021 materials and the SSA Trustees Report assumptions are available on their respective
public websites.
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Appendix 4: Funding Considerations

This appendix outlines key considerations in financing retiree benefit obligations. Public employers
generally use one of three approaches: (1) Pay-As-You-Go (PAYGO), (2) designated reserves, or (3)
prefunding through an irrevocable trust. Each approach affects financial reporting, long-term costs, and
budget flexibility. The following discussion summarizes these differences to support long-term planning
and budgeting.

Pay-As-You-Go (PAYGO) Financing

Under PAYGO financing, retiree benefits are paid from current revenues as they come due. PAYGO
requires minimal administration and provides maximum near-term budget flexibility. Because no assets
are set aside, employer costs track the pattern of benefit payments directly.

Over time, PAYGO costs typically rise as retiree populations increase or healthcare trend elevates
premiums. For financial reporting, unfunded OPEB and pension liabilities must be discounted using a
municipal bond index rate under GASB Statements 67, 68, 74, and 75, which typically produces higher
reported liabilities and annual expense than under a prefunded arrangement. Also, rating agencies may
view large unfunded liabilities as an indicator of long-term fiscal stress.

PAYGO may be reasonable when obligations are small, stable, or diminishing, or when the employer
provides benefits solely through an implicit subsidy (see Glossary). In these cases, annual costs may
remain manageable without establishing a trust.

Potentially Beneficial For:

e Employers with small, stable, or declining liabilities.

e Plans providing short-term benefits or those offering only an implicit subsidy.

e Closed plans with short remaining duration.

e Employers requiring maximum near-term budget flexibility.

e Agencies without capacity for trust governance, investment oversight, or formal funding policy
development.

Informal Funding Through Designated Reserves

Some employers set aside resources within governmental funds—such as the General Fund or an
Internal Service Fund—as designated reserves for future retiree benefit payments. These reserves can
help smooth future PAYGO volatility, support multi-year planning, and demonstrate internal fiscal
discipline while preserving budget flexibility.

Designated reserves remain employer assets and are not plan assets under GASB. They do not reduce
reported liabilities or allow use of the trust discount rate when measuring obligations. Rating agencies
generally view such reserves as part of available liquidity rather than evidence of prefunding and may
note that designated funds can be repurposed or borrowed during fiscal stress or changing priorities.
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Funding Considerations
(Continued)

Even with these limitations, designated reserves can be useful when employers anticipate rising costs
but are not prepared to commit assets to an irrevocable trust. They also provide a practical transitional
step toward prefunding.

Potentially Beneficial For:

e Employers seeking planning structure without irrevocable commitment.

e Agencies accumulating resources before establishing a trust.

e Organizations valuing flexibility while preparing for rising costs.

e Plans with modest obligations where GASB benefits of prefunding may be limited.
e Employers adopting a gradual or transitional funding strategy.

Formal Prefunding Through an Irrevocable Trust

Prefunding involves contributing assets to an irrevocable trust dedicated exclusively to retiree benefits.
Trust assets may be invested for long-term growth, allowing investment earnings to offset future
employer contributions and enhance cost stability.

Under GASB 67, 68, 74, and 75, projected benefit payments expected to be covered by trust assets may
be discounted using the trust’s long-term expected rate of return, which is typically higher than the
municipal bond rate applied to unfunded periods. As a result, prefunding generally produces lower
reported liabilities, lower annual expense, and improved funded ratios. Rating agencies often view
ongoing prefunding as evidence of disciplined financial management and long-range planning.

Prefunding supports intergenerational equity by better matching benefit costs to the periods in which
those benefits are earned. It may be especially valuable when retiree populations are expected to grow,
producing steeply rising retiree benefit payments in future years.

Prefunding requires maintaining a funding policy, adopting an investment policy, providing governance
oversight, and making regular contributions. Trust assets are legally restricted and may not be
redirected for other purposes; however, under the terms of most OPEB trusts, the employer may
request reimbursement from the trust for eligible retiree benefit payments made directly to or on
behalf of retirees during the fiscal year.

Potentially Beneficial For:

Employers with material, ongoing obligations and long time horizons

Agencies prioritizing cost stability, intergenerational equity, and long-term planning

Employers seeking to reduce reported liabilities and annual expense

Organizations aiming to strengthen their credit profile

Employers able to sustain regular, structured contributions

Plans with growing retiree populations or rising subsidy costs

Employers seeking greater assurance that resources will be available to pay retiree benefits over
the long term
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Funding Considerations
(Continued)

Hybrid Approaches

Employers are not limited to choosing exclusively among PAYGO, designated reserves, or full
prefunding. Many agencies use hybrid approaches that apply different strategies to different segments
of the obligation or phase in prefunding over time.

One common hybrid method treats the plan as having two components—current retirees and current
active employees. Because retiree obligations are a shorter duration and already in pay status, some
employers continue to finance these payments on a PAYGO basis. At the same time, they establish an
irrevocable trust for active employees, prefunding Normal Cost and amortizing the portion of the
actuarial accrued liability attributable to active service.

Another hybrid approach applies different funding strategies to different benefit tiers. For example, a
plan may include a higher-cost legacy tier and a lower-cost tier for newer hires. An employer might
prefund the newer tier while using PAYGO for the legacy tier, gradually improving the plan’s overall
funding outlook as legacy benefits decline over time.

Other hybrid strategies include prefunding a portion of annual costs, contributing to a trust in surplus
years, or combining trust contributions with designated reserves. Hybrid methods allow employers to
balance long-term planning with near-term flexibility and support gradual movement toward stronger
funding practices without requiring an abrupt transition to full prefunding.

Potentially Beneficial For:

e Employers tailoring funding approaches to specific goals or constraints

e Agencies seeking to prefund long-duration obligations while managing short-duration liabilities
on a PAYGO basis

e Employers transitioning from pay-as-you-go financing toward prefunding over time

e Plans with multiple tiers or differing benefit structures

e Organizations balancing budget flexibility with long-term cost control

Funding Approaches and Long-Term Financial Risk

The funding approaches described above differ not only in administration and accounting treatment,
but also in how benefit costs are distributed across time and which revenue sources—current or
future—are expected to bear those costs. From a long-term financial perspective, these differences
influence the timing of cash outlays, the degree of reliance on future operating revenues, and the
variability of required budgetary resources over time.

Pay-As-You-Go Financing

Under a pay-as-you-go approach, benefit costs are largely deferred to future operating budgets as
payments come due. This structure places primary reliance on future revenues to absorb both expected
benefit costs and any adverse experience. As a result, long-term affordability depends on the
employer’s future revenue capacity and its ability to accommodate rising benefit payments alongside
other budget priorities. Effective use of a PAYGO approach therefore requires an understanding of the
full projected path of benefit payments, rather than a focus limited to near-term costs.
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Funding Considerations
(Continued)

Designated Reserves

Designated reserves alter the timing of cash flows by setting aside current resources to support future
benefit payments. When used consistently, reserves can moderate year-to-year budget volatility and
reduce short-term pressure during periods of rising costs or constrained revenues. However, because
these assets remain available for other employer purposes, designated reserves generally do not
change the extent to which long-term benefit costs ultimately depend on future operating revenues.
Their primary effect is on budget smoothing rather than on the long-term allocation of plan costs across
periods.

Prefunding Through an Irrevocable Trust

Prefunding through an irrevocable trust shifts a greater portion of plan costs toward periods in which
benefits are earned or recognized, reducing reliance on future operating revenues to finance benefit
payments. Investment earnings on trust assets can offset a portion of future cash outlays, contributing
to more stable contribution patterns over time. While prefunding does not alter the underlying benefit
obligations, it can improve predictability by spreading funding requirements more evenly across
periods and by reducing the concentration of plan costs in future budgets.

Hybrid Funding Approaches

Hybrid funding approaches combine elements of these strategies by allocating different portions of the
obligation to different revenue sources. By determining which costs are funded in advance and which
are paid as incurred, employers can tailor the timing of benefit costs to their fiscal capacity, risk
tolerance, and planning objectives. Hybrid approaches provide flexibility to manage long-term budget
exposure without committing to a single funding method for all components of the plan.

Long-Term Perspective

Regardless of the funding strategy adopted, long-term benefit obligations require long-term planning.
In practice, funding decisions for retiree benefit plans are often made in the context of an employer’s
broader financial obligations, including the funding status and contribution requirements of multiple
benefit plans and other long-term commitments. Understanding how these funding choices affect the
timing of costs and reliance on future revenues is central to managing financial uncertainty and
maintaining budgetary sustainability.
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Funding Considerations
(Concluded)

Comparison Summary

The table below summarizes key differences among PAYGO financing, designated reserves, and formal
trust prefunding. Hybrid approaches are not shown in a separate column because they blend elements
of the three methods in ways that vary by employer policy and plan design.

Feature /
Consideration

1. PAYGO

2. Designated
Reserves

3. Irrevocable Trust

Asset Status

No assets
accumulated

Earmarked but
unrestricted

Legally restricted

Irrevocable;

Legal Restrictions N N li I
& et one one (policy only) For plan benefit only
GASB Discount Rate Municipal Municipal Long-term
bond rate bond rate expected return

Impact on Reported
Liabilities & Expense

Highest liability
and expense

Same as PAYGO

Lower reported
liability and expense

. Rising costs Investment earnings

Long-Term Usually rising .

. . Reserves provide reduce long-term
Cost Profile costs over time . L

smoothing contributions
Deferral of High in early years; | Moderate; reduced to |Minimal - trust funding
None once benefits | extent reserves offset alligns costs with

Plan Costs

mature

future costs

periods of accrual

Intergenerational
Cost Allocation

Costs largely borne by
future taxpayers or

Partial alignment;
depends on reserve

Strong alignment of
costs with periods of

ratepayers use consistency service
Governance & Requires funding
Oversight Minimal Minimal investment policies;
Requirements Investment oversight
Typically low Potential for higher
Investment Return None ypically &

pooled returns

long-term returns

Rating Agency
Perspective

Unfunded liability
may be a credit risk

Viewed as liquidity,
not prefunding

Viewed favorably as
structured prefunding

85

32



Other Post-Employment Benefit Program of the Hidden Valley Lake Community Services District
GASB 75 Actuarial Report for the Fiscal Year Ending June 30, 2026

Glossary

Actuarial Accrued Liability (AAL) — The portion of the actuarial present value of projected benefits that
is not covered by future normal costs; the accumulated value of benefits attributed to past service
under the actuarial cost method. See also: Service Cost; Total OPEB Liability; Total Pension Liability

Actuarial Cost Method — A procedure used to allocate the present value of projected benefits to periods
of employee service. It determines how benefit costs and liabilities are assigned over time, based on
actuarial assumptions about future events such as salary increases, retirement, and mortality.

Actuarial cost methods are defined in actuarial standards (such as ASOP Nos. 4 and 6) and may be used
for various purposes, including funding, accounting, or plan design. In accounting standards such as
GASB 68 & 75, this concept is referred to as the attribution method.

See also: Attribution Method; Actuarial Funding Method

Actuarial Funding Method — An actuarial funding method determines the pattern of contributions
required to finance a benefit plan’s obligations over time. It combines the actuarial cost method, which
allocates the present value of projected benefits between past and future service, with an additional
step specifying how any unfunded actuarial accrued liability (UAAL) will be recognized and amortized.

Under a funding method, the normal cost (the cost of benefits accruing for active employees during the
year) is added to an amortization payment designed to eliminate the UAAL over a prescribed period.
The resulting total is the Actuarially Determined Contribution (ADC).

Actuarial funding methods are typically used for funding valuations, not for financial reporting under
GASB 68 & 75. GASB 68 & 75 focuses solely on the measurement of liabilities using the actuarial cost
method (referred to in the standard as the attribution method) and does not prescribe contribution
requirements.

See also: Actuarial Cost Method; Attribution Method

Actuarial Present Value of Projected Benefits (APVPB) — The amount currently required to fund all
projected plan benefits of current employees and retirees. This value is determined by discounting
expected future benefit payments using an appropriate interest rate and the estimated probability of
payment.

Actuarial Valuation Report — A formal report prepared by an actuary that presents the results of an
actuarial valuation of plan liabilities.

Actuarial Value of Assets (AVA) — A smoothed measure of plan assets sometimes used in valuations to
limit the impact of short-term investment swings. The AVA averages market gains and losses over
several years to show a steadier trend in the plan’s funding progress. Under GASB standards, a plan’s
financial reporting must use market value of assets, but an AVA may be used in the determination of
funding contributions. See also: Market Value of Assets
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Glossary
(Continued)

Actuarially Determined Contribution (ADC) — The contribution amount calculated by the actuary for a
given fiscal period to fund the employer’s obligations for Pension or Other Post-Employment Benefits
(OPEB). It generally consists of the normal cost (the portion of benefits earned during the current year)
plus an amortization payment to reduce the unfunded actuarial accrued liability. Actuarial Standards of
Practice No. 4 and No. 6 require the ADC to be determined consistent with the trust being able to pay
plan benefits when due (see ASOP No. 4 §3.11 and ASOP No. 6 §3.12). Note that the ADC represents a
recommended contribution level based on actuarial methods and assumptions and may or may not be
a required contribution depending on the plan and it’s governing authority.

Amortization Policy — Amortization Policy refers to a prescribed or adopted set of rules governing how
unfunded actuarial accrued liabilities (UAALs) are paid down over time through a series of contributions
or, for accounting, a series of expense recognition. The policy defines the amortization method,
amortization period, and treatment of new gains and losses (e.g., whether separate “bases” are
established for each year’s changes). Common amortization methods include level dollar (a fixed annual
payment) and level percentage of payroll (a payment that grows with expected payroll). A well-designed
amortization policy balances intergenerational equity, contribution stability, and funding progress,
ensuring that unfunded liabilities are reduced systematically and within a reasonable timeframe.

Assumption Changes — Revisions to the demographic or economic actuarial assumptions used in
determining a plan’s liabilities, reflecting updated expectations of future plan experience. Assumption
changes may involve updates to the discount rate, mortality tables, retirement or termination rates,
salary or payroll growth, retiree participation rates, healthcare cost trends, or other relevant
assumptions.

Under GASB 68 & 75, the changes in liability resulting from assumption changes are recognized as
deferred outflows or inflows of resources and amortized as expense over the Expected Average
Remaining Service Lifetime (EARSL) of active and inactive members.

Attribution Method - The attribution method is the term used in accounting standards—such as GASB
Statements No. 68 and 75 or FASB ASC 715-30 and 715-60—to describe how the total projected benefit,
and therefore the related cost, is assigned or attributed, to periods of employee service for financial
reporting purposes.

Conceptually, this is equivalent to the actuarial cost method used in actuarial practice. GASB 68 & 75
specifies the Entry Age Normal (level percentage of pay) method as the required attribution method for
OPEB and pension plans.

See also: Actuarial Cost Method; Actuarial Funding Method

Closed Group — A closed group actuarial valuation includes only the current members of the plan as of
the valuation date—active, inactive, retired, and beneficiaries—and does not assume any future
entrants. The valuation projects future benefit payments, contributions, and liabilities solely for this
fixed population, reflecting assumptions regarding future terminations, retirements, or deaths, without
regard to future workforce growth. Closed group valuations are commonly used for establishing near-
term plan contributions and for financial reporting purposes (e.g., under GASB 67, 68, 74, or 75).
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Glossary
(Continued)

Covered Payroll — The payroll on which contributions to the plan are based, typically representing the
pensionable or contributory earnings of employees currently covered by the plan. Under GASB
Statement No. 82, covered payroll replaced covered-employee payroll for use in certain ratios
presented in financial statement disclosures when plan contributions are determined with reference to
payroll.

Covered-Employee Payroll — The total payroll of employees who are eligible, or who through continued
service can become eligible, for retirement benefits through the plan, regardless of whether
contributions are based on payroll or whether the benefits themselves are related to pay. For plans
whose contributions are not payroll-based (for example, most OPEB plans), this measure represents the
aggregate payroll of employees potentially eligible for retirement benefits and remains the appropriate
denominator for certain ratios in financial statement disclosures required by GASB.

Because GASB does not prescribe a specific payroll measure, covered-employee payroll generally
reflects the employer’s total gross or W-2 payroll for employees potentially eligible for OPEB.
Consultation with auditors may be appropriate to consider whether employee-specific or nonrecurring
items included in gross payroll could materially affect reported ratios. Whatever measure is adopted
should be documented, applied consistently, administratively sustainable, and reflect the spirit of the
GASB concept of ‘total payroll of covered employees.

Crossover Test — Also called the Trust Sufficiency Test, the Crossover Test is a projection required under
GASB 68 & 75 to determine whether a plan’s fiduciary net position (trust assets) is expected to be
sufficient to make all projected benefit payments given the sponsor’s pattern of contributions. The
Crossover Test is only required for plans whose funding policy provides for contributions that are less
than the Actuarially Determined Contribution (ADC). When the sponsor contributes the full ADC—
calculated in accordance with Actuarial Standards of Practice—the actuarial funding method itself
ensures that, if all assumptions are realized, assets will be sufficient to pay benefits when due. When a
Crossover Test is required, the projection determines the effective discount rate to be used in valuing
plan liabilities, based on a blend between the long-term expected trust earnings rate and the municipal
bond rate, reflecting the relative periods during which plan assets are and are not projected to be
sufficient. See GASB 68 paragraphs 29-31 and GASB 75 paragraphs 30-32.

Deferred Resources — Deferred Resources represent the difference between the timing of recognition
of certain events and their impact on expense. They include Deferred Outflows of Resources (assets
consumed before they are recognized as expenses) and Deferred Inflows of Resources (resources
received before they are recognized as revenue or reductions in expense). In the context of GASB 68 &
75, deferred resources are established for actuarial gains or losses (i.e., plan and investment
experience), and assumption changes. For cost-sharing plans, deferred resources are also established
for changes in proportions and the difference between actual and proportionate share of employer
contributions. Deferred resources are recognized over time in the calculation of benefit expense.

Defined Benefit (DB) Plan — A pension or OPEB plan that specifies the amount of benefits a plan
member will receive, typically based on factors such as age, years of service, and salary history.

Defined Contribution (DC) Plan — A pension or OPEB plan that establishes an individual account for
each member and specifies how contributions are determined and distributed after separation from
employment.
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Glossary
(Continued)

Demographic Assumptions — Rates and patterns used to model how members enter, move through,
and exit the plan. They reflect expected future experience and may vary by age, service, benefit tier,
and (when relevant) sex. Typical components include mortality (pre and post retirement) and mortality
improvement, retirement, termination of employment, disability incidence, benefit option elections
(e.g., form of payment), participation in coverage at and after retirement, spouse & dependent coverage
and spouse-age differentials, and marriage assumptions. Demographic assumptions are selected using
plan experience, relevant industry tables or studies, and professional judgment, and are reviewed
periodically for continued reasonableness.

Discount Rate (GASB) — The interest rate used to convert projected future benefit payments into
present values as of the valuation date. Under GASB standards, the discount rate depends on the plan’s
funding policy. For prefunded plans that consistently contribute the Actuarially Determined
Contribution (ADC), the rate is based on the long-term expected return on plan investments. For pay-
as-you-go plans, the rate is based on a 20-year, tax-exempt, AA/Aa-rated municipal bond index
composed of general obligation bonds (not revenue or other special-purpose bonds). When
contributions are made at levels below the ADC, GASB requires a blended discount rate—reflecting both
the expected return on trust assets and the municipal bond rate—determined through a crossover test
that measures when projected trust assets are expected to be depleted. See also: Crossover Test

Economic Assumptions — Financial variables that affect the timing and amount of projected benefits
and contributions. Core elements typically include the discount rate (and, where applicable, the long-
term expected return on assets), general price inflation, salary-increase scale (merit and longevity plus
inflation), payroll growth, cost-of-living adjustments (COLAs) if provided, and (for OPEB) the health care
cost trend. Economic assumptions are selected to be internally consistent and appropriate for the
measurement objective and are reviewed periodically alongside demographic assumptions.

Entry Age Normal Actuarial Cost Method — An actuarial cost allocation method in which, for each
individual, the actuarial present value of benefits is levelly spread over the individual’s projected
earnings or service from entry age to the last potential retirement age at which benefits are paid. Under
GASB 68 & 75, the Entry Age Normal (Level Percent of Pay) method is required for financial reporting.

Expected Average Remaining Service Lifetime (EARSL) — The average of the expected remaining service
lives of all current and former employees covered by the plan. Former employees receiving or expected
to receive benefits are included in the average with zero future service. Used to determine the period
over which certain deferred resources are recognized under GASB standards.

Expense — The annual accounting recognition of the cost of benefits under applicable GASB standards.
Expense includes the normal cost (service cost), interest on the total liability, expected earnings on plan
assets, and the amortization of deferred items such as differences between expected and actual
experience or assumption changes.

Experience Study — A periodic (commonly 3-5 year) statistical review of actual plan experience versus
current assumptions, conducted to assess the continued appropriateness of demographic (and, where
applicable, economic) assumptions. The study summarizes observed rates (e.g., retirement,
termination, mortality, disability, elections), evaluates credibility, and recommends assumption updates
to better reflect expected future experience. Results are documented, adopted by the appropriate
authority, and incorporated prospectively into valuations.
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Explicit Subsidy — An explicit subsidy occurs when an employer makes a direct contribution toward the
cost of retiree health coverage. This may take the form of a fixed dollar amount, a percentage of
premium, or payment of the entire premium on behalf of the retiree. The value of these payments
represents a direct employer cost and is recognized as part of the employer’s Other Postemployment
Benefits (OPEB) liability under GASB 75.

Explicit subsidies are typically easier to measure and track than implicit subsidies because they are
typically defined in plan documents, labor agreements, or employer policy, and the payments are made
directly by or on behalf of the employer.

Fiduciary Net Position — The value of assets held in trust for the payment of benefits, reduced by any
liabilities of the trust. It represents the net position restricted for future benefit payments and is
measured at fair value.

Fully Funded - Fully Funded describes a plan whose assets are sufficient to cover the actuarial present
value of accrued or projected benefit obligations as of a specific measurement date, based on the
valuation method and assumptions in use. The term applies differently under various measurement
bases:
e Infunding valuations, a planis fully funded when the Actuarial Value of Assets equals or exceeds
the Actuarial Accrued Liability (AAL).
e For financial reporting, a plan is fully funded when the Plan Fiduciary Net Position equals or

exceeds the Total Pension or OPEB Liability under GASB standards.

However, fully funded does not mean that no further contributions will be required. Even when a plan
is fully funded on the valuation date, future normal cost accruals (i.e., employees earning additional
benefits due to service), investment experience, assumption changes, or demographic events typically
create new funding needs. Accordingly, “fully funded” reflects a momentary actuarial condition rather
than a permanent financial destination.

Funded Ratio — A point-in-time measure of funding status. Under GASB financial reporting, it is typically
defined as Plan Fiduciary Net Position divided by Total Pension (or OPEB) Liability at the measurement
date. In funding valuations, a comparable measure may be shown as Actuarial Value of Assets divided
by Actuarial Accrued Liability.
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Glossary
(Continued)

Funded Status — Represents the relationship between a plan’s assets and its benefit obligations at a
specific measurement date, based on the applicable actuarial or accounting valuation. It is typically
expressed as the difference between plan assets and the actuarial present value of liabilities, or as a
ratio comparing those two values.

Funded status is commonly presented using either the Actuarial Value of Assets and Actuarial Accrued
Liability (AAL) for funding purposes, or the Plan Fiduciary Net Position and Total Pension or OPEB
Liability (TPL/TOL) for financial reporting under GASB Statements No. 67, 68, 74, and 75. Funded status
provides a point-in-time measure of a plan’s financial position.

The degree of funding can be described using the following generalized categories.

Underfunded - Assets are less than the AAL. The shortfall represents the Unfunded Actuarial
Accrued Liability (UAAL). In this category, assets do not yet cover the value of benefits earned
by past service.

. Fully Funded - Assets equal the AAL. The plan’s assets cover benefits earned to date.
Overfunded - Assets exceed the AAL but are less than the Present Value of Projected Benefits
(PVPB). The plan holds a surplus relative to the Actuarial Accrued Liability so that current assets
cover a portion of expected benefits that will be earned by future employee service.

. Super-Funded - Assets equal or exceed the Present Value of Projected Benefits (PVPB). The
plan’s assets are expected to be sufficient to cover all expected future benefits for current
participants if the plan were frozen to new entrants.

If Assets

<AAL = AAL > AAL but < PVPB >= PVPB

Underfunded Fully Funded Overfunded Super-funded

A plan sponsor may shift these relationships to meet their particular view on plan funding. For example,
“fully funded” could be viewed as anywhere between 95% and 110% of the Actuarial Accrued Liability.
In this case, each category could be used to change the funding strategy depending on the funding level.

Funding Policy — The formal strategy adopted by a plan sponsor or governing board to determine how
contributions will be made to systematically fund benefit obligations. The funding policy establishes the
principles and methods used to calculate the Actuarially Determined Contribution (ADC), including the
actuarial cost method, amortization policy, and asset valuation method.

A sound funding policy aims to achieve and maintain a sustainable, fully funded plan over the long term
while balancing the need for predictable and affordable contribution levels. Under ASOP No. 4
(Measuring Pension Obligations and Determining Pension Plan Costs or Contributions) and 6
(Measuring Retiree Group Benefits Obligations and Determining Retiree Group Benefits Plan Costs or
Contributions), an actuarially sound funding policy should be designed so that, if contributions are
made as intended and all assumptions are realized, plan assets will be sufficient to pay benefits when
due.

Funding policy decisions often reflect both actuarial considerations (such as risk, smoothing, and
amortization) and budgetary or statutory constraints.
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Gain/Loss Analysis — A reconciliation that decomposes period-to-period changes in liabilities and assets
into expected changes (based on prior assumptions) and experience gains/losses. Typical components
include demographic experience (e.g., retirements, terminations, mortality), economic experience
(e.g., actual salary growth, actual health claims or premiums), assumption changes, plan/method
changes, investment gains/losses relative to expectation, and contribution differences. For GASB
reporting, many of these items create deferred outflows/inflows of resources recognized in expense
over prescribed periods; for funding, they may establish new amortization bases that affect the
Actuarially Determined Contribution.

Governmental Accounting Standards Board (GASB) — A private, not-for-profit organization that
establishes generally accepted accounting principles (GAAP) for U.S. state and local governments.

Health Care Trend — The assumed annual rate(s) of increase in future dollar values of premiums or
healthcare claims, attributable to medical inflation, utilization, and technological advancements.

Implicit Subsidy — An implicit subsidy occurs when retiree benefit claims are expected to exceed the
premiums charged for retiree coverage. The difference must be paid from another source of funds that
is said to implicitly subsidize the retiree benefit. GASB 75 and applicable actuarial standards specify
when such a subsidy must be recognized as an employer liability and how that liability is recognized in
expense and extinguished over time as retiree benefits are paid.

The simplest situation creating an implicit subsidy arises when active and retired employees are covered
under the same medical plan, the employer’s actives and retirees are the only experience used to
determine premiums, and a single blended premium rate is charged for both groups even though
retirees generally have higher expected health costs. In these cases, employer premiums for active
employees indirectly subsidize retiree coverage. Although the subsidy is not a separate or explicitly
identified payment, it represents a real economic transfer from the employer to retirees—hidden within
the plan’s blended rate structure.

Under GASB 75, this type of implicit subsidy is recognized as an OPEB liability during employees’ active
service as the benefit is earned over their careers. When retirees later participate in the plan and their
estimated claims exceed their premiums, the difference represents an implicit benefit payment to
retirees and is treated as a benefit paid by the plan. To the extent the employer is not reimbursed by a
trust for these payments, the employer is credited with a plan contribution.

Other, more complex situations can also create implicit subsidies, but those arrangements do not lend
themselves to a simple general definition.

Intergenerational Equity — Intergenerational Equity refers to the principle that the cost of benefits
should be borne equitably by the generations of taxpayers, employers, and employees who receive the
benefit of associated services or compensation. In the context of pension and OPEB funding, it means
that each generation’s contributions should be sufficient to cover the benefits earned during that
generation’s period of employment, without shifting significant costs to future participants or taxpayers.
Funding policies that align contributions closely with benefit accruals—such as those using the Entry
Age Normal actuarial cost method and level percentage of payroll amortization—are designed to
promote intergenerational equity. Conversely, policies that defer or extend payments long after the
associated services are provided potentially violate intergenerational equity principles by transferring
costs from current to future taxpayers or employees.
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Investment experience — Investment experience reflects the difference between actual investment
returns on plan assets and the expected returns based on the assumptions used in the prior valuation.
Favorable differences produce investment gains; unfavorable differences produce losses.

For GASB 68 & 75 reporting, plan assets are measured at market value. Investment gains or losses are
recognized as deferred outflows or inflows of resources and are amortized as expense over a period of
five years.

Level Dollar Amortization — An amortization method in which the annual payment toward unfunded
actuarial accrued liabilities (UAAL) is a fixed dollar amount each year over the amortization period. This
approach results in declining payments as a percentage of payroll if payroll is expected to grow, since
the dollar payment remains constant while payroll increases. This method is generally most appropriate
for benefit programs not directly tied to payroll, such as OPEB plans where benefits are based on fixed-
dollar medical subsidies or premium-sharing arrangements rather than a percentage of salary.

Level Percentage of Payroll Amortization — An amortization method in which the annual payment
toward unfunded actuarial accrued liabilities (UAAL) is a constant percentage of expected payroll over
the amortization period. As payroll is assumed to grow each year, the dollar amount of the contribution
increases, maintaining a stable contribution rate relative to payroll. This method is generally most
appropriate for benefit programs that are payroll-related, such as defined benefit pension plans where
liabilities and normal costs are expressed as a percentage of covered payroll. When both benefits and
contributions are tied to payroll, using a constant contribution rate as a percent of payroll better
maintains intergenerational equity between current and future taxpayers or employers. However, this
approach may be less suitable for OPEB plans or flat-dollar benefit structures, where payroll growth is
not related to benefit growth.

Market Value of Assets (MVA) — The Market Value of Assets (MVA) represents the fair value of plan
assets as of the measurement date. Fair value is the amount that could be realized if all plan assets were
sold in an orderly transaction between willing market participants on that date. In most cases fair value
is determined by market or quoted prices.

In contrast to a smoothed or actuarial value of assets (AVA) — which averages asset gains and losses
over time to reduce short-term volatility — the MVA represents the plan’s assets at actual market value
on the reporting date. GASB 68 & 75 requires use of the MVA for financial reporting purposes.

Measurement Date — The date as of which the Total OPEB Liability or Total Pension Liability and the
plan’s Fiduciary Net Position are measured for financial reporting. Under GASB Statements 67, 68, 74,
and 75, the measurement date must fall within the employer’s reporting period and cannot rely on an
actuarial valuation older than 30 months and 1 day before the employer’s fiscal year-end. When the
valuation date precedes the measurement date, results must be updated to the measurement date
using roll-forward procedures. See also: Valuation Date; Roll-Forward Valuation

Net OPEB Liability (NOL) — The total OPEB liability minus the fiduciary net position. This represents the
employer’s liability for OPEB benefits provided through a defined benefit plan.

Net Pension Liability (NPL) — The Total Pension Liability minus the fiduciary net position. This represents
the employer’s liability for Pension benefits provided through a defined benefit plan.
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Net Position — The residual of all other elements presented in a statement of financial position. In the
context of OPEB reporting, it reflects the impact of the Net OPEB Liability adjusted for deferred inflows
and outflows of resources.

Normal Cost — The portion of the actuarial present value of projected benefits that is allocated to a
given year under the actuarial cost method. For a valuation year, Normal Cost is equal to the Service
Cost, representing the value of benefits expected to be earned by active employees during that year.
See also: Service Cost

Open Group — An open group actuarial valuation considers both current plan participants and future
entrants who are expected to join the plan in the future. The projection of liabilities and assets assumes
the ongoing operation of the plan as a continuing entity, with new members entering according to
specified demographic, economic, and plan participation assumptions.

Open group valuations require additional demographic and economic assumptions beyond those used
in closed-group studies, including 1) population entry and exit assumptions (e.g., expected new hires,
turnover, retirements, and mortality), 2) payroll growth and new entrant profiles (age, service, pay), 3)
plan participation rates among new hires, and 4) future contribution and benefit accrual patterns
consistent with long-term plan sustainability.

Open group valuations are often used for funding policy analysis, long-range financial projections, long-
term plan risk assessment, or plan design studies, rather than for current financial reporting or
establishing near-term contribution levels of the current plan.

Other Post-Employment Benefits (OPEB) — Post-employment benefits other than pensions, most
commonly healthcare benefits, but may also include life insurance or other non-pension benefits
provided separately from a pension plan.

Overfunded — Overfunded describes a plan whose assets exceed the actuarial present value of accrued
or projected benefit obligations as of the measurement date, based on the chosen actuarial or
accounting method. This condition occurs when the Actuarial Value of Assets or Plan Fiduciary Net
Position is greater than the Actuarial Accrued Liability (AAL) or Total Pension or OPEB Liability (TPL/TOL).
An overfunded status typically reflects favorable investment performance, assumption experience, or
past contribution patterns, but it does not necessarily eliminate the need for future contributions to
fund benefits expected to be earned by active employees or to maintain the plan’s funding target over
time.

Participation Rate — The assumed proportion of eligible members who will elect to participate in a plan
or a specific benefit/coverage option when first eligible (for example, electing retiree medical coverage,
Medicare coordination, or a particular tier). Participation rates are commonly stratified by age, service,
subsidy level, union/class, or coverage tier, and can materially affect projected benefit payments
(especially for OPEB). For pensions, “participation” may also refer to elections such as optional forms
of payment or DROP participation where applicable.

Pay-As-You-Go (PAYGO) — A funding arrangement under which contributions to the plan are made when
benefit payments and expenses come due.
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Plan Experience — Plan experience reflects unexpected changes in a plan’s actual demographic
outcomes. Plan experience is distinct from differences in investment performance, assumption changes,
or plan amendments, each of which is recognized separately.

Common sources of plan experience gains or losses include:
e Retirements, terminations, disability rates, or mortality rates differing from the assumptions
used in a prior valuation.
e Salary progression, service accrual, or payroll growth deviating from expected patterns.
e Coverage or benefit elections (e.g., dependent participation, healthcare plan selection,
Medicare coordination) differing from assumptions.
e Data updates, corrections, or retroactive changes in participant status.

Under GASB 68 & 75, plan-experience gains or losses are recognized as deferred outflows or inflows of
resources and amortized as expense over the Expected Average Remaining Service Lifetime (EARSL) of
active and inactive members.

Present Value of Projected Benefits (PVPB) — The actuarial present value of all benefits expected to be
paid to current plan participants, based on both service to date and projected future service, with
benefits determined according to the plan provisions and actuarial assumptions in effect as of the
measurement date.

The PVPB encompasses benefits for existing active, inactive, and retired members, discounted to the
valuation date. It includes both the portion attributable to past service (the Actuarial Accrued Liability,
AAL) and the portion expected to be earned through future service of current employees (the value of
future normal costs).

The PVPB provides the broadest measure of a plan’s obligations with respect to its current participants.

Reporting Date — The employer’s fiscal year-end to which financial statement disclosures apply (for
example, June 30, 2025). Under GASB reporting, amounts are measured as of the measurement date
(which may precede the reporting date by up to one year) and then reported as of the reporting date
in the notes and required supplementary information. Distinguishing reporting date from valuation date
and measurement date is essential for reconciling year-over-year changes.
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Roll-Forward Valuation — A simplified actuarial process that estimates liabilities as of a measurement
date by projecting results from a prior full actuarial valuation forward. Rather than collecting new
census data and fully re-measuring liabilities, the actuary updates the earlier valuation to reflect
expected changes such as the passage of time, benefit payments, and updated plan assets.

Roll-forward valuations are used to reduce the time and cost of performing a full valuation each year
while providing a reasonable interim estimate of liabilities. Under a roll-forward, demographic events
(such as retirements, deaths, or new entrants) and other plan experience are assumed to occur as
expected, rather than being explicitly measured.

Because of these simplifications, a roll-forward valuation is less detailed than a full actuarial valuation
and is appropriate only when no material changes to the plan or membership have occurred since the
prior valuation. GASB 68 & 75 specifically permits roll-forward valuations for OPEB plans to support
consistent annual reporting.

A full actuarial valuation, by contrast, uses current participant data and a complete review of plan
provisions and assumptions to recalculate all liabilities and costs, and serves as the foundation for
subsequent roll-forward measurements.

Section 115 Trust — An irrevocable trust established under Section 115 of the Internal Revenue Code,
which permits state and local government agencies to set aside funds for essential governmental
purposes—such as the prefunding of Other Post-Employment Benefits (OPEB) and pension obligations.
To qualify for tax-exempt status, the trust must serve a recognized governmental purpose and remain
under the substantial control of the sponsoring public agency. Assets held in a Section 115 Trust are
legally segregated from the employer’s general funds, may be invested pursuant to the agency’s
adopted investment policy, and are restricted to use for the designated governmental purpose. Because
the trust is separate from general assets, its balances may be recognized as plan assets for financial
reporting under GASB standards.

Select and Ultimate — A type of actuarial assumption that applies varying rates for an initial “select”
period, followed by a long-term stable “ultimate” rate.

Sensitivity Analysis — A required GASB disclosure showing how the Net Pension or Net OPEB Liability
would change if the discount rate or healthcare cost trend rate (for OPEB plans) were 1% higher or
lower.

Service Cost — The portion of the actuarial present value of projected benefits that is assigned to the
current valuation year under the actuarial cost method. Service Cost represents the value of benefits
earned by active employees during that year. See also: Normal Cost; Actuarial Cost Method.

Total OPEB Liability (TOL) — The total value of all plan benefits attributable to service rendered as of the
valuation date for current plan members and vested former members. Equivalent to Actuarial Accrued
Liability determined under the Entry Age Normal (percent of pay) funding method. See also: Actuarial
Accrued Liability

Total Pension Liability (TPL) — The total value of all plan benefits attributable to service rendered as of
the valuation date for current plan members and vested former members. Equivalent to Actuarial
Accrued Liability determined under the Entry Age Normal (percent of pay) funding method. See also:
Actuarial Accrued Liability

4‘ \r 43
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Other Post-Employment Benefit Program of the Hidden Valley Lake Community Services District
GASB 75 Actuarial Report for the Fiscal Year Ending June 30, 2026

Glossary
(Concluded)

Trust — A separate legal entity established to hold assets for the purpose of paying benefits to
participants. To qualify as a trust for GASB reporting, assets must be held for the exclusive benefit of
plan members and their beneficiaries, be legally protected from the creditors of the employer, and be
used solely to provide benefits and related administrative expenses.

Trust Sufficiency Test — See Crossover Test

Underfunded — Underfunded describes a plan whose assets are less than the actuarial present value of
accrued or projected benefit obligations at the valuation date, based on the applicable actuarial or
accounting measurement basis. Underfunding indicates that the Actuarial Value of Assets (for funding
valuations) or the Plan Fiduciary Net Position (for financial reporting) is less than the corresponding
liability measure—the Actuarial Accrued Liability (AAL) or the Total Pension or OPEB Liability (TPL/TOL).
An underfunded position does not imply insolvency; rather, it represents the portion of benefits earned
to date that are not yet covered by current assets and will need to be funded over time through future
contributions, investment returns, or both.

Unfunded Actuarial Accrued Liability (UAAL) — On a funding (actuarial) basis, the excess of the Actuarial
Accrued Liability (AAL) over the Actuarial Value of Assets (AVA). The UAAL reflects past service costs not
yet funded under the adopted funding policy and is commonly amortized over a closed period using
level-dollar or level-percent-of-pay methods. UAAL is distinct from the GASB accounting measures Net
Pension Liability (NPL) or Net OPEB Liability (NOL), which are defined as Total Liability — Plan Fiduciary
Net Position at fair value.

Valuation Date — The date as of which the actuarial valuation is performed. The valuation date may
precede the measurement date. See also: Measurement Date

Vesting — Requirements, as defined by the plan, which when met make a benefit nonforfeitable upon
separation from service.

45":}» © 2025 MaclLeod Watts. All rights reserved.
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Hidden Valley Lake Community Services District

CERBT Strategy 1
Entity #: SKB0-1705558653-001
Quarter Ended June 30, 2026

Market Value Summary:

Beginning Balance
Contribution
Disbursement
Transfer In
Transfer Out
Investment Earnings
Administrative Expenses
Investment Expense

Other

Ending Balance

FY End Contrib per GASB 74 Para 22
FY End Disbursement Accrual

Grand Total

QTD Fiscal
Current Period Year to Date

$121,357.91 $89,079.71
0.00 25,600.00
0.00 0.00
0.00 0.00
0.00 0.00
11,135.52 17,863.90
(8.85) (28.20)
(13.95) (44.78)
0.00 0.00
$132,470.63 $132,470.63
0.00 0.00
0.00 0.00
$132,470.63 $132,470.63

Unit Value Summary:

Beginning Units
Unit Purchases from Contributions
Unit Sales for Withdrawals
Unit Transfer In

Unit Transfer Out

Ending Units

Period Beginning Unit Value

Period Ending Unit Value

. CalPERS

QTD Fiscal
Current Period Year to Date
4,431.345 3,495.959
0.000 935.386
0.000 0.000
0.000 0.000
0.000 0.000
4,431.345 4,431.345
27.385962 25.480364
29.893736 29.893736

Please note the Grand Total is your actual fund account balance at the end of the period, including all contributions per GASB 74 paragraph 22 and accrued disbursements. Please review your statement promptly. All information contained in your statement

will be considered true and accurate unless you contact us within 30 days of receipt of this statement. If you have questions about the validity of this information, please contact CERBT4U@calpers.ca.gov.

Page 1

98



RESOLUTION 2022-11
RESOLUTION OF THE BOARD OF DIRECTORS OF THE HIDDEN VALLEY LAKE COMIMUNITY SERVICES
DISTRICT, COUNTY OF LAKE, STATE OF CALIFORNIA, MODIFYING HEALTH BENEFITS FOR DISTRICT
RETIREES FOR NEW EMPLOYEES

WHEREAS, the Hidden Valley Lake Community Services District (District) provides medical benefits for
retirees pursuant to Resolution 2007-13;

WHEREAS, the District wishes to modify its retiree medical benefits for employees hired after the date
of this resolution (new employees);

WHEREAS, in order to be eligible for the District's retiree medical benefits, a new employee must
"retire" from the District (i.e., terminate employment and commence receiving pension benefits from
the District), with at least 15 years of consecutive service as an employee of the District (instead of just
5 years of consecutive service, which applies to District employees who are not new employees), and no
earlier than 55 years of age;

WHEREAS, if the new employee is eligible for the District's retiree medical benefits, a retiree benefit
arrangement will be established between the District and the retiree, pursuant to which (i) the District
will make contributions towards the cost of the retiree medical benefits for the retiree and (ii) the
retiree shall be responsible for the balance of the health benefit premium owed to the District by no
later than the 15th of each month;

WHEREAS, the District will also make contributions towards the cost of the retiree medical benefits for
the new employees hired after the date of this resolution during their active employment rather than
just during their retirement; and

WHEREAS, the retiree medical benefits for new employees will be for the new employee only and not
for any of the new employee's family members;

NOW, THEREFORE, BE IT RESOLVED, in order to be eligible for the District’s retiree medical benefits, a
new employee must "retire" from the District (i.e., terminate employment and commence receiving
pension benefits from the District) after (i) having been an employee of the District for at least 15
consecutive years and (ii) having attained age 55;

BE IT FURTHER RESOLVED, the retiree medical benefits for each new employee shall be for the new
employee only and not for any of the new employee's family members;

BE IT FURTHER RESOLVED, each such retiree must enroll in Medicare Part A and Part B coverage at the
retiree's own expense when the retiree attains age 65 in order to continue the retiree's medical benefits
coverage through the District;

BE IT FURTHER RESOLVED, the District shall make a contribution to the OPEB 115 Trust Fund in the
amount of $25,000 per year for the next four consecutive years after the date of this resolution, to meet
its obligation of a total contribution of $100,000 to the OPEB 115 Trust Fund, commencing within a
reasonable amount of time after the date of this resolution;
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BE IT FURTHER RESOLVED, the District shall also make a contribution to the OPEB 115 Trust Fund for
each new employee in the following amounts: (i) $100 per year for the new employee's first year of
employment, (ii) $200 per year for the new employee's second year of employment, (iii) $300 per year
for the new employee's third year of employment, (iv) $400 per year for the new employee's fourth
year of employment, (v) $500 per year for the new employee's fifth year of employment and each
subsequent year of employment, until the new employee's termination of employment with the District
and (vi) after the new employee's retirement from the District;

BE IT FURTHER RESOLVED, the District shall contribute, from the OPEB 115 Trust, toward the cost of the
District offered retiree medical plan, a monthly contribution not to exceed $S600 (RU 65) or $350

(RO 65); provided, however, that the District’s contribution amount is subject to change at any time by
amendment to this resolution by the District's Board of Directors;

BE IT FURTHER RESOLVED, retired new employees must pay their share of the monthly premium no
later than the 15th of the month, it is the responsibility of each such retiree to pay the retiree's
obligation on a timely basis, and any amount owed by the retiree that is not received by the District by
the 15th of the month in which the payment is due will disqualify the retiree from continuing the
medical benefits and may not be reinstated in the future;

BE IT FURTHER RESOLVED, the District reserves the right to charge a retired new employee an
additional amount(s) during the retiree's retirement if the District determines, in its sole and absolute
discretion, that such an additional amount(s) is necessary or appropriate for the proper funding of
these retiree medical benefits, in which event, it is the responsibility of the retlree to pay the retiree's
full obligation on a timely basis; and

BE IT FURTHER RESOLVED, the District reserves the right to modify or terminate these retiree medical
benefits, in its sole and absolute discretion, even after a new employee has retired from the District,

and this resolution creates no vested right to any retiree medical benefits for any new employee.

This resolution shall be effective immediately upon adoption and shall remain in effect until such time
as modified, repealed, or superseded by further resolution of the Board.

PASSED AND ADOPTED on November 15 , 2022 by the following vote:

AYES: Directors, Lieherman, Millerick and Brown
NOES: 0

ABSTAIN: 0

ABSENT: Directors Freeman and Graves

Sy e

Gary Grave{
President to the Board of Directors

" gl
i) (T

Dennis White, General Manager
Secretary to the Board

Page 2 of 2
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Hidden Valley Lake Community Services District
Projects Update Report
August/September 2026

Board List of Priorities

e Underground infrastructure rehabilitation
o Water mainlines
= Rehabilitation
e FY25-26 Isolation Valve Project completion
= Replacement
o Sewer mainlines
= |nfiltration and inflow (I/1)
e SCADA improvements
o Generalupdates
o Cybersecurity updates —in progress
e Redwood water tank replacements
o Contact tank - FEMA subapplication submitted; designs in progress
o Tank 1A
o Tank1B
o Tank 4A
e Permanent generator procurement
o Wellfield - FEMA subapplication submitted; designs in progress
o Unit9tank site
e Water quality
o Hexavalent Chromium compliance —in progress
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FY25-26 Isolation Valve Project

Scope: Install 7 isolation valves at 5 sites

Little Peak Road (2) - Success

Greenridge Road x Colt Court (1) - Success HYDRA-STOP
Coyle Springs Road x Colt Road (2) - Success F FROM PENTAIR
Foothill Court (1) - Postponed

Yankee Valley Road x Powder Horn Road (1) - Postponed

&
&
o

HTILE PEAK. ROAD

LITTLE PEAK RD GREENRIDGE RD @ COLT CT COVYLE SPRINGS RD @ COLT RD

%% s
% -
- = - ’ \.\-g £
1 -»\*‘ﬁ =
F 90\)9:‘
FOOTHILL CT YANKEE VALLEY RD @ POWDEI% HORN RD
Original Estimate Actual Expenditures
Budget: g P
$186,507.00 $127,133.75
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Defensive Space and Ignition Resistant Construction Project

e Scope of Work change in progress:
o Removal of Tank 4 construction
o Redesign metal well structures with
CMU materials
= Alternatively, the buildings
could be removed from the
scope entirely
e 9/11/26: First draft of revised bid documents
expected

Project Amount Reimbursed to Date*

$1,455,722.37 $28,281.91

Wellfield

*does not include 10% retention
reimbursement

Balance
Project Amount Expenditures (amount prior to FEMA 75%
reimbursement)

$1,455,722.37 - $58,080.38

| Little Peak Vegetation

$1,397,641.99

Task 1: Bid development, solicitation & award Construction Status
Task 2: Mobilization

Task 3: Site prep, purchases Tk
Task 4: Begin defensive space, begin off-hauling, & begin
wellhead ignition-resistant construction

Task 5: Complete defensive space & complete wellhead
ignition-resistant construction

103



SCADA Cybersecurity Enhancement Project

o 8/17/26-8/19/26: GHD performed on-site installation, configuration, and staff training.
® 8/19/26: On-site staff training conducted
® In progress: Final configuration

$250,000 $52,895
..
$250,000 $134,010 $115,990

®

Hidden Valley Lake Community
Services District (HVLCSD)
SCADA Master Plan

Reimbursed to Date

CONFIDENTIAL
Fw Version 1.1 - Draft
A 15,2022

Task 1: Software upgrade & data migration Project Status
Task 2: Hardware procurement & replacement of existing

equipment T
Task 3: Network boundary protection improvements
Task 4: Investigation & troubleshooting of existing network .

issues

Task 5: Next steps for SCADA/cybersecurity enhancements
Task 6: Staff training
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Water Storage Tank Wildfire Mitigation Project
&
Wellfield-Water Plant Generator Project

e 9/2/26: Generator Project - FEMA Request for Information #1 completed

e Inprogress: Advancing designs of both projects (geotechnical work excluded)

California Wildfires and Straight-line
Winds
DR-4856-CA
Quick Links
= Recovery resources: State & Local |
National
= Connect: Social Media | Mobile App & Text
Incident Period: Jan 7,2025 - Jan 31, 2025
Declaration Date: Jan 8, 2025 247 counseling: Disaster Distress Helpline

MK

W

T —
—
—_—
—
e
—_—
—
—_—
—_—
—_—
—_—
p—
—
—
—

- ‘
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Firemain Linked Auxiliary Supply/Hydraulic Energy Storage
(FLASHES) Project

e In progress: Consultant procurement, hydrological work plan development,
executing options and easement agreements, land surveying, geotechnical work,
preliminary electrical design

o 8/17/26: Re-executed the MIP Grant Agreement with PG&E (see attached)

e 9/9/26: The FLASHES Committee sent a letter to the Lake County Energy
Committee to encourage a joint meeting to discuss future collaboration activities.

REIMBURSABLE MIP FUNDS

$3,243,348.00 $414,480.00 $2,828,868.00

MIP Funds Reimbursed to Date

$0

Eligible MIP Expenditures Non-EllglF)le MIP Overall MIP Project
Expenditures Expenditures

$414,480.00 $9,718.75 $424,198.75
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Excerpt of PG&E MIP Grant Agreement

13 NOTICES

13.1 Notices

Whenever this Agreement requires or permits delivery of a Notice (or requires a Party to
"Notify"), the Party with such right or obligation shall provide a written communication in
the manner specified below. Notices may be sent by overnight mail or courier or e-mail.
Invoices may be sent by e-mail. A Notice sent by e-mail will be recognized and shall be
deemed received on the Business Day on which such Notice was transmitted if received
before 5 p.m. Pacific prevailing time (and if received after 5 p.m., on the next Business
Day) and a Notice by overnight mail or courier shall be deemed to have been received two
(2) Business Days after it was sent or such earlier time as is confirmed by the receiving
Patty. Notices shall be addressed as follows:

PG&E: Awardee:

(Name) Jeremy Donnell (Name) Paul Kelley

(Title) Sr. Manager (Title) General Manager

(Address) 300 Lakeside Dr, Oakland, (Address) 19400 Hartmann Rd, Hidd¢
(email)  communitymicrogrids@pge.com (email) pkelley@hvicsd.org

(phone) n/a (Phone) 707.987-9201

14 SIGNATURE

In WITNESS WHEREOF, each Party has caused this Agreement to be duly executed by its
Authorized Representative as of the dates provided below:

Hidden Valley Lake Community Services District

PACIFIC GAS AND ELECTRIC
a Local Governmental Authority COMPANY, a California corporation

Signature: pl g__R_ ]Qﬂi{” ( :,’:

Name: _Paul Kelley

_Signature; et F Dty

Title: _General Manager Title: = )

Date: 5/21/2026 Date: 8/17/2026

17
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Project Updates continued...

Stormwater Mitigation
e 8/6/26: Full FMA subapplication submitted to FEMA.
o The District and the County are pursuing grant award with the County
passing through the funds to the District.

Brambles
e In progress: Awaiting Brambles action on Cost Share Agreement, Road
Maintenance Agreement, and Outside Service Agreement. Upon approval of such
agreements, and upon executing a new easement, the District will submit the
LAFCo annexation application on behalf of Brambles.

Regulatory Compliance - Reclamation Pond pH & Title 22 Revision
e Chemicalinjection applications have proven to be inconclusive and increasingly
costly. As such, the District has moved away from a chemical application
approach and will pursue a physical sludge removal method.
e In progress: Obtaining several quotes from dredgers to evaluate the pond
chemistry and prepare for future budgeting needs.

Regulatory Compliance - Hexavalent Chromium
e 8/19/26: Additional samples taken at nearby surrounding wells
o Results will indicate more potential locations for future well sitings.
e Early September: Augmented the Well 3 pump capacity; joint samples with Well
2 are in progress.

Valley Oaks Development

e 8/13/26: LAFCo requested edits to the original application. Edits are pending with
Valley Oaks staff.

e 8/24/26: District engineers completed their review of the revised site plan
submittals. Edits are pending with Valley Oaks staff.
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August 2026
Finance Committee

Documents and Reports
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9-03-2026 12:35 PM HIDDEN VALLEY LAKE CSD PAGE: 1
REVENUE & EXPENSE REPORT (UNAUDITED)
AS OF: AUGUST 31ST, 2026
120-SEWER ENTERPRISE FUND
FINANCIAL SUMMARY
CURRENT CURRENT YEAR TO DATE BUDGET % OF
BUDGET PERIOD ACTUAL BALANCE BUDGET
REVENUE SUMMARY
ALL REVENUE 2,652,079.00 284,680.47 785,155.54 1,866,923.46 29.61
TOTAL REVENUES 2,652,079.00 284,680.47 785,155.54 1,866,923.46 29.61
EXPENDITURE SUMMARY
NON-DEPARTMENTAL 1,288,365.00 84,697.61 392,359.76 896,005.24 30.45
ADMINISTRATION 576,843.00 33,430.93 124,238.07 452,604.93 21.54
FIELD 613,431.00 35,150.50 121,589.69 491,841.31 19.82
DIRECTORS 95,140.00 6,204.36 13,029.47 82,110.53 13.70
CAPITAL PROJECTS & EQUIP 0.00 0.00 0.00 0.00 0.00
TOTAL EXPENDITURES 2,573,779.00 159,483.40 651,216.99 1,922,562.01 25.30
REVENUES OVER/ (UNDER) EXPENDITURES 78,300.00 125,197.07 133,938.55 ( 55,638.55) 171.06
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9-03-2026 12:35 PM HIDDEN VALLEY LAKE CSD PAGE: 2

REVENUE & EXPENSE REPORT (UNAUDITED)

AS OF: AUGUST 31ST, 2026

120-SEWER ENTERPRISE FUND
REVENUES

CURRENT CURRENT YEAR TO DATE BUDGET % OF

BUDGET PERIOD ACTUAL BALANCE BUDGET
120-4020 INSPECTION FEES 500.00 0.00 0.00 500.00 0.00
120-4036 DEVELOPER FEES SEWER 0.00 0.00 0.00 0.00 0.00
120-4040 LIEN RECORDING FEES 0.00 0.00 0.00 0.00 0.00
120-4045 AVAILABILITY FEES 0.00 0.00 0.00 0.00 0.00
120-4050 SALES OF RECLAIMED WATER 250,523.00 41,692.56 90,904.45 159,618.55 36.29
120-4111 COMM SEWER USE 120,204.00 9,825.68 20,084.73 100,119.27 16.71
120-4112 GOV'T SEWER USE 1,200.00 130.96 261.92 938.08 21.83
120-4116 SEWER USE CHARGES 2,223,752.00 201,580.22 403,716.58 1,820,035.42 18.15
120-4210 LATE FEE 48,000.00 4,769.47 9,174.82 38,825.18 19.11
120-4300 MISC INCOME 100.00 0.55 0.55 99.45 0.55
120-4310 OTHER INCOME 1,000.00 79.23 79.23 920.77 7.92
120-4320 FEMA/CalOES GRANTS 0.00 26,601.80 26,601.80 ( 26,601.80) 0.00
120-4325 GRANTS 0.00 0.00 0.00 0.00 0.00
120-4505 LEASE INCOME 0.00 0.00 0.00 0.00 0.00
120-4550 INTEREST INCOME 6,800.00 0.00 319.46 6,480.54 4.70
120-4580 TRANSFERS IN 0.00 0.00 234,012.00 ( 234,012.00) 0.00
120-4591 INCOME APPLICABLE TO PRIOR YRS 0.00 0.00 0.00 0.00 0.00
120-4955 Gain/Loss 0.00 0.00 0.00 0.00 0.00
TOTAL REVENUES 2,652,079.00 284,680.47 785,155.54 1,866,923.46 29.61
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9-03-2026 12:35 PM HIDDEN VALLEY LAKE CSD PAGE: 3
REVENUE & EXPENSE REPORT (UNAUDITED)
AS OF: AUGUST 31ST, 2026

120-SEWER ENTERPRISE FUND
NON-DEPARTMENTAL
EXPENDITURES

CURRENT CURRENT YEAR TO DATE BUDGET % OF
BUDGET PERIOD ACTUAL BALANCE BUDGET

120-5-00-5010 SALARY & WAGES 0.00 0.00 0.00 0.00 0.00
120-5-00-5020 EMPLOYEE BENEFITS 0.00 0.00 0.00 0.00 0.00
120-5-00-5021 RETIREMENT BENEFITS 0.00 0.00 0.00 0.00 0.00
120-5-00-5024 WORKERS' COMP INSURANCE 24,000.00 0.00 19,193.19 4,806.81 79.97
120-5-00-5025 RETIREE HEALTH BENEFITS 15,634.00 1,271.02 1,906.53 13,727.47 12.19
120-5-00-5026 COBRA Health & Dental 0.00 0.00 0.00 0.00 0.00
120-5-00-5040 ELECTION EXPENSE 2,575.00 0.00 0.00 2,575.00 0.00
120-5-00-5050 DEPRECIATION 0.00 0.00 0.00 0.00 0.00
120-5-00-5060 GASOLINE, OIL & FUEL 28,560.00 862.75 1,433.84 27,126.16 5.02
120-5-00-5061 VEHICLE MAINT 15,450.00 0.00 911.22 14,538.78 5.90
120-5-00-5062 TAXES & LIC 824.00 0.00 0.00 824.00 0.00
120-5-00-5064 GENERATOR MAINT 23,100.00 0.00 0.00 23,100.00 0.00
120-5-00-5074 INSURANCE PROPERTY/LIABILI 160,000.00 0.00 150,325.36 9,674.64 93.95
120-5-00-5075 BANK FEES 36,050.00 2,401.00 5,134.36 30,915.64 14.24
120-5-00-5080 MEMBERSHIP & SUBSCRIPTIONS 16,485.00 0.00 5,505.00 10,980.00 33.39
120-5-00-5092 POSTAGE & SHIPPING 13,905.00 913.66 1,082.92 12,822.08 7.79
120-5-00-5110 CONTRACTUAL SERVICES 15,450.00 0.00 2,150.00 13,300.00 13.92
120-5-00-5121 LEGAL SERVICES 20,600.00 0.00 1,606.88 18,993.12 7.80
120-5-00-5122 ENGINEERING SERVICES 51,500.00 270.00 270.00 51,230.00 0.52
120-5-00-5123 OTHER PROFESSIONAL SERVICE 15,450.00 925.00 4,575.00 10,875.00 29.61
120-5-00-5125 OPEB 12,494.00 0.00 0.00 12,494.00 0.00
120-5-00-5126 AUDIT SERVICES 9,090.00 0.00 0.00 9,090.00 0.00
120-5-00-5130 PRINTING & PUBLICATION 8,755.00 871.24 871.24 7,883.76 9.95
120-5-00-5135 NEWSLETTER 1,236.00 0.00 0.00 1,236.00 0.00
120-5-00-5140 RENTS & LEASES 0.00 0.00 0.00 0.00 0.00
120-5-00-5142 AMORTIZATION 0.00 0.00 0.00 0.00 0.00
120-5-00-5145 EQUIPMENT RENTAL 5,150.00 300.34 608.33 4,541.67 11.81
120-5-00-5148 OPERATING SUPPLIES 92,700.00 11,169.18 14,617.45 78,082.55 15.77
120-5-00-5150 REPAIR & REPLACE 185,000.00 20,487.41 101,498.84 83,501.16 54.86
120-5-00-5155 MAINT BLDG & GROUNDS 70,885.00 1,232.17 1,441.92 69,443.08 2.03
120-5-00-5156 CUSTODIAL SERVICES 20,350.00 1,215.00 2,005.00 18,345.00 9.85
120-5-00-5157 SECURITY 10,028.00 2,131.69 2,930.50 7,097.50 29.22
120-5-00-5160 SLUDGE DISPOSAL 51,500.00 0.00 0.00 51,500.00 0.00
120-5-00-5165 TERTIARY POND MAINTENANCE 50,000.00 0.00 0.00 50,000.00 0.00
120-5-00-5180 UNCOLLECTABLE ACCOUNTS 0.00 0.00 0.00 0.00 0.00
120-5-00-5191 TELEPHONE 15,450.00 1,040.61 1,040.61 14,409.39 6.74
120-5-00-5192 ELECTRICITY 173,400.00 7,153.05 10,938.29 162,461.71 6.31
120-5-00-5193 OTHER UTILITIES 4,080.00 354.97 354.97 3,725.03 8.70
120-5-00-5194 IT SERVICES 38,110.00 1,863.98 27,497.08 10,612.92 72.15
120-5-00-5195 ENV/MONITORING 53,560.00 3,836.25 8,027.25 45,532.75 14.99
120-5-00-5198 ANNUAL OPERATING FEES 36,050.00 0.00 0.00 36,050.00 0.00
120-5-00-5315 SAFETY EQUIPMENT 4,635.00 285.79 321.48 4,313.52 6.94
120-5-00-5316 IT EQUIPMENT 6,000.00 0.00 0.00 6,000.00 0.00
120-5-00-5545 RECORDING FEES 309.00 0.00 0.00 309.00 0.00
120-5-00-5580 TRANSFERS OUT 0.00 26,112.50 26,112.50 26,112.50) 0.00
120-5-00-5591 EXPENSES APPLICABLE TO PRI 0.00 0.00 0.00 0.00 0.00
120-5-00-5595 BAD DEBT 0.00 0.00 0.00 0.00 0.00
120-5-00-5700 OVER / SHORT 0.00 0.00 0.00 0.00 0.00
TOTAL NON-DEPARTMENTAL 1,288,365.00 84,697.61 392,359.76 896,005.24 30.45
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9-03-2026 12:35 PM HIDDEN VALLEY LAKE CSD PAGE: 4
REVENUE & EXPENSE REPORT (UNAUDITED)
AS OF: AUGUST 31ST, 2026
120-SEWER ENTERPRISE FUND
ADMINISTRATION
EXPENDITURES
CURRENT CURRENT YEAR TO DATE BUDGET % OF
BUDGET PERIOD ACTUAL BALANCE BUDGET
120-5-10-5010 SALARIES & WAGES 339,888.00 21,345.38 42,482.13 297,405.87 12.50
120-5-10-5020 EMPLOYEE BENEFITS 133,309.00 9,291.83 19,632.71 113,676.29 14.73
120-5-10-5021 RETIREMENT BENEFITS 82,056.00 1,834.57 54,245.67 27,810.33 66.11
120-5-10-5063 CERTIFICATIONS 200.00 0.00 0.00 200.00 0.00
120-5-10-5090 OFFICE SUPPLIES 5,000.00 184.82 254.53 4,745.47 5.09
120-5-10-5170 TRAVEL / MILEAGE 6,890.00 91.21 499.27 6,390.73 7.25
120-5-10-5175 EDUCATION / SEMINARS 6,500.00 462.50 6,537.86 37.86) 100.58
120-5-10-5179 ADM MISC EXPENSES 3,000.00 220.62 585.90 2,414.10 19.53
TOTAL ADMINISTRATION 576,843.00 33,430.93 124,238.07 452,604.93 21.54
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9-03-2026 12:35 PM HIDDEN VALLEY LAKE CSD PAGE: 5
REVENUE & EXPENSE REPORT (UNAUDITED)
AS OF: AUGUST 31ST, 2026
120-SEWER ENTERPRISE FUND
FIELD
EXPENDITURES
CURRENT CURRENT YEAR TO DATE BUDGET % OF
BUDGET PERIOD ACTUAL BALANCE BUDGET
120-5-30-5010 SALARIES & WAGES 361,200.00 21,659.29 44,797.72 316,402.28 12.40
120-5-30-5020 EMPLOYEE BENEFITS 154,324.00 11,588.08 22,196.94 132,127.06 14.38
120-5-30-5021 RETIREMENT BENEFITS 81,577.00 1,819.01 54,239.47 27,337.53 66.49
120-5-30-5022 CLOTHING ALLOWANCE 2,575.00 0.00 0.00 2,575.00 0.00
120-5-30-5063 CERTIFICATIONS 1,545.00 0.00 0.00 1,545.00 0.00
120-5-30-5090 OFFICE SUPPLIES 1,030.00 84.12 355.56 674.44 34.52
120-5-30-5170 TRAVEL / MILEAGE 5,000.00 0.00 0.00 5,000.00 0.00
120-5-30-5175 EDUCATION / SEMINARS 6,180.00 0.00 0.00 6,180.00 0.00
TOTAL FIELD 613,431.00 35,150.50 121,589.69 491,841.31 19.82
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9-03-2026 12:35 PM HIDDEN VALLEY LAKE CSD PAGE: 6
REVENUE & EXPENSE REPORT (UNAUDITED)
AS OF: AUGUST 31ST, 2026
120-SEWER ENTERPRISE FUND
DIRECTORS
EXPENDITURES
CURRENT CURRENT YEAR TO DATE BUDGET % OF
BUDGET PERIOD ACTUAL BALANCE BUDGET
120-5-40-5010 DIRECTORS COMPENSATION 12,000.00 217.46 1,196.03 10,803.97 9.97
120-5-40-5020 DIRECTOR BENEFITS 230.00 7.48 41.12 188.88 17.88
120-5-40-5030 DIRECTOR HEALTH BENEFITS 71,590.00 5,979.42 11,792.32 59,797.68 16.47
120-5-40-5170 TRAVEL MILEAGE 2,500.00 0.00 0.00 2,500.00 0.00
120-5-40-5175 EDUCATION / SEMINARS 5,000.00 0.00 0.00 5,000.00 0.00
120-5-40-5176 DIRECTOR TRAINING 3,820.00 0.00 0.00 3,820.00 0.00
TOTAL DIRECTORS 95,140.00 6,204.36 13,029.47 82,110.53 13.70
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9-03-2026 12:35 PM HIDDEN VALLEY LAKE CSD PAGE: 7
REVENUE & EXPENSE REPORT (UNAUDITED)
AS OF: AUGUST 31ST, 2026
120-SEWER ENTERPRISE FUND
CAPITAL PROJECTS & EQUIP
EXPENDITURES
CURRENT CURRENT YEAR TO DATE BUDGET % OF
BUDGET PERIOD ACTUAL BALANCE BUDGET
120-5-70-7201 REGULATORY COMPLIANCE 0.00 0.00 0.00 0.00 0.00
120-5-70-7202 DISASTER MITIGATION 0.00 0.00 0.00 0.00 0.00
120-5-70-7203 DISASTER RECOVERY 0.00 0.00 0.00 0.00 0.00
120-5-70-7205 RISK MANAGEMENT 0.00 0.00 0.00 0.00 0.00
120-5-70-7206 RECORDS RETENTION 0.00 0.00 0.00 0.00 0.00
TOTAL CAPITAL PROJECTS & EQUIP 0.00 0.00 0.00 0.00 0.00
TOTAL EXPENDITURES 2,573,779.00 159,483.40 651,216.99 1,922,562.01 25.30
REVENUES OVER/ (UNDER) EXPENDITURES 78,300.00 125,197.07 133,938.55 ( 55,638.55) 171.06

*** END OF REPORT ***
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9-03-2026 12:35 PM HIDDEN VALLEY LAKE CSD PAGE: 1
REVENUE & EXPENSE REPORT (UNAUDITED)
AS OF: AUGUST 31ST, 2026
130-WATER ENTERPRISE FUND
FINANCIAL SUMMARY
CURRENT CURRENT YEAR TO DATE BUDGET % OF
BUDGET PERIOD ACTUAL BALANCE BUDGET
REVENUE SUMMARY
ALL REVENUE 3,607,599.00 552,377.54 1,148,459.60 2,459,139.40 31.83
TOTAL REVENUES 3,607,599.00 552,377.54 1,148,459.60 2,459,139.40 31.83
EXPENDITURE SUMMARY
NON-DEPARTMENTAL 1,469,555.00 108,218.74 536,119.92 933,435.08 36.48
ADMINISTRATION 579,453.00 33,430.92 124,237.99 455,215.01 21.44
FIELD 615,922.00 35,762.97 122,824.87 493,097.13 19.94
DIRECTORS 95,140.00 6,204.31 13,029.32 82,110.68 13.69
CAPITAL PROJECTS & EQUIP 0.00 0.00 0.00 0.00 0.00
TOTAL EXPENDITURES 2,760,070.00 183,616.94 796,212.10 1,963,857.90 28.85
REVENUES OVER/ (UNDER) EXPENDITURES 847,529.00 368,760.60 352,247.50 495,281.50 41.56
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9-03-2026 12:35 PM HIDDEN VALLEY LAKE CSD PAGE: 2

REVENUE & EXPENSE REPORT (UNAUDITED)

AS OF: AUGUST 31ST, 2026

130-WATER ENTERPRISE FUND
REVENUES

CURRENT CURRENT YEAR TO DATE BUDGET % OF

BUDGET PERIOD ACTUAL BALANCE BUDGET
130-4035 RECONNECT FEE 15,000.00 2,615.00 4,300.00 10,700.00 28.67
130-4036 DEVELOPER FEES WATER 0.00 0.00 0.00 0.00 0.00
130-4038 COMM WATER METER INSTALL 0.00 0.00 0.00 0.00 0.00
130-4039 WATER CONNECTION FEE 1,125.00 0.00 0.00 1,125.00 0.00
130-4040 LIEN RECORDING FEES 0.00 0.00 0.00 0.00 0.00
130-4045 AVAILABILITY FEES 0.00 0.00 0.00 0.00 0.00
130-4110 COMM WATER USE 200,385.00 14,095.30 27,822.59 172,562.41 13.88
130-4111 BULK WATER SALES 0.00 0.00 0.00 0.00 0.00
130-4112 GOV'T WATER USE 8,000.00 762.98 1,442.13 6,557.87 18.03
130-4115 WATER USE 3,304,089.00 326,696.02 667,557.15 2,636,531.85 20.20
130-4117 WATER OVERAGE FEE 0.00 0.00 0.00 0.00 0.00
130-4210 LATE FEE 69,500.00 8,108.47 15,615.47 53,884.53 22.47
130-4215 RETURNED CHECK FEE 400.00 20.00 60.00 340.00 15.00
130-4300 MISC INCOME 100.00 0.55 0.55 99.45 0.55
130-4310 OTHER INCOME 1,000.00 79.22 79.22 920.78 7.92
130-4320 FEMA/CalOES GRANTS 0.00 0.00 0.00 0.00 0.00
130-4325 GRANTS 0.00 0.00 0.00 0.00 0.00
130-4330 HYDRANT METER USE DEPOSIT 0.00 0.00 0.00 0.00 0.00
130-4505 LEASE INCOME 0.00 0.00 0.00 0.00 0.00
130-4550 INTEREST INCOME 8,000.00 0.00 582.49 7,417.51 7.28
130-4580 TRANSFER IN 0.00 200,000.00 431,000.00 ( 431,000.00) 0.00
130-4591 INCOME APPLICABLE TO PRIOR YRS 0.00 0.00 0.00 0.00 0.00
130-4955 Gain/Loss 0.00 0.00 0.00 0.00 0.00
TOTAL REVENUES 3,607,599.00 552,377.54 1,148,459.60 2,459,139.40 31.83
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9-03-2026 12:35 PM HIDDEN VALLEY LAKE CSD PAGE: 3
REVENUE & EXPENSE REPORT (UNAUDITED)
AS OF: AUGUST 31ST, 2026
130-WATER ENTERPRISE FUND
NON-DEPARTMENTAL
EXPENDITURES
CURRENT CURRENT YEAR TO DATE BUDGET % OF
BUDGET PERIOD ACTUAL BALANCE BUDGET

130-5-00-5010 SALARY & WAGES 0.00 0.00 0.00 0.00 0.00
130-5-00-5020 EMPLOYEE BENEFITS 0.00 0.00 0.00 0.00 0.00
130-5-00-5021 RETIREMENT BENEFITS 0.00 0.00 0.00 0.00 0.00
130-5-00-5024 WORKERS' COMP INSURANCE 24,000.00 0.00 19,193.18 4,806.82 79.97
130-5-00-5025 RETIREE HEALTH BENEFITS 15,634.00 1,271.02 1,906.53 13,727.47 12.19
130-5-00-5026 COBRA Health & Dental 0.00 0.00 0.00 0.00 0.00
130-5-00-5040 ELECTION EXPENSE 2,575.00 0.00 0.00 2,575.00 0.00
130-5-00-5050 DEPRECIATION 0.00 0.00 0.00 0.00 0.00
130-5-00-5060 GASOLINE, OIL & FUEL 28,560.00 862.74 1,433.82 27,126.18 5.02
130-5-00-5061 VEHICLE MAINT 15,450.00 0.00 911.20 14,538.80 5.90
130-5-00-5062 TAXES & LIC 1,236.00 0.00 0.00 1,236.00 0.00
130-5-00-5064 GENERATOR MAINT 12,360.00 0.00 0.00 12,360.00 0.00
130-5-00-5074 INSURANCE PROPERTY/LIABILI 160,000.00 0.00 150,325.35 9,674.65 93.95
130-5-00-5075 BANK FEES 36,050.00 2,400.97 5,134.33 30,915.67 14.24
130-5-00-5080 MEMBERSHIP & SUBSCRIPTIONS 36,050.00 0.00 5,505.00 30,545.00 15.27
130-5-00-5092 POSTAGE & SHIPPING 13,905.00 970.99 1,140.25 12,764.75 8.20
130-5-00-5110 CONTRACTUAL SERVICES 145,000.00 12,379.05 23,326.25 121,673.75 16.09
130-5-00-5112 CROSS CONNECTION CONTROL 108,856.00 19,800.50 19,800.50 89,055.50 18.19
130-5-00-5121 LEGAL SERVICES 77,250.00 7,336.95 9,018.82 68,231.18 11.67
130-5-00-5122 ENGINEERING SERVICES 51,500.00 2,240.63 2,240.63 49,259.37 4.35
130-5-00-5123 OTHER PROFESSIONAL SERVICE 20,000.00 925.00 4,575.00 15,425.00 22.88
130-5-00-5124 WATER RIGHTS 15,450.00 0.00 0.00 15,450.00 0.00
130-5-00-5125 OPEB 12,494.00 0.00 0.00 12,494.00 0.00
130-5-00-5126 AUDIT SERVICES 9,090.00 0.00 0.00 9,090.00 0.00
130-5-00-5130 PRINTING & PUBLICATION 8,755.00 871.22 871.22 7,883.78 9.95
130-5-00-5135 NEWSLETTER 1,236.00 0.00 0.00 1,236.00 0.00
130-5-00-5140 RENT & LEASES 0.00 0.00 0.00 0.00 0.00
130-5-00-5142 AMORTIZATION 0.00 0.00 0.00 0.00 0.00
130-5-00-5145 EQUIPMENT RENTAL 6,695.00 300.34 608.33 6,086.67 9.09
130-5-00-5148 OPERATING SUPPLIES 20,600.00 0.00 2,768.27 17,831.73 13.44
130-5-00-5150 REPAIR & REPLACE 185,400.00 20,113.27 70,452.10 114,947.90 38.00
130-5-00-5155 MAINT BLDG & GROUNDS 46,350.00 1,232.16 1,441.91 44,908.09 3.11
130-5-00-5156 CUSTODIAL SERVICES 20,350.00 1,215.00 2,005.00 18,345.00 9.85
130-5-00-5157 SECURITY 10,028.00 2,131.69 2,930.50 7,097.50 29.22
130-5-00-5180 UNCOLLECTABLE ACCOUNTS 0.00 0.00 0.00 0.00 0.00
130-5-00-5191 TELEPHONE 15,450.00 1,040.61 1,040.61 14,409.39 6.74
130-5-00-5192 ELECTRICITY 244,800.00 25,777.52 48,613.78 196,186.22 19.86
130-5-00-5193 OTHER UTILITIES 4,080.00 354.96 354.96 3,725.04 8.70
130-5-00-5194 IT SERVICES 62,645.00 4,200.84 29,583.91 33,061.09 47.22
130-5-00-5195 ENV/MONITORING 25,750.00 1,260.00 4,457.00 21,293.00 17.31
130-5-00-5198 ANNUAL OPERATING FEES 12,360.00 0.00 0.00 12,360.00 0.00
130-5-00-5315 SAFETY EQUIPMENT 5,150.00 285.78 321.47 4,828.53 6.24
130-5-00-5316 IT EQUIPMENT 6,000.00 0.00 0.00 6,000.00 0.00
130-5-00-5505 WATER CONSERVATION 7,725.00 0.00 0.00 7,725.00 0.00
130-5-00-5520 HYDRANT DEPOSIT REFUND 0.00 0.00 0.00 0.00 0.00
130-5-00-5545 RECORDING FEES 721.00 0.00 0.00 721.00 0.00
130-5-00-5580 TRANSFERS OUT 0.00 1,247.50 126,160.00 126,160.00) 0.00
130-5-00-5590 NON-OPERATING OTHER 0.00 0.00 0.00 0.00 0.00
130-5-00-5591 EXPENSES APPLICABLE TO PRI 0.00 0.00 0.00 0.00 0.00
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9-03-2026 12:35 PM

130-WATER ENTERPRISE FUND
NON-DEPARTMENTAL

HIDDEN VALLEY LAKE CSD

REVENUE & EXPENSE REPORT (UNAUDITED)
AS OF: AUGUST 31ST, 2026

PAGE: 4

EXPENDITURES
CURRENT CURRENT YEAR TO DATE BUDGET % OF
BUDGET PERIOD ACTUAL BALANCE BUDGET
130-5-00-5595 BAD DEBT 0.00 0.00 0.00 0.00 0.00
TOTAL NON-DEPARTMENTAL 1,469,555.00 108,218.74 536,119.92 933,435.08 36.48

120



9-03-2026 12:35 PM HIDDEN VALLEY LAKE CSD PAGE: 5
REVENUE & EXPENSE REPORT (UNAUDITED)
AS OF: AUGUST 31ST, 2026
130-WATER ENTERPRISE FUND
ADMINISTRATION
EXPENDITURES
CURRENT CURRENT YEAR TO DATE BUDGET % OF
BUDGET PERIOD ACTUAL BALANCE BUDGET
130-5-10-5010 SALARIES & WAGES 339,888.00 21,345.44 42,482.18 297,405.82 12.50
130-5-10-5020 EMPLOYEE BENEFITS 133,309.00 9,291.81 19,632.67 113,676.33 14.73
130-5-10-5021 RETIREMENT BENEFITS 82,056.00 1,834.55 54,245.63 27,810.37 66.11
130-5-10-5063 CERTIFICATIONS 200.00 0.00 0.00 200.00 0.00
130-5-10-5090 OFFICE SUPPLIES 5,000.00 184.81 254.52 4,745.48 5.09
130-5-10-5170 TRAVEL / MILEAGE 8,000.00 91.20 499.26 7,500.74 6.24
130-5-10-5175 EDUCATION / SEMINARS 8,000.00 462.50 6,537.85 1,462.15 81.72
130-5-10-5179 ADM MISC EXPENSES 3,000.00 220.61 585.88 2,414.12 19.53
TOTAL ADMINISTRATION 579,453.00 33,430.92 124,237.99 455,215.01 21.44
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9-03-2026 12:35 PM HIDDEN VALLEY LAKE CSD PAGE: 6
REVENUE & EXPENSE REPORT (UNAUDITED)
AS OF: AUGUST 31ST, 2026
130-WATER ENTERPRISE FUND
FIELD
EXPENDITURES
CURRENT CURRENT YEAR TO DATE BUDGET % OF
BUDGET PERIOD ACTUAL BALANCE BUDGET
130-5-30-5010 SALARIES & WAGES 361,200.00 22,231.71 45,949.23 315,250.77 12.72
130-5-30-5020 EMPLOYEE BENEFITS 154,324.00 11,588.07 22,196.92 132,127.08 14.38
130-5-30-5021 RETIREMENT BENEFITS 81,577.00 1,859.07 54,323.16 27,253.84 66.59
130-5-30-5022 CLOTHING ALLOWANCE 2,575.00 0.00 0.00 2,575.00 0.00
130-5-30-5063 CERTIFICATIONS 1,036.00 0.00 0.00 1,036.00 0.00
130-5-30-5090 OFFICE SUPPLIES 1,030.00 84.12 355.56 674.44 34.52
130-5-30-5170 TRAVEL / MILEAGE 8,000.00 0.00 0.00 8,000.00 0.00
130-5-30-5175 EDUCATION / SEMINARS 6,180.00 0.00 0.00 6,180.00 0.00
TOTAL FIELD 615,922.00 35,762.97 122,824.87 493,097.13 19.94
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9-03-2026 12:35 PM HIDDEN VALLEY LAKE CSD PAGE: 7
REVENUE & EXPENSE REPORT (UNAUDITED)
AS OF: AUGUST 31ST, 2026
130-WATER ENTERPRISE FUND
DIRECTORS
EXPENDITURES
CURRENT CURRENT YEAR TO DATE BUDGET % OF
BUDGET PERIOD ACTUAL BALANCE BUDGET
130-5-40-5010 DIRECTORS COMPENSATION 12,000.00 217.44 1,195.95 10,804.05 9.97
130-5-40-5020 DIRECTOR BENEFTIS 230.00 7.46 41.07 188.93 17.86
130-5-40-5030 DIRECTOR HEALTH BENEFITS 71,590.00 5,979.41 11,792.30 59,797.70 16.47
130-5-40-5080 MEMBERSHIP & SUBSCRIPTION 0.00 0.00 0.00 0.00 0.00
130-5-40-5170 TRAVEL MILEAGE 2,500.00 0.00 0.00 2,500.00 0.00
130-5-40-5175 EDUCATION / SEMINARS 5,000.00 0.00 0.00 5,000.00 0.00
130-5-40-5176 DIRECTOR TRAINING 3,820.00 0.00 0.00 3,820.00 0.00
TOTAL DIRECTORS 95,140.00 6,204.31 13,029.32 82,110.68 13.69
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9-03-2026 12:35 PM HIDDEN VALLEY LAKE CSD PAGE: 8
REVENUE & EXPENSE REPORT (UNAUDITED)
AS OF: AUGUST 31ST, 2026
130-WATER ENTERPRISE FUND
CAPITAL PROJECTS & EQUIP
EXPENDITURES
CURRENT CURRENT YEAR TO DATE BUDGET % OF
BUDGET PERIOD ACTUAL BALANCE BUDGET
130-5-70-7012 GENERAL VEHICLES 0.00 0.00 0.00 0.00 0.00
130-5-70-7201 REGULATORY COMPLIANCE 0.00 0.00 0.00 0.00 0.00
130-5-70-7202 DISASTER MITIGATION 0.00 0.00 0.00 0.00 0.00
130-5-70-7203 DISASTER RECOVERY 0.00 0.00 0.00 0.00 0.00
130-5-70-7204 RELIABLE WATER SUPPLY 0.00 0.00 0.00 0.00 0.00
130-5-70-7205 RISK MANAGEMENT 0.00 0.00 0.00 0.00 0.00
130-5-70-7206 RECORDS RETENTION 0.00 0.00 0.00 0.00 0.00
TOTAL CAPITAL PROJECTS & EQUIP 0.00 0.00 0.00 0.00 0.00
TOTAL EXPENDITURES 2,760,070.00 183,616.94 796,212.10 1,963,857.90 28.85
REVENUES OVER/ (UNDER) EXPENDITURES 847,529.00 368,760.60 352,247.50 495,281.50 41.56

*** END OF REPORT ***
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9-03-2026 12:36 PM HIDDEN VALLEY LAKE CSD PAGE: 1
REVENUE & EXPENSE REPORT (UNAUDITED)
AS OF: AUGUST 31ST, 2026
215-RECA REDEMPTION 1995-2
FINANCIAL SUMMARY

CURRENT CURRENT YEAR TO DATE BUDGET % OF
BUDGET PERIOD ACTUAL BALANCE BUDGET
REVENUE SUMMARY
ALL REVENUE 372,965.00 257,754.08 264,550.14 108,414.86 70.93
TOTAL REVENUES 372,965.00 257,754.08 264,550.14 108,414.86 70.93
EXPENDITURE SUMMARY
NON-DEPARTMENTAL 296,794.00 515,580.58 522,317.54 ( 225,523.54) _175.99
TOTAL EXPENDITURES 296,794.00 515,580.58 522,317.54 ( 225,523.54) 175.99
REVENUES OVER/ (UNDER) EXPENDITURES 76,171.00 ( 257,826.50) ( 257,767.40) 333,938.40 338.41-
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9-03-2026 12:36 PM HIDDEN VALLEY LAKE CSD PAGE: 2
REVENUE & EXPENSE REPORT (UNAUDITED)
AS OF: AUGUST 31ST, 2026

215-RECA REDEMPTION 1995-2
REVENUES

CURRENT CURRENT YEAR TO DATE BUDGET % OF

BUDGET PERIOD ACTUAL BALANCE BUDGET
215-4525 PRO-RATA BOND PAYMENT FEE 2,263.00 0.00 0.00 2,263.00 0.00
215-4530 TAXES, ASSMT & BOND PROCEEDS 296,794.00 0.00 0.00 296,794.00 0.00
215-4540 DELINQUENT ASSESSMENTS 24,605.00 0.00 0.00 24,605.00 0.00
215-4541 DELINQ PENALTY & INTEREST 31,303.00 0.00 0.00 31,303.00 0.00
215-4542 DELINQ ASSMT MONTHLY PENALTY 0.00 0.00 0.00 0.00 0.00
215-4550 INTEREST INCOME 18,000.00 0.00 2,170.33 15,829.67 12.06
215-4580 TRANSFERS IN 0.00 257,754.08 262,379.81 262,379.81) 0.00
TOTAL REVENUES 372,965.00 257,754.08 264,550.14 108,414.86 70.93
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9-03-2026 12:36 PM HIDDEN VALLEY LAKE CSD PAGE: 3
REVENUE & EXPENSE REPORT (UNAUDITED)
AS OF: AUGUST 31ST, 2026
215-RECA REDEMPTION 1995-2
NON-DEPARTMENTAL
EXPENDITURES
CURRENT CURRENT YEAR TO DATE BUDGET % OF
BUDGET PERIOD ACTUAL BALANCE BUDGET
215-5-00-5075 BANK FEES 0.00 0.00 0.00 0.00 0.00
215-5-00-5123 OTHER PROFESSIONAL SERVICE 12,000.00 0.00 2,111.23 9,888.77 17.59
215-5-00-5125 BOND PREMIUM 0.00 0.00 0.00 0.00 0.00
215-5-00-5522 INTEREST ON LONG-TERM DEBT 57,794.00 30,826.50 30,826.50 26,967.50 53.34
215-5-00-5580 TRANSFER OUT 0.00 257,754.08 262,379.81 ( 262,379.81) 0.00
215-5-00-5590 COST OF ISSUANCE 0.00 0.00 0.00 0.00 0.00
215-5-00-5599 PRINCIPAL PMT 227,000.00 227,000.00 227,000.00 0.00 100.00
215-5-00-5600 CONTINGENCY 0.00 0.00 0.00 0.00 0.00
TOTAL NON-DEPARTMENTAL 296,794.00 515,580.58 522,317.54 ( 225,523.54) 175.99
TOTAL EXPENDITURES 296,794.00 515,580.58 522,317.54 ( 225,523.54) 175.99
REVENUES OVER/ (UNDER) EXPENDITURES 76,171.00 257,826.50) ( 257,767.40) 333,938.40 338.41-

**% END OF REPORT ***
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9-03-2026 12:36 PM HIDDEN VALLEY LAKE CSD PAGE: 1
REVENUE & EXPENSE REPORT (UNAUDITED)
AS OF: AUGUST 31ST, 2026
218-CIEDB REDEMPTION FUND
FINANCIAL SUMMARY
CURRENT YEAR TO DATE BUDGET % OF
BUDGET ACTUAL BALANCE BUDGET
REVENUE SUMMARY
ALL REVENUE 174,162.00 .00 330.43 173,831.57 0.19
TOTAL REVENUES 174,162.00 .00 330.43 173,831.57 0.19
EXPENDITURE SUMMARY
NON-DEPARTMENTAL 168,586.00 .00 15,394.65 153,191.35 9.13
TOTAL EXPENDITURES 168,586.00 .00 15,394.65 153,191.35 9.13
REVENUES OVER/ (UNDER) EXPENDITURES 5,576.00 .00 ( 15,064.22) 20,640.22 270.16-
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9-03-2026 12:36 PM HIDDEN VALLEY LAKE CSD PAGE: 2
REVENUE & EXPENSE REPORT (UNAUDITED)
AS OF: AUGUST 31ST, 2026

218-CIEDB REDEMPTION FUND
REVENUES

CURRENT CURRENT YEAR TO DATE BUDGET % OF

BUDGET PERIOD ACTUAL BALANCE BUDGET
218-4030 WATER CAPACITY FEES 0.00 0.00 0.00 0.00 0.00
218-4115 WATER USE CIEDB 0.00 0.00 0.00 0.00 0.00
218-4550 INTEREST INCOME 5,576.00 0.00 330.43 5,245.57 5.93
218-4580 TRANSFERS IN 168,586.00 0.00 0.00 168,586.00 0.00
218-4596 USER/NEW DEVELOPMT PORTION 0.00 0.00 0.00 0.00 0.00
TOTAL REVENUES 174,162.00 0.00 330.43 173,831.57 0.19

129



9-03-2026 12:36 PM HIDDEN VALLEY LAKE CSD PAGE: 3
REVENUE & EXPENSE REPORT (UNAUDITED)
AS OF: AUGUST 31ST, 2026
218-CIEDB REDEMPTION FUND
NON-DEPARTMENTAL
EXPENDITURES
CURRENT CURRENT YEAR TO DATE BUDGET % OF
BUDGET PERIOD ACTUAL BALANCE BUDGET
218-5-00-5092 POSTAGE & SHIPPING 0.00 0.00 0.00 0.00 0.00
218-5-00-5522 INTEREST ON LONG-TERM DEBT 30,791.00 0.00 15,394.65 15,396.35 50.00
218-5-00-5560 BAD DEBT 0.00 0.00 0.00 0.00 0.00
218-5-00-5580 TRANSFER OUT 0.00 0.00 0.00 0.00 0.00
218-5-00-5595 CIEDB LOAN ANNUAL FEE 2,654.00 0.00 0.00 2,654.00 0.00
218-5-00-5599 PRINCIPAL PMT 135,141.00 0.00 0.00 135,141.00 0.00
218-5-00-5600 CONTINGENCY 0.00 0.00 0.00 0.00 0.00
TOTAL NON-DEPARTMENTAL 168,586.00 0.00 15,394.65 153,191.35 9.13
TOTAL EXPENDITURES 168,586.00 0.00 15,394.65 153,191.35 9.13
REVENUES OVER/ (UNDER) EXPENDITURES 5,576.00 0.00 ( 15,064.22) 20,640.22 270.16-

*** END OF REPORT ***
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9-03-2026 12:36 PM HIDDEN VALLEY LAKE CSD PAGE: 1
REVENUE & EXPENSE REPORT (UNAUDITED)
AS OF: AUGUST 31ST, 2026
219-USDA SOLAR LOAN
FINANCIAL SUMMARY
CURRENT CURRENT YEAR TO DATE BUDGET % OF
BUDGET PERIOD ACTUAL BALANCE BUDGET
REVENUE SUMMARY
ALL REVENUE 32,360.00 26,112.50 26,151.38 6,208.62 80.81
TOTAL REVENUES 32,360.00 26,112.50 26,151.38 6,208.62 80.81
EXPENDITURE SUMMARY
NON-DEPARTMENTAL 31,925.00 26,112.50 26,112.50 5,812.50 81.79
TOTAL EXPENDITURES 31,925.00 26,112.50 26,112.50 5,812.50 81.79
REVENUES OVER/ (UNDER) EXPENDITURES 435.00 0.00 38.88 396.12 8.94

131



9-03-2026 12:36 PM

219-USDA SOLAR LOAN
REVENUES

HIDDEN VALLEY LAKE CSD
REVENUE & EXPENSE REPORT (UNAUDITED)
AS OF: AUGUST 31ST, 2026

PAGE: 2

CURRENT CURRENT YEAR TO DATE BUDGET % OF

BUDGET PERIOD ACTUAL BALANCE BUDGET
219-4300 MISC INCOME 0.00 0.00 0.00 0.00 0.00
219-4550 INTEREST INCOME 435.00 0.00 38.88 396.12 8.94
219-4580 TRANSFERS IN 31,925.00 26,112.50 26,112.50 5,812.50 81.79
TOTAL REVENUES 32,360.00 26,112.50 26,151.38 6,208.62 80.81
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9-03-2026 12:36 PM HIDDEN VALLEY LAKE CSD PAGE: 3
REVENUE & EXPENSE REPORT (UNAUDITED)
AS OF: AUGUST 31ST, 2026
219-USDA SOLAR LOAN
NON-DEPARTMENTAL
EXPENDITURES
CURRENT CURRENT YEAR TO DATE BUDGET % OF
BUDGET PERIOD ACTUAL BALANCE BUDGET
219-5-00-5092 POSTAGE & SHIPPING 0.00 0.00 0.00 0.00 0.00
219-5-00-5522 INTEREST ON LONG-TERM DEBT 20,000.00 6,112.50 6,112.50 13,887.50 30.56
219-5-00-5523 INTEREST EXPENSE 11,925.00 0.00 0.00 11,925.00 0.00
219-5-00-5580 TRANSFER OUT 0.00 0.00 0.00 0.00 0.00
219-5-00-5599 PRINCIPAL PMT 0.00 20,000.00 20,000.00 20,000.00) 0.00
TOTAL NON-DEPARTMENTAL 31,925.00 26,112.50 26,112.50 5,812.50 81.79
TOTAL EXPENDITURES 31,925.00 26,112.50 26,112.50 5,812.50 81.79
REVENUES OVER/ (UNDER) EXPENDITURES 435.00 0.00 38.88 396.12 8.94

*** END OF REPORT ***
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9-03-2026 12:36 PM HIDDEN VALLEY LAKE CSD PAGE: 1
REVENUE & EXPENSE REPORT (UNAUDITED)
AS OF: AUGUST 31ST, 2026
223-WATER BOND 2023A
FINANCIAL SUMMARY
CURRENT CURRENT YEAR TO DATE BUDGET % OF
BUDGET PERIOD ACTUAL BALANCE BUDGET
REVENUE SUMMARY
ALL REVENUE 281,125.00 0.00 124,919.96 156,205.04 44.44
TOTAL REVENUES 281,125.00 0.00 124,919.96 156,205.04 44 .44
EXPENDITURE SUMMARY
NON-DEPARTMENTAL 281,075.00 0.00 124,912.50 156,162.50 44.44
TOTAL EXPENDITURES 281,075.00 0.00 124,912.50 156,162.50 44 .44
REVENUES OVER/ (UNDER) EXPENDITURES 50.00 0.00 7.46 42.54 14.92
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9-03-2026 12:36 PM

223-WATER BOND 2023A

HIDDEN VALLEY LAKE CSD
REVENUE & EXPENSE REPORT (UNAUDITED)
AS OF: AUGUST 31ST, 2026

PAGE: 2

REVENUES
CURRENT CURRENT YEAR TO DATE BUDGET % OF
BUDGET PERIOD ACTUAL BALANCE BUDGET
223-4525 PRO-RATA BOND PAYMENT FEE 0.00 0.00 0.00 0.00 0.00
223-4550 INTEREST INCOME 100.00 0.00 7.46 92.54 7.46
223-4580 TRANSFER IN 281,025.00 0.00 124,912.50 156,112.50 44 .45
TOTAL REVENUES 281,125.00 0.00 124,919.96 156,205.04 44 .44
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9-03-2026 12:36 PM HIDDEN VALLEY LAKE CSD PAGE: 3
REVENUE & EXPENSE REPORT (UNAUDITED)
AS OF: AUGUST 31ST, 2026

223-WATER BOND 2023A
NON-DEPARTMENTAL
EXPENDITURES

CURRENT CURRENT YEAR TO DATE BUDGET % OF

BUDGET PERIOD ACTUAL BALANCE BUDGET
223-5-00-5075 BANK FEES 0.00 0.00 0.00 0.00 0.00
223-5-00-5123 OTHER PROFESSIONAL SERVICE 6,250.00 0.00 0.00 6,250.00 0.00
223-5-00-5125 BOND PREMIUM 0.00 0.00 0.00 0.00 0.00
223-5-00-5522 INTEREST ON LONG-TERM DEBT 249,825.00 0.00 124,912.50 124,912.50 50.00
223-5-00-5580 TRANSFER OUT 0.00 0.00 0.00 0.00 0.00
223-5-00-5590 COST OF ISSUANCE 0.00 0.00 0.00 0.00 0.00
223-5-00-5599 PRINCIPAL PMT 25,000.00 0.00 0.00 25,000.00 0.00
223-5-00-5600 CONTINGENCY 0.00 0.00 0.00 0.00 0.00
TOTAL NON-DEPARTMENTAL 281,075.00 0.00 124,912.50 156,162.50 44 .44
TOTAL EXPENDITURES 281,075.00 0.00 124,912.50 156,162.50 44 .44
REVENUES OVER/ (UNDER) EXPENDITURES 50.00 0.00 7.46 42.54 14.92

**% END OF REPORT ***
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9-04-2026 11:20 AM HIDDEN VALLEY LAKE CSD PAGE: 3
REVENUE & EXPENSE REPORT (UNAUDITED)
AS OF: AUGUST 31ST, 2026
314-WASTEWATER CIP
CAPITAL PROJECTS & EQUIP
EXPENDITURES
CURRENT CURRENT YEAR TO DATE BUDGET % OF
BUDGET PERIOD ACTUAL BALANCE BUDGET
314-5-70-7000 WASTEWATER STORM RECOVERY 0.00 211,231.11 211,231.11 211,231.11) 0.00
314-5-70-7012 GENERAL VEHICLE 0.00 0.00 0.00 0.00 0.00
314-5-70-7013 EQUIPMENT 155,000.00 0.00 0.00 155,000.00 0.00
314-5-70-7201 REGULATORY COMPLIANCE 0.00 0.00 0.00 0.00 0.00
314-5-70-7202 DISASTER MITIGATION 0.00 0.00 0.00 0.00 0.00
314-5-70-7203 DISASTER RECOVERY 0.00 0.00 0.00 0.00 0.00
314-5-70-7205 RISK MANAGEMENT - SCADA 125,000.00 1,907.79 1,907.79 123,092.21 1.53
314-5-70-7206 RECORDS RETENTION 0.00 0.00 0.00 0.00 0.00
314-5-70-7207 COLLECTION SYSTEM UPGRADES 100,000.00 0.00 0.00 100,000.00 0.00
314-5-70-7212 WASTEWATER MASTER PLAN 167,500.00 0.00 0.00 167,500.00 0.00
TOTAL CAPITAL PROJECTS & EQUIP 547,500.00 213,138.90 213,138.90 334,361.10 38.93
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9-04-2026 11:20 AM HIDDEN VALLEY LAKE CSD PAGE: 3
REVENUE & EXPENSE REPORT (UNAUDITED)
AS OF: AUGUST 31ST, 2026
320-WATER CIP
CAPITAL PROJECTS & EQUIP
EXPENDITURES
CURRENT CURRENT YEAR TO DATE BUDGET % OF
BUDGET PERIOD ACTUAL BALANCE BUDGET

320-5-70-7012 GENERAL VEHICLES 0.00 0.00 0.00 0.00 0.00
320-5-70-7013 EQUIPMENT 0.00 0.00 0.00 0.00 0.00
320-5-70-7014 LAND IMPROVEMENTS 8,825.00 0.00 0.00 8,825.00 0.00
320-5-70-7201 REGULATORY COMPLIANCE 95,671.00 29,676.70 29,676.70 65,994.30 31.02
320-5-70-7202 DISASTER MITIGATION 0.00 0.00 0.00 0.00 0.00
320-5-70-7203 DISASTER RECOVERY 0.00 0.00 0.00 0.00 0.00
320-5-70-7204 RELIABLE WATER SUPPLY 0.00 0.00 0.00 0.00 0.00
320-5-70-7205 RISK MANAGEMENT - SCADA 125,000.00 71,394.41 71,394.41 53,605.59 57.12
320-5-70-7206 RECORDS RETENTION 0.00 0.00 0.00 0.00 0.00
320-5-70-7207 MAINLINES 230,000.00 1,143.75 1,143.75 228,856.25 0.50
320-5-70-7208 DSIRC 1,010,757.00 2,487.25 2,487.25 1,008,269.75 0.25
320-5-70-7209 CONTACT TANK 102,264.00 4,171.31 4,171.31 98,092.69 4.08
320-5-70-7210 WELLFIELD GENERATOR 98,614.00 1,057.50 1,057.50 97,556.50 1.07
320-5-70-7211 FLASHES 2,000,000.00 247,800.00 247,800.00 1,752,200.00 12.39
320-5-70-7212 WATER MASTER PLAN 60,000.00 0.00 0.00 60,000.00 0.00
TOTAL CAPITAL PROJECTS & EQUIP 3,731,131.00 357,730.92 357,730.92 3,373,400.08 9.59
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As of August 31, 2026
(Rounded and Unaudited)

Hidden Valley Lake Community Services District
Financial Activity, Cash and Investment Summary

Operating Bond Trustee Bond Trustee California
X LAIF Total All
Checklng Sewer Water CLASS Cash/Investment
West America State
. US Bank US Bank CA CLASS Accounts
Five Star Bank Treasurer
1010 1133 1200 1212 1139
Financial Activity of Cash/Investment Accounts in General Ledger [1]
Beginning Balances $ 714,813 $ 195,923 $ 162,552 $ 2,933 $ 8,145,110 $ 9,221,332
Cash Receipts
Utility Billing Deposits $ 653,554 $ - $ - $ - $ -
Electronic Fund Deposits $ - $ - $ - $ - $ -
Other Deposits $ 200,000 $ 1,905 §$ 428 $ 125 § 25,370
Total Cash Receipts $ 853,554 $ 1,905 $ 162,980 $ 7 $ 8,170,480
Cash Disbursements
Accounts Payable Checks issued $ 1,046,966 $ - $ - $ - $ -
Electronic Fund/Bank Draft Disbursements  $ 58,963 $ - $ - $ - $ -
Payroll Checks issued - net $ 62,489 $ - $ - $ - $ -
Bank Fees $ 5,952 $ - $ - $ - $ -
Other Disbursements $ - $ - $ - $ - $ -
Total Disbursements $ 1,174,371 $ - $ - $ - $ -
Transfers Between Accounts
Transfers In $ 468,985 $ - $ - $ - $ -
Transfers Out $ - $ - $ - $ - $ 468,985
Total Transfers Between Accounts $ 468,985 $ - $ - $ - $ 468,985
Ending Balances in General Ledger $ 862,982 $ 197,829 $ 162,980 $ 2,941 $ 7,701,495 $ 8,928,226
Financial Institution Ending Balances $ 1,064,973 $ 197,829 $ 162,980 $ 2,941 $ 7,701,495 $ 9,130,217
Ending Balances General Ledger Distribution by District Funds [2]
100 Operating - - - - - -
120 Wastewater Operating 276,623 - - - 101,567 378,190
130 Water Operating 960,144 - - - 185,189 1,145,333
215 2016 Sewer Refinancing Bond - - 162,980 - 297,644 460,624
218 2002 CIEDB Loan (15,395) - - - 105,055 89,660
219 2012 USDA Solar COP - 1,010 - - 9,267 10,277
223 2023 Water Revenue Bond - - - 2,941 - 2,941
313 Wastewater Operating Reserve - - - - 50,833 50,833
314 Wastewater CIP (1,908) - - - 320,853 318,945
319 2012 USDA Solar COP Reserve - - - - 33,345 33,345
320 Water CIP - - - - 6,406,235 6,406,235
325 Water Operating Reserve (356,483) - - - 191,507 (164,977)
350 2002 CIEDB Loan Reserve - 196,819 - - - 196,819
Total Ending Balances in General Ledger $ 862,982 $ 197,829 $ 162,980 $ 2,941 $ 7,701,495 $ 8,928,226

[1] Cash balances are consolidated by District fund and reconciled to the respective financial institution statements.

Accounts include operating funds at Westamerica Bank, the Local Agency Investment Fund (LAIF) managed by the State Treasurer,
California CLASS, and bond trustee accounts held by U.S. Bank for the 2016 Refunding and 2023 Water Bond.

[2] See Reconcilliation Detail Summary for details
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9/03/2026 1:07 PM

COMPANY: 999 - POOLED CASH FUND

ACCOUNT: 1010

TYPE: a1l

STATUS:  All

FOLIO: all
ACCOUNT ~-DATE--

BANK DRAFT:
1010 8/03/2026
1010 8/07/2026
1010 8/07/2026
1010 8/07/2026
1010 8/07/2026
1010 8/07/2026
1010 8/07/2026
1010 8/21/2026
1010 8/21/2026
1010 8/21/2026
1010 8/21/2026
1010 8/21/2026
1010 8/21/2026

CHECK:
1010 8/07/2026
1010 8/07/2026
1010 8/07/2026
1010 8/07/2026
1010 8/07/2026
1010 8/07/2026
1010 8/07/2026
1010 8/07/2026
1010 8/07/2026
1010 8/07/2026
1010 8/07/2026
1010 8/07/2026
1010 8/07/2026
1010 8/07/2026
1010 8/07/2026
1010 8/07/2026
1010 8/07/2026
1010 8/07/2026
1010 8/07/2026
1010 8/07/2026
1010 8/07/2026
1010 8/07/2026
1010 8/07/2026
1010 8/07/2026
1010 8/07/2026
1010 8/07/2026
1010 8/07/2026
1010 8/07/2026
1010 8/07/2026

CASH - POOLED

--TYPE--

NUMBER

CHECK RECONCILIATION REGISTER

CHECK DATE:
CLEAR DATE:
STATEMENT :

VOIDED DATE:
AMOUNT :
CHECK NUMBER:

----AMOUNT---

STATUS

PAGE: 1

8/01/2026 THRU

8/31/2026

0/00/0000 THRU 99/99/9999
0/00/0000 THRU 99/99/9999
0/00/0000 THRU 99/99/9999

0.00 THRU 999,999,999.99

000000 THRU

FOLIO CLEAR DATE

999999

BANK-DRAFT080326
BANK-DRAFT001339
BANK-DRAFT001340
BANK-DRAFT001341
BANK-DRAFT(001342
BANK-DRAFT001343
BANK-DRAFT(001344
BANK-DRAFT001345
BANK-DRAFT001346
BANK-DRAFT001347
BANK-DRAFT(001348
BANK-DRAFT001349
BANK-DRAFT001350

USDA SOLAR PRIN & INT PMT
AFLAC

CALIFORNIA PUBLIC EMPLOYEES RE
NATIONWIDE RETIREMENT SOLUTION
STATE OF CALIFORNIA EDD

TOTAL ADMINISTRATIVE SERVICES
US DEPARTMENT OF THE TREASURY
AFLAC

CALIFORNIA PUBLIC EMPLOYEES RE
NATIONWIDE RETIREMENT SOLUTION
STATE OF CALIFORNIA EDD

TOTAL ADMINISTRATIVE SERVICES
US DEPARTMENT OF THE TREASURY

CLEARED
CLEARED
CLEARED
CLEARED
CLEARED
CLEARED
CLEARED
OUTSTND
CLEARED
CLEARED
CLEARED
CLEARED
CLEARED

G 8/03/2026
A 8/10/2026
A 8/10/2026
A 8/07/2026
A 8/07/2026
A 8/11/2026
A 8/07/2026
A 0/00/0000
A 8/24/2026
A 8/21/2026
A 8/21/2026
A 8/25/2026
A 8/21/2026

CHECK 001083
CHECK 001084
CHECK 001085
CHECK 001086
CHECK 001087
CHECK 001088
CHECK 001089
CHECK 001090
CHECK 001091
CHECK 001092
CHECK 001093
CHECK 001094
CHECK 001095
CHECK 001096
CHECK 001097
CHECK 001098
CHECK 001099
CHECK 001100
CHECK 001101
CHECK 001102
CHECK 001103
CHECK 001104
CHECK 001105
CHECK 001106
CHECK 001107
CHECK 001108
CHECK 001109
CHECK 001110
CHECK 001111

ACTION SANITARY, INC.

ADVANCED SECURITY SYSTEMS SANT
ALPHA ANALYTICAL LABORATORIES
VOID CHECK

AMERITAS LIFE INSURANCE CORP
APPLIED TECHNOLOGY SOLUTIONS
ARCHER PUBLIC AFFAIRS CALIFORN
ARMED FORCE PEST CONTROL, INC.
BADGER METER

BRAY TRUCKING INC

CLOVERDALE LOCK & KEY

COURTNEY HERNANDEZ

CURTIS EDWARD'S ROOFING

IAN GIBBS

JENFITCH, LLC

LAKE COUNTY WASTE SOLUTIONS, I
LAKE COUNTY WASTE SOLUTIONS, I
MENDO MILL CLEARLAKE

PACE SUPPLY CORP

PUMPMAN NORCAL

RGW GROUNDSKEEPING, LLC
SPECIAL DISTRICT RISK MANAGEME
TELSTAR INSTRUMENTS
TYLER TECHNOLOGY

U.S. BANK

USA BLUE BOOK

WESTGATE PETROLEUM CO.,
ASTON, ANDY B

LAMPERT, GREG

INC.
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2,285.
1,101.
12,379.
205.
2,336.
1,533.
3,165.
2,430.
3,655.
200.
9,977.
126.
583.
27.
2,734.
37,589.
1,800.
51,296.
7,005.
2,500.
257,754.
1,356.
1,190.
93,

67.

CLEARED
CLEARED
CLEARED
CLEARED
CLEARED
CLEARED
CLEARED
CLEARED
CLEARED
CLEARED
CLEARED
CLEARED
CLEARED
CLEARED
CLEARED
CLEARED
CLEARED
CLEARED
CLEARED
CLEARED
CLEARED
CLEARED
CLEARED
CLEARED
CLEARED
CLEARED
CLEARED
CLEARED
CLEARED

8/14/2026
8/11/2026
8/12/2026
8/07/2026
8/17/2026
8/31/2026
8/11/2026
8/12/2026
8/14/2026
8/11/2026
8/17/2026
8/12/2026
8/14/2026
8/28/2026
8/12/2026
8/17/2026
8/17/2026
8/13/2026
8/12/2026
8/18/2026
8/12/2026
8/12/2026
8/11/2026
8/17/2026
8/12/2026
8/12/2026
8/12/2026
8/28/2026
8/18/2026

i i B T i i i i i i B - i i



9/03/2026 1:07 PM CHECK RECONCILIATION REGISTER PAGE: 2

COMPANY: 999 - POOLED CASH FUND CHECK DATE: 8/01/2026 THRU 8/31/2026
ACCOUNT: 1010 CASH - POOLED CLEAR DATE: 0/00/0000 THRU 99/99/9999
TYPE: All STATEMENT : 0/00/0000 THRU 99/99/9999
STATUS : All VOIDED DATE: 0/00/0000 THRU 99/99/9999
FOLIO: All AMOUNT : 0.00 THRU 999,999,999.99
CHECK NUMBER: 000000 THRU 999999

ACCOUNT --DATE-- --TYPE-- NUMBER --------- DESCRIPTION-—--———-—-— ———-AMOUNT--- STATUS FOLIO CLEAR DATE
CHECK : oo

1010 8/11/2026 CHECK 001112 CALIFORNIA GOVERNOR'S OFFICE O 211,231.11CR  CLEARED A 9/02/2026

1010 8/21/2026 CHECK 001113 ADVANCED SECURITY SYSTEMS SANT 1,074.00CR  CLEARED A 8/25/2026

1010 8/21/2026 CHECK 001114 ALPHA ANALYTICAL LABORATORIES 2,275.50CR  CLEARED A 8/26/2026

1010 8/21/2026 CHECK 001115 VOID CHECK 0.00 CLEARED A 8/21/2026

1010 8/21/2026 CHECK 001116 AMAZON CAPITAL SERVICES, INC. 1,267.49CR  CLEARED A 8/27/2026

1010 8/21/2026 CHECK 001117 APPLIED TECHNOLOGY SOLUTIONS 5,263.45CR  CLEARED A 8/31/2026

1010 8/21/2026 CHECK 001118 BENNETT ENGINEERING SERVICES 2,487.25CR  CLEARED A 8/31/2026

1010 8/21/2026 CHECK 001119 BOLD POLISNER MADDOW NELSON & 6,188.95CR  CLEARED A 8/25/2026

1010 8/21/2026 CHECK 001120 COASTLAND CIVIL ENGINEERING, I 9,882.56CR  CLEARED A 8/26/2026

1010 8/21/2026 CHECK 001121 DATAPROSE, LLC 2,433.30CR  CLEARED A 8/27/2026

1010 8/21/2026 CHECK 001122 ELAN CARDMEMBER SERVICE 3,519.20CR  CLEARED A 8/31/2026

1010 8/21/2026 CHECK 001123 GHD 69,734.74CR  CLEARED A 8/27/2026

1010 8/21/2026 CHECK 001124 GINNLAW, P.C. 1,148.00CR  CLEARED A 8/25/2026

1010 8/21/2026 CHECK 001125 HARDESTER'S MARKETS & HARDWARE 116.02CR  CLEARED A 8/26/2026

1010 8/21/2026 CHECK 001126 MACLEOD WATTS, INC. 1,850.00CR  CLEARED A 9/02/2026

1010 8/21/2026 CHECK 001127 PACE SUPPLY CORP 735.00CR  CLEARED A 8/27/2026

1010 8/21/2026 CHECK 001128 PACIFIC GAS & ELECTRIC COMPANY 32,930.57CR  CLEARED A 8/26/2026

1010 8/21/2026 CHECK 001129 PARKSON CORPORATION 14,727.26CR  CLEARED A 8/27/2026

1010 8/21/2026 CHECK 001130 TELSTAR INSTRUMENTS 2,236.00CR  CLEARED A 8/25/2026

1010 8/21/2026 CHECK 001131 TERRAVERDE ENERGY LLC 4,770.00CR  CLEARED A 8/26/2026

1010 8/21/2026 CHECK 001132 TRANE U.S. INC. 243,030.00CR  CLEARED A 8/26/2026

1010 8/21/2026 CHECK 001133 TRIPLE CROWN PRODUCTS 312.60CR  CLEARED A 8/28/2026

1010 8/21/2026 CHECK 001134 UBEO WEST LLC 62.38CR  CLEARED A 8/26/2026

1010 8/21/2026 CHECK 001135 UBEO WEST, LLC 538.30CR  CLEARED A 8/27/2026

1010 8/21/2026 CHECK 001136 VERIZON WIRELESS 1,389.74CR  CLEARED A 8/27/2026

1010 8/21/2026 CHECK 001137 VERIZON WIRELESS 691.48CR  CLEARED A 8/27/2026

1010 8/21/2026 CHECK 001138 WEST YOST & ASSOCIATES, INC. 19,800.50CR  CLEARED A 8/25/2026

1010 8/21/2026 CHECK 001139 WESTGATE PETROLEUM CO., INC. 534.58CR  CLEARED A 8/25/2026

1010 8/21/2026 CHECK 001140 HAWLEY, GLORIA M 169.11CR  CLEARED A 8/27/2026

1010 8/21/2026 CHECK 001141 BAUE, MARK GREER 71.07CR  OUTSTND A 0/00/0000

1010 8/21/2026 CHECK 001142 CALDWELL, WILLIAM 10.79CR  OQUTSTND A 0/00/0000

1010 8/21/2026 CHECK 001143 MCMAHON JR., MYLEE 3.90CR  OUTSTND A 0/00/0000
DEPOS I T : e

1010 8/03/2026 DEPOSIT CREDIT CARD 8/03/2026 8,932.63 CLEARED C 8/04/2026

1010 8/03/2026 DEPOSIT 000001 CREDIT CARD 8/03/2026 26,136.18 CLEARED C 8/05/2026

1010 8/03/2026 DEPOSIT 000002 CREDIT CARD 8/03/2026 5,646.98 CLEARED C 8/05/2026

1010 8/03/2026 DEPOSIT 000003 CREDIT CARD 8/03/2026 1,687.36 CLEARED C 8/04/2026

1010 8/03/2026 DEPOSIT 000004 CREDIT CARD 8/03/2026 1,632.60 CLEARED C 8/05/2026

1010 8/03/2026 DEPOSIT 000005 CREDIT CARD 8/03/2026 851.29 CLEARED C 8/05/2026

1010 8/03/2026 DEPOSIT 000006 CREDIT CARD 8/03/2026 7,099.81 CLEARED C 8/05/2026

1010 8/03/2026 DEPOSIT 000007 CREDIT CARD 8/03/2026 884.23 CLEARED C 8/05/2026

1010 8/03/2026 DEPOSIT 000008 CREDIT CARD 8/03/2026 723.27 CLEARED C 8/04/2026

1010 8/03/2026 DEPOSIT 000009 CREDIT CARD 8/03/2026 1,734.60 CLEARED C 8/06/2026
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POOLED

--TYPE--

NUMBER

CHECK RECONCILIATION REGISTER

CHECK DATE:
CLEAR DATE:
STATEMENT :

VOIDED DATE:
AMOUNT :
CHECK NUMBER:

----AMOUNT---

STATUS

PAGE: 3

8/01/2026 THRU 8/31/2026
0/00/0000 THRU 99/99/9999
0/00/0000 THRU 99/99/9999
0/00/0000 THRU 99/99/9999
0.00 THRU 999,999,999.99
000000 THRU 999999

FOLIO CLEAR DATE

9/03/2026 1:07 PM

COMPANY: 999 - POOLED CASH FUND

ACCOUNT: 1010 CASH -

TYPE: a1l

STATUS:  All

FOLIO: all
ACCOUNT ~-DATE--

DEPOSTIT:
1010 8/03/2026
1010 8/04/2026
1010 8/04/2026
1010 8/04/2026
1010 8/04/2026
1010 8/04/2026
1010 8/05/2026
1010 8/05/2026
1010 8/05/2026
1010 8/05/2026
1010 8/05/2026
1010 8/05/2026
1010 8/06/2026
1010 8/06/2026
1010 8/06/2026
1010 8/06/2026
1010 8/06/2026
1010 8/06/2026
1010 8/07/2026
1010 8/07/2026
1010 8/07/2026
1010 8/07/2026
1010 8/07/2026
1010 8/07/2026
1010 8/07/2026
1010 8/07/2026
1010 8/10/2026
1010 8/10/2026
1010 8/10/2026
1010 8/10/2026
1010 8/10/2026
1010 8/10/2026
1010 8/10/2026
1010 8/10/2026
1010 8/10/2026
1010 8/10/2026
1010 8/10/2026
1010 8/11/2026
1010 8/11/2026
1010 8/11/2026
1010 8/11/2026
1010 8/11/2026
1010 8/12/2026
1010 8/12/2026

DEPOSIT
DEPOSIT
DEPOSIT
DEPOSIT
DEPOSIT
DEPOSIT
DEPOSIT
DEPOSIT
DEPOSIT
DEPOSIT
DEPOSIT
DEPOSIT
DEPOSIT
DEPOSIT
DEPOSIT
DEPOSIT
DEPOSIT
DEPOSIT
DEPOSIT
DEPOSIT
DEPOSIT
DEPOSIT
DEPOSIT
DEPOSIT
DEPOSIT
DEPOSIT
DEPOSIT
DEPOSIT
DEPOSIT
DEPOSIT
DEPOSIT
DEPOSIT
DEPOSIT
DEPOSIT
DEPOSIT
DEPOSIT
DEPOSIT
DEPOSIT
DEPOSIT
DEPOSIT
DEPOSIT
DEPOSIT
DEPOSIT
DEPOSIT

000010

000001
000002
000003
000004

000001
000002
000003
000004
000005

000001
000002
000003
000004
000005

000001
000002
000003
000004
000005
080726
080727

000001
000002
000003
000004
000005
000006
000007
000008
000009
000010

000001
000002
000003
000004

000001

REGULAR DAILY POST  8/03/2026
CREDIT CARD 8/04/2026

CREDIT CARD 8/04/2026

CREDIT CARD 8/04/2026

CREDIT CARD 8/04/2026

REGULAR DAILY POST  8/04/2026
CREDIT CARD 8/05/2026

CREDIT CARD 8/05/2026

CREDIT CARD 8/05/2026

DAILY PAYMENT POSTING - ADJ
CREDIT CARD 8/05/2026

REGULAR DAILY POST 8/05/2026
CREDIT CARD 8/06/2026

CREDIT CARD 8/06/2026

CREDIT CARD 8/06/2026

CREDIT CARD 8/06/2026

CREDIT CARD 8/06/2026

REGULAR DAILY POST  8/06/2026
CREDIT CARD 8/07/2026

CREDIT CARD 8/07/2026

CREDIT CARD 8/07/2026

CREDIT CARD 8/07/2026

CREDIT CARD 8/07/2026

REGULAR DAILY POST  8/07/2026
GOLDEN STATE FINANCIAL - TRANE
USBANK SEWER BOND DEBT P & I
CREDIT CARD 8/10/2026

CREDIT CARD 8/10/2026

CREDIT CARD 8/10/2026

CREDIT CARD 8/10/2026

CREDIT CARD 8/10/2026

CREDIT CARD 8/10/2026

CREDIT CARD 8/10/2026

CREDIT CARD 8/10/2026

CREDIT CARD 8/10/2026

CREDIT CARD 8/10/2026

REGULAR DAILY POST 8/10/2026
CREDIT CARD 8/11/2026

CREDIT CARD 8/11/2026

CREDIT CARD 8/11/2026

CREDIT CARD 8/11/2026

REGULAR DAILY POST  8/11/2026
CREDIT CARD 8/12/2026

CREDIT CARD 8/12/2026
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200,000.
257,754.
6,264.
2,237.
2,690.
961.
746.
1,931.
520.
1,283.
431.
3,947.
10,982.
14,115.
3,909.
449.
1,371.
7,717.
7,939.
3,866.

CLEARED
CLEARED
CLEARED
CLEARED
CLEARED
CLEARED
CLEARED
CLEARED
CLEARED
CLEARED
CLEARED
CLEARED
CLEARED
CLEARED
CLEARED
CLEARED
CLEARED
CLEARED
CLEARED
CLEARED
CLEARED
CLEARED
CLEARED
CLEARED
CLEARED
CLEARED
CLEARED
CLEARED
CLEARED
CLEARED
CLEARED
CLEARED
CLEARED
CLEARED
CLEARED
CLEARED
CLEARED
CLEARED
CLEARED
CLEARED
CLEARED
CLEARED
CLEARED
CLEARED

8/04/2026
8/05/2026
8/05/2026
8/05/2026
8/07/2026
8/05/2026
8/06/2026
8/06/2026
8/06/2026
8/05/2026
8/10/2026
8/06/2026
8/07/2026
8/07/2026
8/07/2026
8/07/2026
8/11/2026
8/07/2026
8/10/2026
8/10/2026
8/10/2026
8/10/2026
8/12/2026
8/10/2026
8/07/2026
8/07/2026
8/11/2026
8/12/2026
8/12/2026
8/11/2026
8/12/2026
8/12/2026
8/11/2026
8/12/2026
8/12/2026
8/13/2026
8/11/2026
8/12/2026
8/12/2026
8/12/2026
8/14/2026
8/12/2026
8/13/2026
8/13/2026

oNoNoNoNoNoNoNoNoNONoNONONONONONONONI NI NONONONONONONONONONO O NONONON-NOINONOIONONO IO NGNS



9/03/2026 1:07 PM CHECK RECONCILIATION REGISTER PAGE: 4

COMPANY: 999 - POOLED CASH FUND CHECK DATE: 8/01/2026 THRU 8/31/2026
ACCOUNT: 1010 CASH - POOLED CLEAR DATE: 0/00/0000 THRU 99/99/9999
TYPE: All STATEMENT : 0/00/0000 THRU 99/99/9999
STATUS : All VOIDED DATE: 0/00/0000 THRU 99/99/9999
FOLIO: All AMOUNT : 0.00 THRU 999,999,999.99
CHECK NUMBER: 000000 THRU 999999

ACCOUNT --DATE-- --TYPE-- NUMBER --------- DESCRIPTION-—--———-—-— ———-AMOUNT--- STATUS FOLIO CLEAR DATE
DEPOS I Tt e

1010 8/12/2026 DEPOSIT 000002 CREDIT CARD 8/12/2026 364.39 CLEARED C 8/13/2026

1010 8/12/2026 DEPOSIT 000003 CREDIT CARD 8/12/2026 3,446.16 CLEARED C 8/17/2026

1010 8/12/2026 DEPOSIT 000004 REGULAR DAILY POST  8/12/2026 3,942.46 CLEARED C 8/13/2026

1010 8/12/2026 DEPOSIT 000005 CREDIT CARD 8/12/2026 8,015.97 CLEARED C 8/14/2026

1010 8/12/2026 DEPOSIT 000006 CREDIT CARD 8/12/2026 5,842.33 CLEARED C 8/14/2026

1010 8/12/2026 DEPOSIT 000007 CREDIT CARD 8/12/2026 296.50 CLEARED C 8/14/2026

1010 8/12/2026 DEPOSIT 081226 FEMA 4308 DEOBLIGATION 787 211,231.11 CLEARED G 8/12/2026

1010 8/13/2026 DEPOSIT CREDIT CARD 8/13/2026 1,247.80 CLEARED C 8/18/2026

1010 8/13/2026 DEPOSIT 000001 REGULAR DAILY POST  8/13/2026 10,052.00 CLEARED C 8/14/2026

1010 8/14/2026 DEPOSIT CREDIT CARD 8/14/2026 234.79 CLEARED C 8/14/2026

1010 8/14/2026 DEPOSIT 000001 CREDIT CARD 8/14/2026 9,247.95 CLEARED C 8/17/2026

1010 8/14/2026 DEPOSIT 000002 CREDIT CARD 8/14/2026 528.05 CLEARED C 8/14/2026

1010 8/14/2026 DEPOSIT 000003 CREDIT CARD 8/14/2026 4,889.40 CLEARED C 8/17/2026

1010 8/14/2026 DEPOSIT 000004 CREDIT CARD 8/14/2026 161.44 CLEARED C 8/17/2026

1010 8/14/2026 DEPOSIT 000005 CREDIT CARD 8/14/2026 1,505.94 CLEARED C 8/19/2026

1010 8/14/2026 DEPOSIT 000006 REGULAR DAILY POST  8/14/2026 7,907.27 CLEARED C 8/17/2026

1010 8/14/2026 DEPOSIT 000007 DRAFT POSTING 30,608.94 CLEARED U 8/17/2026

1010 8/17/2026 DEPOSIT CREDIT CARD 8/17/2026 5,983.44 CLEARED C 8/18/2026

1010 8/17/2026 DEPOSIT 000001 CREDIT CARD 8/17/2026 1,624.12 CLEARED C 8/18/2026

1010 8/17/2026 DEPOSIT 000002 CREDIT CARD 8/17/2026 839.62 CLEARED C 8/18/2026

1010 8/17/2026 DEPOSIT 000003 CREDIT CARD 8/17/2026 40,691.52 CLEARED C 8/19/2026

1010 8/17/2026 DEPOSIT 000004 CREDIT CARD 8/17/2026 1,147.22 CLEARED C 8/19/2026

1010 8/17/2026 DEPOSIT 000005 CREDIT CARD 8/17/2026 2,739.12 CLEARED C 8/19/2026

1010 8/17/2026 DEPOSIT 000006 CREDIT CARD 8/17/2026 7,846.75 CLEARED C 8/19/2026

1010 8/17/2026 DEPOSIT 000007 CREDIT CARD 8/17/2026 882.98 CLEARED C 8/19/2026

1010 8/17/2026 DEPOSIT 000008 CREDIT CARD 8/17/2026 337.43 CLEARED C 8/19/2026

1010 8/17/2026 DEPOSIT 000009 CREDIT CARD 8/17/2026 4,726.31 CLEARED C 8/21/2026

1010 8/17/2026 DEPOSIT 000010 REGULAR DAILY POST  8/17/2026 81,527.45 CLEARED C 8/18/2026

1010 8/18/2026 DEPOSIT CREDIT CARD 8/18/2026 11,451.12 CLEARED C 8/19/2026

1010 8/18/2026 DEPOSIT 000001 CREDIT CARD 8/18/2026 8,671.45 CLEARED C 8/19/2026

1010 8/18/2026 DEPOSIT 000002 CREDIT CARD 8/18/2026 1,651.98 CLEARED C 8/19/2026

1010 8/18/2026 DEPOSIT 000003 CREDIT CARD 8/18/2026 602.34 CLEARED C 8/19/2026

1010 8/18/2026 DEPOSIT 000004 DAILY PAYMENT POSTING - ADJ 86.25CR  CLEARED U 8/18/2026

1010 8/18/2026 DEPOSIT 000005 DAILY PAYMENT POSTING 86.25 CLEARED U 8/18/2026

1010 8/18/2026 DEPOSIT 000006 CREDIT CARD 8/18/2026 1,982.33 CLEARED C 8/21/2026

1010 8/18/2026 DEPOSIT 000007 REGULAR DAILY POST  8/18/2026 7,149.53 CLEARED C 8/19/2026

1010 8/19/2026 DEPOSIT CREDIT CARD 8/19/2026 19,687.62 CLEARED C 8/21/2026

1010 8/19/2026 DEPOSIT 000001 CREDIT CARD 8/19/2026 2,263.15 CLEARED C 8/21/2026

1010 8/19/2026 DEPOSIT 000002 CREDIT CARD 8/19/2026 1,148.75 CLEARED C 8/21/2026

1010 8/19/2026 DEPOSIT 000003 CREDIT CARD 8/19/2026 3,593.32 CLEARED C 8/24/2026

1010 8/19/2026 DEPOSIT 000004 REGULAR DAILY POST  8/19/2026 8,937.21 CLEARED C 8/21/2026

1010 8/19/2026 DEPOSIT 000005 DAILY PAYMENT POSTING - ADJ 345.86CR  CLEARED U 8/19/2026

1010 8/19/2026 DEPOSIT 000006 DAILY PAYMENT POSTING - ADJ 225.05CR  CLEARED U 8/19/2026

1010 8/20/2026 DEPOSIT CREDIT CARD 8/20/2026 17,117.34 CLEARED C 8/21/2026
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9/03/2026

1:07 PM

NUMBER

CHECK RECONCILIATION REGISTER

CHECK DATE:
CLEAR DATE:
STATEMENT :
VOIDED DATE:
AMOUNT :

CHECK NUMBER:

PAGE: 5

8/01/2026 THRU 8/31/2026
0/00/0000 THRU 99/99/9999
0/00/0000 THRU 99/99/9999
0/00/0000 THRU 99/99/9999
0.00 THRU 999,999,999.99
000000 THRU 999999

FOLIO CLEAR DATE

COMPANY: 999 - POOLED CASH FUND

ACCOUNT: 1010 CASH - POOLED

TYPE: All

STATUS:  All

FOLIO: All
ACCOUNT --DATE-- --TYPE--

DEPOSIT:
1010 8/20/2026 DEPOSIT
1010 8/20/2026 DEPOSIT
1010 8/20/2026 DEPOSIT
1010 8/20/2026 DEPOSIT
1010 8/21/2026 DEPOSIT
1010 8/21/2026 DEPOSIT
1010 8/21/2026 DEPOSIT
1010 8/21/2026 DEPOSIT
1010 8/21/2026 DEPOSIT
1010 8/24/2026 DEPOSIT
1010 8/24/2026 DEPOSIT
1010 8/24/2026 DEPOSIT
1010 8/24/2026 DEPOSIT
1010 8/24/2026 DEPOSIT
1010 8/24/2026 DEPOSIT
1010 8/24/2026 DEPOSIT
1010 8/24/2026 DEPOSIT
1010 8/24/2026 DEPOSIT
1010 8/25/2026 DEPOSIT
1010 8/25/2026 DEPOSIT
1010 8/25/2026 DEPOSIT
1010 8/25/2026 DEPOSIT
1010 8/26/2026 DEPOSIT
1010 8/26/2026 DEPOSIT
1010 8/26/2026 DEPOSIT
1010 8/26/2026 DEPOSIT
1010 8/27/2026 DEPOSIT
1010 8/27/2026 DEPOSIT
1010 8/27/2026 DEPOSIT
1010 8/27/2026 DEPOSIT
1010 8/28/2026 DEPOSIT
1010 8/28/2026 DEPOSIT
1010 8/28/2026 DEPOSIT
1010 8/28/2026 DEPOSIT
1010 8/28/2026 DEPOSIT
1010 8/31/2026 DEPOSIT
1010 8/31/2026 DEPOSIT
1010 8/31/2026 DEPOSIT
1010 8/31/2026 DEPOSIT
1010 8/31/2026 DEPOSIT
1010 8/31/2026 DEPOSIT
1010 8/31/2026 DEPOSIT
1010 8/31/2026 DEPOSIT
1010 8/31/2026 DEPOSIT

000001
000002
000003
000004

000001
000002
000003
000004

000001
000002
000003
000004
000005
000006
000007
000008

000001
000002
000003

000001
000002
000003

000001
000002
000003

000001
000002
000003
000004

000001
000002
000003
000004
000005
000006
000007
000008

————————— DESCRIPTION----------= —---AMOUNT--- STATUS
CREDIT CARD 8/20/2026 4,082.03 CLEARED
CREDIT CARD 8/20/2026 2,429.08 CLEARED
CREDIT CARD 8/20/2026 8,555.98 CLEARED
REGULAR DAILY POST  8/20/2026 10,589.49 CLEARED
CREDIT CARD 8/21/2026 36,088.68 CLEARED
CREDIT CARD 8/21/2026 7,865.28 CLEARED
CREDIT CARD 8/21/2026 2,082.75 CLEARED
CREDIT CARD 8/21/2026 1,547.77 CLEARED
REGULAR DAILY POST  8/21/2026 4,457.39 CLEARED
CREDIT CARD 8/24/2026 6,809.75 CLEARED
CREDIT CARD 8/24/2026 1,068.46 CLEARED
CREDIT CARD 8/24/2026 471.09 CLEARED
CREDIT CARD 8/24/2026 2,237.32 CLEARED
CREDIT CARD 8/24/2026 1,217.44 CLEARED
CREDIT CARD 8/24/2026 977.20 CLEARED
CREDIT CARD 8/24/2026 610.29 CLEARED
CREDIT CARD 8/24/2026 240.95 CLEARED
REGULAR DAILY POST  8/24/2026 3,484.48 CLEARED
CREDIT CARD 8/25/2026 3,421.35 CLEARED
CREDIT CARD 8/25/2026 1,036.02 CLEARED
CREDIT CARD 8/25/2026 231.61 CLEARED
REGULAR DAILY POST  8/25/2026 1,099.67 CLEARED
CREDIT CARD 8/26/2026 1,983.91 CLEARED
CREDIT CARD 8/26/2026 915.50 CLEARED
CREDIT CARD 8/26/2026 175.76 CLEARED
REGULAR DAILY POST  8/26/2026 1,197.38 CLEARED
CREDIT CARD 8/27/2026 3,762.83 CLEARED
CREDIT CARD 8/27/2026 916.31 CLEARED
CREDIT CARD 8/27/2026 667.88 CLEARED
REGULAR DAILY POST 8/27/2026 853.79 CLEARED
CREDIT CARD 8/28/2026 1,166.72 CLEARED
CREDIT CARD 8/28/2026 946.82 CLEARED
CREDIT CARD 8/28/2026 330.44 CLEARED
CREDIT CARD 8/28/2026 1,078.33 CLEARED
REGULAR DAILY POST  8/28/2026 27,194.40 CLEARED
CREDIT CARD 8/31/2026 1,963.13 CLEARED
CREDIT CARD 8/31/2026 1,873.23 CLEARED
CREDIT CARD 8/31/2026 1,201.69 CLEARED
CREDIT CARD 8/31/2026 808.91 CLEARED
CREDIT CARD 8/31/2026 136.48 CLEARED
CREDIT CARD 8/31/2026 330.02 CLEARED
CREDIT CARD 8/31/2026 215.87 CLEARED
CREDIT CARD 8/31/2026 376.29 CLEARED
CREDIT CARD 8/31/2026 1,037.43 OUTSTND
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8/21/2026
8/21/2026
8/25/2026
8/21/2026
8/24/2026
8/24/2026
8/24/2026
8/26/2026
8/24/2026
8/25/2026
8/26/2026
8/26/2026
8/25/2026
8/26/2026
8/25/2026
8/26/2026
8/27/2026
8/25/2026
8/26/2026
8/26/2026
8/26/2026
8/26/2026
8/27/2026
8/27/2026
8/31/2026
8/27/2026
8/28/2026
8/28/2026
9/01/2026
8/28/2026
8/31/2026
8/31/2026
8/31/2026
9/02/2026
8/31/2026
9/01/2026
9/02/2026
9/02/2026
9/01/2026
9/02/2026
9/02/2026
9/01/2026
9/02/2026
0/00/0000
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9/03/2026
COMPANY :
ACCOUNT:
TYPE:
STATUS:
FOLIO:

1010
All
All
All

ACCOUNT

DEPOSIT:
1010

EFT:
1010

MISCELLANEOUS:
1010
1010
1010

SERVICE CHARGE:
1010
1010
1010
1010

1:07 PM
999 - POOLED CASH FUND

CASH - POOLED

—--DATE--

--TYPE--

CHECK RECONCILIATION REGISTER

CHECK DATE:
CLEAR DATE:
STATEMENT :

VOIDED DATE:

AMOUNT :

CHECK NUMBER:

----AMOUNT---

STATUS

8/01/2026 THRU

PAGE: 6
8/31/2026

0/00/0000 THRU 99/99/9999
0/00/0000 THRU 99/99/9999
0/00/0000 THRU 99/99/9999

0.00 THRU 999,999,999.99

000000 THRU

999999

FOLIO CLEAR DATE

REGULAR DAILY POST

8/31/2026

PAYROLL DIRECT DEPOSIT

8/07/2026
8/07/2026
8/21/2026

MISC.
MISC.
MISC.

AFLAC EE # 2017

PAYROLL DIRECT DEPOSIT

CLEARED
CLEARED
CLEARED

P 8/07/2026
G 8/10/2026
P 8/21/2026

8/04/2026
8/04/2026
8/05/2026
8/17/2026

TOTALS FOR ACCOUNT 1010

TOTALS FOR POOLED CASH FUND

SERV-CHG
SERV-CHG
SERV-CHG
SERV-CHG

000001

JULY CHASE FEES
JULY CHASE FEES
JULY AMX FEES

JULY ACCOUNT ANALYSIS FEES

CHECK

DEPOSIT
INTEREST
MISCELLANEOUS
SERVICE CHARGE
EFT

BANK-DRAFT

CHECK

DEPOSIT
INTEREST
MISCELLANEOUS
SERVICE CHARGE
EFT

BANK-DRAFT

TOTAL:
TOTAL:
TOTAL:
TOTAL:
TOTAL:
TOTAL:
TOTAL:

TOTAL:
TOTAL:
TOTAL:
TOTAL:
TOTAL:
TOTAL:
TOTAL:
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178.

1,046, 966.
1,320,295.75
0.00

62,618.
5,951.
1,138.
57,825.

1,046,966.
1,320,295.75
0.00

62,618.
5,951.
1,138.
57,825.

CLEARED
CLEARED
CLEARED
CLEARED

8/04/2026
8/04/2026
8/05/2026
8/17/2026



MEMO

To: Board of Directors
From: Donna Mahoney
Date: 09/11/2026

RE: Senior Account Representatives’ Monthly Report

Monthly Billing 08/31/2026
Mailed statements: 2096
Electronic statements: 620

The statement “SPECIAL MESSAGE”

The CSD has been working hard to make communication easier. Sign up for our mobile app My
HVLCSD. From there you can make payments, sign up for EyeOnWater, and opt in to receive
notifications directly from the CSD. You can also follow us on Facebook, Instagram, and Nextdoor.

Delinquent Billing 08/21/2026
591 Delinquent statements

Courtesy Notification 08/31/2026
133 Door Knockers were sent out at 8:00 am

Phone Notification 09/08/2026
97

Lock Offs 09/10/2026
13

Remain Locked 09/11/2026
6

Total Payment Contract as of 09/11/2026

12
Mailed
Delinquent Delivered 7- Locked-Off Remained
Mailed Bills Electronic Bills Day Notice Phone Notify Meters  SentOut Locked  Occupied Unoccupied

3/31/2026 20% 621 412112026 566 5/5/2026 124 5/12/2026 84 5/14/2026 7 3 3 0
413012026 2097 617 52112026 587 6/2/2026 129 6/9/2026 80 6/11/2026 10 2 0 2
5/29/2026 2092 618 6/23/2026 524 7/712026 132 711412026 86 7/16/2026 10 3

6/30/2026 2091 621 7/21/2026 597 8/412026 137 8/11/2026 87 8/13/2026 12 5 3 2
713112026 2102 615 812112026 591 8/31/2026 133 9/8/2026 97 9/110/2026 13 6 3 3
8/31/2026 109% 620
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Hidden Valley Lake Community Services District
Regulatory and Legislative Updates
September 2026

Association of California Water Agencies (ACWA) Highlights

Energy Committee 8/20/26

Results from an internal ACWA Electricity Costs survey revealed main energy cost drivers, how energy
use is tracked/managed, and what factors are anticipated to increase costs for member agencies.
Findings include:

e Top energy uses for utilities (from greatest to least) are: 1) Water Pumping/Distribution, 2)
Buildings/HVAC/Lighting, 3) Water Treatment Process, 4) Groundwater Well Pumping, 5) Vehicle
Fleets.

e Utilities primarily collect energy usage data via SCADA systems and utility bills.

o Utilities project a 6%-10% energy cost increase in 2027.

e The following renewable energy technologies used by utilities (from greatest to least) include: 1)
Solar, 2) Back-Up Generation, 3) Hydropower, 4) Battery Generation, 5) Bioenergy.

o Fleet electrification requirements are expected to increase energy usage the most.

Water Quality Committee 8/20/26
Several Golden Mussel prevention and response bills have passed the Legislature and are on the

Governor’s desk for review. Golden Mussels are an invasive species, and their accumulation negatively
impact surface water intakes.

On 8/19/26, the State Water Resources Control Board approved the amendment of the Lead and
Copper Rule Improvements, adopting the federal rule which was revised several years ago. Changes do
not impact the regulation that the District has been following under the U.S. EPA.

BILL WATCH

NO CHANGE (unlikely to progress): AB 2214: Not Favor — Government finance: deposits
House Location: Assembly

Committee Location: Banking and Finance (since 4/14/26)

This bill would create a new fund under the Pooled Money Investment Account (PMIA) which
includes the Local Agency Investment Fund (LAIF). Funds would be reallocated to a new PMIA
fund, the “Community Reinvestment Account,” for the purpose of providing more resources for
small businesses in underserved communities, first-time and first-generation home buyers, and
affordable housing loans, among others. These lending activities are inconsistent with the current
liquidity requirements of local agencies that currently invest in PMIAs and are a source of potential
risk given PMIA’s current dependency.

147




Hidden Valley Lake Community Services District
Field Operations Report

August 2026
Water Connections Wastewater Connections
New (current month) 0 New (current month) 0
Residential (previous month) 2480 |Residential (previous month) 1494
Commercial & Govt (previous month) 38 Commercial & Govt (previous month) 16
Total Water Connections: 2518 |Total Wastewater Connections: 1510

Precipitation

August Previous Year August Historical
0.00in 0.00 in 0.05in
Service Orders Service Orders
300 2500
'\
250 A !/ \ A 5000
/
\ A
0 200 \\ / \ /7 N\ /
35 /! ,.1 \N 7 1500
A ’b k
o 150 = \,
g A
2 1000
& 100
50 500
0
Jan  Feb  Mar Apr May | Jun Jul  Aug  Sep Oct Nov Dec 0 PP
m 2026 YTD
- p= 7025 242 134 137 149 170 161 282 168 179 238 142 219 @ 2025 YTD
—8=—2026 154 155 128 147 119 131 175 121 m 2095 Total

Hours

Overtime Hours: 23.50 $1,317.97
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Vehicle Mileage Fuel Tank Use
Vehicle Mileage Gasoline Diesel
HV1 2,332
Tank Meter 130.00 280.90
HV2 909
Truck 1 158 Fuel Log 129.80 279.80
Truck 2 920
Truck 6 421 Download
My HVLCSD
Truck 8 45 + View Information
* Receive Notifications
Tractor 5.40 o Access Quick Links
Vac Truck 30.30 o e
Excavator 1.60 hours s
Skid Steer 6.90 hours
PG&E Net Payable
90000
80000
70000 /\//\\
60000
i - . e \
E 40000 '\
30000 // /
20000 &/
10000
0
Jan | Feb | Mar | Apr | May | Jun Jul Aug | Sep | Oct | Nov | Dec
=== Pre-NEM-A Totals (47108 [ 57600 | 58411 [ 65628 | 61971 | 70501 | 77396 | 72283 | 61163 | 55068 | 46792 | 45934
= Post NEM-A Totals| 28802 | 20218 | 16083 | 11429 | 21820 | 30272 | 41646 | 38968 | 30481 | 30418 | 34178 | 38422
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Groundwater Data

Drawdown 960
Recharge Rate | Well4

940

930

920 — —

Elevation

910
August: 107%

900
JAN | FEB | MAR | APR | MAY | JUN | JUL | AUG | SEP | OCT | NOV | DEC

=—f—Well 42026 |937.8|935.7|936.7|934.3|932.6/929.3|928.6|926.2
=== Top of Casing | 956.9 | 956.9 | 956.9 | 956.9 | 956.9 | 956.9 | 956.9 | 956.9 | 956.9 | 956.9 | 956.9 | 956.9
=@ Well4 2025 |936.7|940.8|938.8(937.7|933.4|927.6(926.3|924.4(924.5(927.2 |928.9 (930.4
=== . Historicals 930.2(932.4|933.2|931.3|930.2|927.0(923.6|919.8|919.6 |920.3 |923.3 |926.3

960
Well 2
950
§ ow v—‘f R N
E . P e——
] - - 9
K — -
o 930 \‘N -.:: _ . . -
August: 100% 920 =

910
JAN FEB | MAR | APR | MAY | JUN | JUL | AUG | SEP | OCT | NOV | DEC

== Well 22026 (939.78/939.78| 0.00 | 0.00 |935.36/932.36|931.69/928.03
s TOP O Casing |959.36/959.36/959.36|959.36(959.36/959.36(959.36(959.36/959.36|959.36(959.36(959.36
=@= Well 22025 (938.36(942.78(940.94/939.61|934.86(928.94(927.78|925.61/926.03|928.78|930.61(932.03
== . Historicals 932.32|935.92(936.04/935.14(933.17|930.43|927.59(925.63|922.57|922.25|925.24|928.69

960

Well 3

950

940

August: Offline—
Pump

930

Elevation

. 920
Maintenance.

910

900
JAN FEB | MAR | APR | MAY | JUN | JUL | AUG | SEP | OCT | NOV | DEC

== Well 32026 |937.61|935.44|936.61|934.52|933.69| 0.00 | 0.00 | 0.00
Top of Casing|956.69|956.69|956.69|956.69|956.69(956.69(956.69|956.69(956.69|956.69|956.69|956.69
=@ Well 32025 |936.52(940.19|938.27|937.36/931.52|928.27(928.52|925.52|926.44|928.11|929.94|931.36
= - Historicals 932.29|933.82|933.92{933.05({931.59(928.53|926.00(924.92|922.69(922.62|925.97{929.34
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Water System Highlights

Routine maintenance and operations

Meter Reads: 8/26-8/28

New Utility Trailer—Stocked

Mobile Hydrant Trailer

Wastewater System Highlights

e Routine maintenance and operations
o Central Valley RWQCB—Effluent Pond pH Mitigation Summary Report

e Aeration Basin Maintenance
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Field Updates

Effluent Pond pH Mitigation Tasks : August

CVRWQCB Proposed Tasks

Task Task Description Completion Date
1 Installation of pH buffering July 31, 2025
mechanism at the effluent
storage pond

2 Updating the 1993 Title 22 December 31, 2025
Engineering Report
3 Remove 6 to 8 inches of sludge October 31, 2029

from the bottom of the 25-
acre effluent storage pond.

Task 1:
Complete

Task 1 continues to perform successfully, with the pump currently operating at a 30%
feed rate and administering sulfuric acid. pH levels remain stable, consistently averag-
ing around 8.1, when water is utilized.

Task 2:
Complete

The District and GHD collaborated effectively and submitted the updated Title 22 En-
gineering Report to the Water Board on December 19, 2025 meeting the deadline.

Task 3:

In Progress

Staff and the District’s engineers discussed effective sludge-removal options and as-
sociated costs and determined that chemical applications would be too costly and
time consuming to implement. As such, the District is now focused solely on physical
sludge removal methods to achieve an appropriate pH. Staff are in the process of ob-
taining three quotes from dredging companies in order to prepare the annual operat-
ing budget for future fiscal years.
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Hidden Valley Lake
Community Services District
19400 Hartmann Road

Hidden Valley Lake, CA 95467
707.987.9201

707.987.3237 fax

www.hvlcsd.org MEMO
To: Board of Directors
From: Paul Kelley
Date: September 16" 2026
RE: General Manager’s Report

Administrative Highlights

The CSDA Annual Conference was very interesting
o Itcovered a lot if subjects — Insurance to Wastewater operations
o Including some management seminars
HVLA Coord
o Planning a Fall Board presentation
o And we continue to work on the Flood controlitems
The Chrome 6 work plan implementation continues —
o Well 3 pump upgrade installed - testing in progress
o Update Reportin Progress
The MIP Grant with PGE finally has official signature!
o The second Flashes - committee regular meetings. And progress is
moving

Staff Update:
¢ The Water Resources Analyst, Recruitment, Interviews and expecting to have
someone in the next month.
e Operator In Training and Operator I’s Opening recruitment Now

Operations
e Thelsolation Valve projectis Completed for this phase

¢ Updated Maintenance Trailer
e Old Trailer converted to Mobile Hydrant Response Trailer.
e Clorine Shut off valve installed
o New Connection To SCADA in progress
¢ High heat has caused some power fluctuations at the plant and the
generator has been running mid afternoon. Operations working with PGE.
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Hidden Valley Lake

Community Services District

19400 Hartmann Road

Hidden Valley Lake, CA 95467

707.987.9201

707.987.3237 fax

www.hvlcsd.org MEMO
Ongoing Initiatives

Several key initiatives that were already in progress:

Organizational Structure Review: The first step in this is:
- Office staffing assessment — Water Resources Analyst Recruitment
- Lead Operator Position Created, next up recruitment
- Promotion for the Admin Services Mgr.

Chrome 6 Compliance plan: Nextis Compliance report to the State - Ongoing
regulatory compliance challenge to implement our plan — First the Blending option,
and enhancing our current well field wells that have low MCL Cr6.

Safety Program: Monthly meetings with Operations staff on safety check ins.
ACWA-JPIA will was on site to review safety and IIPP. Re-newed the Safe to tell
program for all safety complaints.

SCADA Cyber: Equipmentis in testing. Still working through implementation.
IT /Web Improvement: Check out internal website.

District of Distinction and Transparency: After attending the multiple classes the
GM continues to attend the CSDM study group that runs 10 months and is precursor
for GM Certification that helps with these District recognitions. Attaining the CSDA
Leadership Certification was a big step to the next one for the Certified Special
District Manager Certification. (CSDM)

Download
My HVLCSD

* View Information

* Receive Notifications
e Access Quick Links

District Education moment:
- There is no substitute for Preparation
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